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PREFACE
“

Today the DLIlooks back on a half century of
foreign language instruction in support of national
defense. It was an era of momentous events in
international affairs. As one threat to international
security subsided, another just as menacing arose
elsewhere. There were also great advances in
technology that drew the peoples of the earth closer
together. We no longer have the option of ignoring the
rest of the planet.

The DLI teaches foreign languages to advance the
cause of peace and understanding in our time.
America must understand and correctly analyze
international developments. America must understand
the nations of the world in order to promote justice and
harmony. The DLI is a symbol of America’s
determination to understand.
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COMMANDANT’S MESSAGE

Colonel Donald E. Fischer, JR., USA
Commandant, Defense Language Institute

ineteen ninety-one marked the fiftieth year of continu-
ous Department of Defense foreign language training. Today,
students at the Defense Language Institute follow in the foot-
steps of more than 150,000 linguists, both military and civil-
ian, who have gone on to serve our country in critical and ex-
citing assignments throughout the world. We at the Institute
are proud of the standard of excellence our students have car-
ried with them and of the sterling international reputation
the Institute enjoys as a result of their performance. The In-
stitute is fully accredited by the Western Association of
Schools and Colleges; and, upon successful completion of ini-
tial language studies, our students may earn up to 36 semes-
ter hours of college credit.

Although five decades of quality language instruction
form the bedrock of our language training programs, the Insti-
tute today bears little resemblance to its form of even ten
years ago. Today, at any given hour of the institutional day,
there are more than 10,000 aggregate years of foreign lan-
guage teaching experience assembled on the Institute’s Mon-
terey campus. Since 1983, we have constructed extensive
modern facilities in which to train and house our students.
Today, for example, students who study Russian live in a vir-
tual “Russian village,” complete with dormitories, a dining fa-
cility, and a new classroom complex. Our academic library
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COMMANDANT’S MESSAGE

now houses its 81,000 volumes in a new building, and a state-
of-the-art physical fitness center has opened its doors on cam-
pus. We have woven the latest in educational technology into
the fabric of our language programs. Interactive computer-
assisted video instruction places the student in the target
country through the magic of electronic pictures and sound.
Satellite technology provides authentic news programs from
some 20 countries which are recorded for use in language
classrooms. A teletraining system delivers simultaneous in-
teractive instruction via satellite to multiple locations across
the nation. We continue to employ the latest technological ad-
vances in our language training programs to keep us at the
forefront of modern foreign language instruction. In short,
the Defense Language Institute is a place where being the
best is not good enough!

The threat of war created the need for what has become the
Defense Language Institute; the quest for peace sustains it.
The Institute has earned an international reputation for pro-
ducing highly qualified linguists. We maintain that reputa-
tion through our firm commitment to excellence in language
instruction. The Defense Language Institute, Foreign Lan-
guage Center, is an invaluable national resource without par-
allel in the world.

/[

TN L.// - / a9

DONALD C. FISCHER, JR.
Colonel, U.S. Army
Commandant
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CHAPTER1

INTRODUCTION TO

THE DEFENSE LANGUAGE INSTITUTE

Aninternational leader in foreign language education, the Defense Language
Institute, Foreign Language Center is [ocated at the U.S. Army’s historic
Presidio of Monterey.

History

The Defense Language
Institute traces its roots to
the eve of America’s entry
into World War II, when the
U.S. Army established a
secret language school at
the Presidio of San
Francisco to teach military
applications of Japanese.
Classes began on November
1,1941, with four
instructors and 60 students
in an abandoned airplane
hangar at Crissy Field. The
students were mostly
second-generation
Japanese-Americans
(Nisel) from the West Coast
and Hawaii. Today, our
headquarters building and
academic library bear the

names of our first
commandant, Colonel Kai
E. Rasmussen, and the
director of academic
training, John F. Aiso.

During the war the
Military Intelligence
Service Language School,
as it came to be called, grew
dramatically. When
Japanese-Americans on the
West Coast were moved into
internment camps in 1942,
the school moved to
temporary quarters at
Camp Savage, Minnesota.
By 1944 the school had
outgrown these facilities
and moved to nearby Fort
Snelling. More than 6,000
graduates served
throughout the Pacific



Theater during the war and
the subsequent occupation
of Japan. Today’s Nisei
Hall is named in honor of
these earliest students,
whose heroism is portrayed
in the Yankee Samurai
exhibit in the Asian School
auditorium. The Asian
School buildings are named
after three who fell in
action.

capital of the Spanish (later
Mexican) province of Alta
California. During the War
with Mexico in 1846
Commodore Sloat captured
the town and its small
garrison. Following the
Spanish-American War the
U.S. Army rebuilt the post,
beginning in 1902, and
after World War I it became
the home of the 11th

Soldiers, mostly second-generation Japanese-Americans (Nisei),
study at a secret language school preparing for the possibility of war
with Japan.

In 1946 the school
moved to the historic
Presidio of Monterey. By
that time little remained of
the original Spanish
presidio, which had been
established in 1770 to
protect the San Carlos
Borromeo Mission in
Carmel. Monterey had
grown up near the mission
and presidio to become the

Cavalry - - an era vividly
recaptured in displays at
the Presidio of Monterey
Museum. Nobel-prize
winning novelist John
Steinbeck captures the
spirit of Monterey during
this period in his novels
Tortilla Flat (1935) and
Cannery Row (1945).

At the Presidio of
Monterey the renamed



Army Language School
expanded rapidly in 1947-
48 to meet the requirements
of America’s global
commitments during the
Cold War era. Instructors,
including native speakers of
more than thirty languages
and dialects, were recruited
from all over the world.
Russian became the largest
language program, followed
by Chinese, Korean and
German. After the Korean
War (1950-53) the school
developed a national
reputation for excellence in
foreign language education.
The Army Language School
led the way with the
audiolingual method and
the application of
educational technology
such as the language
laboratory.

The U.S. Air Force met
most of its foreign language
training requirements in
the 1950s through contract
programs at universities
such as Yale, Cornell,
Indiana and Syracuse. The
U.S. Navy taught foreign
languages at the Naval
Intelligence School in
Washington, D.C. In 1963,
to promote efficiency and
economy, these programs
were consolidated into the
Defense Foreign Language
Program. A new
headquarters, the Defense
Language Institute (DLI),
was established in

Washington, D.C., and the
former Army Language
School commandant,
Colonel James L. Collins,
Jr., became the Institute’s
first director. The Army
Language School became
the DLI West Coast Branch,
and the foreign language
department at the Naval
Intelligence School became
the DLI East Coast Branch.
The Air Force contract
programs were gradually
phased out. In 1966 DLI
also took over the English
Language School at
Lackland Air Force Base,
Texas, which became the
DLI English Language
Center (DLIELC).

During the peak of
American involvement in
Vietnam (1965-73) DLI
stepped up the pace of
language training. While
regular language training
continued unabated, more
than 20,000 service
personnel studied
Vietnamese through DLI’s
programs, many taking a
special eight-week military
adviser “survival” course.
From 1966 to 1973 the
Institute also operated a
Vietnamese branch using
contract instructors at
Biggs Air Force Base near
Fort Bliss, Texas (DLI
Support Command, later
renamed DLI Southwest
Branch). Dozens of DLI’s



graduates gave their lives
during the war. Three
student dormitories at the
Presidio today bear the
names of graduates who
died in that conflict.

In the 1970s the
Institute’s headquarters
and all resident language
training were consolidated
at the West Coast Branch
and renamed the Defense
Language Institute,
Foreign Language Center
(DLI). (The Institute
continues to operate a small
contract foreign language
training program in
Washington, D.C.) With
the advent of the All -
Volunteer Forces and the
opening of most specialties
to women, the character of
the student population
underwent a gradual
change. In 1973 the newly
formed U.S. Army Training
and Doctrine Command
assumed administrative
control, and in 1976 all
English language training
operations were returned to
the U.S. Air Force, which
still operates DLIELC to
this day.

Since the end of the
Vietnam War the Institute
has experienced an exciting
period of growth and
change. DLI first won
academic accreditation in
1978, and in 1981 the
position of academic dean

(later called provost) was
reestablished. A joint
service General Officer
Steering Committee was
also established in 1981 to
advise on all aspects of the
Defense Foreign Language
Program. In the early
1980s a rise in student
input forced the Institute to
open two temporary
branches, one for Air Force
enlisted students of Russian
at Lackland Air Force Base,
Texas, from 1981 to 1987,
and one for Army enlisted
students at the Presidio of
San Francisco, where
Russian, German, Korean
and Spanish were taught
from 1982 to 1988. The
increase in student input
also resulted in an
extensive facilities
expansion plan. Support to
command language
programs worldwide grew,
with programs such as
Gateway, Headstart, and
the Professional Develop-
ment Program.

Numerous academic
changes were made as well.
More instructors were
recruited, new instructional
materials and tests written,
a comprehensive academic
master plan was developed,
and the Institute gradually
expanded to eight separate
language schools. The
average staffing ratio has
been increased to two



instructors per ten-student
section, and team teaching
has been implemented. As
a result, student proficiency
has shown steady increases.

In recent years the
Institute has taken on
challenging new missions,
including support for arms
control treaty verification,
the War on Drugs, and
Operation Desert Storm.
DLI has become a national
pacesetter in foreign
language education and
distance education, using
the most up-to-date
educational technology
including computers,
interactive video, and video
teletraining, to train
military linguists. In the
years ahead the Institute
will continue to provide top-
quality language
instruction to support
critical national
requirements.

DLI provided language training in
support of Operation Desert Storm

DLI Mission

The mission of the
Defense Language Institute

(hereafter referred to as the
DLI) is to provide foreign
language instruction in
support of national security
requirements; to support
and evaluate command
language programs
worldwide; to conduct
academic research into the
language learning process;
and to administer a
worldwide standard test
and evaluation system.

DLI Objectives

The DLI objectives are
derived from the
Department of Defense
(DoD) Directive 5160.41,
entitled The Defense
Language Program, last
updated April 7, 1988, and
are further detailed in a
1987 Joint Service
Regulation, “Management
of the Defense Foreign
Language Program.” These
objectives may be
summarized in the
following three statements:

eThe DLI establishes and
maintains optimum
standards of proficiency in
foreign language
communication for all
persons assigned to military
jobs requiring such
competence.

o' The DLI provides
instructional materials,

tests, and expertise for
military programs in



foreign language
instruction conducted in
commands other than the
DLI.

oThe DLIdevelops and
manages the resident
instruction necessary to
ensure that the required
number of personnel meet
established standards of
competence.

Educational Philosophy
and Purpose

The DLI meets its
responsibility of providing
quality foreign language
instruction to selected
military and government
personnel by designing
instructional programs that

teach the precise language
skills needed.

These programs instruct
students in the use of
functional language skills
so that they can perform
successfully in their
language assignments. The
programs offer knowledge
and understanding of
foreign cultures and provide
for professional growth in a
present or future
assignment.

The major DLI goal is to
ensure that graduates meet
the requirements of the
agency which has assigned
them to foreign language
study. Students must
therefore be provided
instructional programs that

are responsive to the
foreign language needs of a
wide variety of military
positions throughout the
world. DLI programs must
meet high standards so that
functional language skills
can be developed for
professional use in real
world communication
situations. Individual
opportunities for learning
are provided for all students
on an equal basis.

The DLI recognizes the
value of both education and
training in providing
language instruction. The
DLI operates under the
concept of a systems
approach to instruction;
thus the principle of job-
relevant instruction is
central to curriculum
development,
implementation, and
evaluation. Instruction
must also be student-
oriented so that effective
learning can take place.

The DLI recognizes that
languages cannot be
learned well in a cultural
vacuum. Language and
culture are so intricately
intertwined that it is
difficult to separate them.
Therefore, language skills
are developed to incorporate
the value systems,
behavioral patterns,
institutions, geography,
and political, economic, and



social systems of the areas
where the target language
is spoken.

In its attempt to provide the
best quality instruction, the
DLI supports various
programs which assist DLI
employees in their
professional growth and
career advancement.

Faculty and Staff

There are approximately
800 civilian instructors
employed at the DLI, most
of them native speakers of
the language they instruct.

S TTT———

Faculty members from all corners
of the globe teach their native
languages at DLI.

A large number of these
hold advanced degrees (MA
or higher) in foreign
language (208) and
education (72) disciplines as
well as Area Studies (10),
English (26), linguistics
(23), and in the teaching of
English as a second
language (7). In all, 388
members of the teaching
faculty hold at least an MA
degree, 87 are PhDs.

The DLI faculty
represents a wide variety of
accomplishments and
experience. There are
musicians, authors, artists,
and educators as well as
former governmental and
military officers in their
native lands. A speakers
bureau enables the local
community to benefit from
the knowledge and
expertise of DLI employees.

Supplementing these
civilian instructors are 66
Military Language
Instructors who are
noncommissioned/petty
officers of the four branches
of the U.S. Armed Forces.

In addition to the faculty,
there are nearly 500
civilian employees and 300
military personnel who
provide support for DLI’s
instructional activities.
The military permanent
party personnel assigned to
the DLI represent the four
branches of the U.S. Armed
Services.

Instruction

The DLI has been in the
forefront of the foreign
language instruction field
for almost 40 years.
Instruction is learner-
centered, proficiency-
oriented, and employs
authentic speech and
materials. The DLI



continually reviews
developments in the
linguistic and instructional
fields and incorporates into
its programs features which
will produce the most
qualified graduates.

Instruction is
accomplished within a
framework that provides
intensive practice and
interaction in the target
language, as spoken by
educated instructors of the
language. The student
starts with carefully
selected texts and
structured exercises to
practice listening
comprehension and
speaking and then moves
toward creative use of the
language. Throughout the
program, emphasis is

programs, the DLI offers a
number of specialized
programs which provide
training emphasis on the
terminology and functional
skills required for
particular duties. The four
functional skills are
listening, speaking,
reading, and writing.

The American Council on
Education (ACE) has
evaluated DLI’s foreign
language and testing
programs and has made
detailed recommendations
for college credits. Further
information is included
under “Academic Credit” in
Chapter 2.

The DLI is accredited by
the Western Association of

Schools and Colleges
(WASC).

Resident training instruction consists of students who are recruits
just out of basic training to senior officers preparing for specific duty

assignments.
placed on communicative
competence in real-life
situations.

In addition to its lower-
and upper-division

Students in Resident
Training

Each of the four military
services - - Army, Air Force,
Navy, and Marine Corps - -



and civilian DoD
sponsoring agencies select
the individuals for resident
foreign language
instruction in preparation
for a specific duty
assignment. More than
150,000 students, from
recruits just out of basic
training to senior officers,
have graduated from the
DLIsince 1941. There are
approximately 3,000
studentsin the Resident
Training Program at the
DLI at any given time.

Administration

The Defense Language
Program includes both
foreign and English
language instruction for the
DoD, with policy guidance
provided by the Assistant
Secretary of Defense for
Manpower, Reserve Affairs,
and Logistics. The
Secretary of Defense for
Communication, Command,
Control, and Intelligence is
the functional sponsor of
the Foreign Language
Program. The Secretary of
the Army is the Executive
Agent for the Foreign
Language Program, while
the Secretary of the Air
Force is the Executive
Agent for the English
Language Program
conducted at the DLIELC,
Lackland Air Force Base,
San Antonio, Texas.

Commandant

The DLI Commandant is
a U.S. Army officer in the
rank of colonel, who directs
operation of the Defense
Language Institute. He
effects coordination among
elements of the Institute,
between the Institute and
higher headquarters,
integrating centers, other
schools, installations and
activities. He also
commands the DLI Army
elements and exercises
general supervision over all
elements assigned or
attached to the Institute.

Assistant Commandant

The Assistant
Commandant is normally a
U.S. Air Force officer in the
rank of colonel, who assists
the Commandant in
planning, directing and
supervising the assigned
mission. He supervises the
Washington, D.C. office and
is specifically tasked to
oversee and monitor the
command budget process
and all matters concerning
the morale, welfare, and
support of DLI military
personnel, students, and
staff. He also oversees the
Language Program
Coordination Office, which
handles matters relating to
linguist proponency,
coordinates programs
designed to improve the



accession, training,
management and retention
of DoD military linguists
and manages the Military
Language Instructor
Program, the Total Army
Involvement in Recruiting
Program, and the
translation and interpreter
services provided by the
Institute. In addition, the
Assistant Commandant
commands the DLI
permanent party Air Force
personnel.

Chief of Staff

The Chief of Staff is
usually a U.S. Navy officer
in the rank of captain, who
serves as the
Commandant’s principal
assistant for support and
coordination in
nonacademic matters.

School Secretary

The School Secretary is
the Commandant’s
principal staff assistant
responsible for
administrative support
services, logistical services
and support, audio visual
management, printing
control, and safety
management; coordination
of supply, and engineer
requests; purchasing and
contracting; school
transportation requests;
Army Installation of
Excellence to TRADOC

Communities of Excellence
(TCOE) and other base
operation matters with
agencies external to DLI.

Troop Command

Troop Command provides
command and
administrative control for
all U.S. Army personnel
assigned or attached to the
DLI. Itisa battalion-level
organization consisting of
Headquarters and
Headquarters Company
(permanent party staff),
Companies A, B,C, D, F,
and G (Initial Entry
Trainee and junior enlisted
students), and Company E
(senior enlisted and officer
students). Troop Command
plans and conducts military
training and provides all
administrative and
logistical support for
permanent party and
student personnel.
Additionally, Troop
Command coordinates and
provides logistical and some
administrative support for
the other Service units at
DLI.

Reserve Forces Office

The U.S. Army Reserve
(USAR) Advisor serves as
the advisor to the
Commandant and principal
staff members on matters
pertaining to the USAR at
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the DLI. He assistsin the
development of resident and
nonresident curricula, with
emphasis on the U.S. Army
National Guard / USAR/
Active Duty relationship.
The USAR Advisor assists
faculty and staff, as well as
active service students who
may need assistance and
counsel concerning Reserve
Component matters.

The Provost, Dr. Ray Clifford, is the
chief academic officer of the DLI.

Provost

As the chief academic
officer the Provost oversees
the resident foreign lan
guage program, instruc
tional methodology and
technology, course and test
design, curriculum develop-
ment, and faculty training.
He establishes policy and
provides leadership, advice
and guidance on foreign
language training for DLI
and represents the Institute
on external academic
councils and committees.

LLanguage Schools

All foreign language
instruction is carried out by
the eight Schools: Asian
School (Chinese Mandarin,
Japanese, Tagalog,
Vietnamese, Thai, Persian
Farsi); Central European
School (German, Polish,
Turkish, Greek, Hebrew);
Middle East School
(Arabic); Korean School
(Korean); Romance School
(Spanish, Dutch, French,
Italian, Portuguese);
Russian School I (Russian);
Russian School IT (Russian);
Slavic School (Czech,
Slovak, Russian). Each
School is headed by a Dean
who is responsible for
planning and implementa-
tion of assigned programs in,
foreign language training
and curriculum develop-
ment, formulating academ-
ic and administrative policy
as well asmanaging the
School’s annual manpower
and budget allocations. An
Associate Dean, whois a
senior military officer,
provides counsel and
assistance to the Dean,
monitors student progress
and manages the School’s
Military Language Instruc-
tor Program.

The Schools are composed
of Departments within
which instruction of



individual foreign
languages takes place.
Each Department is headed
by a chairperson who is
responsible for the
instructional program,
manages the assigned
instructors and staff, and
oversees the foreign
language training process.
Instructors, organlzed into
teams, are respon31ble for
teachmg classes, evaluating
student performance and
developing and
maintaining courses.

Directorates

Certain functions in
support of the Institute’s
mission are performed by
various Directorates, each
under the guidance of a
Dean.

The Directorate of
Curriculum and Instruction
is responsible for the
development and
coordination of academic
policies and procedures
concerning the conduct of
training and training
development; it provides
faculty training and
opportunities for
professional development,
assists the Schools with
curriculum development
and promotes the
application of the most
effective teaching
methodology and
educational technology.

The Directorate of
Academic Administration is
in charge of administrative
matters pertaining to
resident training and
training development at
DLI. Under the supervision
of a Dean, this organization
encompasses the
Academic Records Division,
the Program Management
Division, and the Aiso
Library. It oversees budget
and resource planning for
the Institute’s academic
programs, administers the
course development five-
year plan and is responsible
for academic accreditation
matters as well as student
academic records, academic
transcripts, and the
issuance of certificates and
diplomas.

The Directorate of Area
Studies complements the
Institute’s foreign language
program by providing
students with classes and
presentations on the
cultural foundations and
religions of the peoples and
nations whose languages
they are studying. The
International Language
and Culture Center
provides facilities for DLI
graduations, conferences,
cultural activities, concerts,
plays, foreign language
clubs and international
cookery. The DLI
Pancultural Orchestra is



also located in this building.
Under the guidance of a
senior military officer as
Dean, the Directorate
mentors a program and
conducts an orientation
course for Foreign Area
Officers, and surveys
faculty training materials
for Area Studies content.

The Dean of Studentsis a
senior military officer who
acts as liaison among staff,
schools, and military units
in student matters. He
develops and coordinates
policies and regulations
governing student academic
assessments and makes
rulings on student relief
and rebuttal actions.

The Directorate of
Operations, Plans, and
Doctrine is headed by a
senior military officer and
is composed of three
Divisions: the Plans and
Scheduling Division, the
Language Program
Coordination Division and
the Distance Education
Division.

The Plans and
Scheduling Division
manages and coordinates
projections of foreign
language training from the
services and other federal
agencies and also edits and
publishes the Master
Schedule of classes.

The Distance Education
Division formulates the
policies and procedures for
the establishment and
operation of Command
Language Program
instruction conducted by
DoD components. This
office provides technical
guidance and assistance to
military units, education
centers, and individual
service members, both in
the U.S. and overseas.
Nonresident language
instructional materials are
available to U.S. service
members and federal
employees. Materials may
also be purchased from the
National Audiovisual
Center.

The Directorate for
Program Evaluation,
Research, and Testing is
administered by a Dean and
is responsible for the
Institute’s testing,
evaluation, and research
programs. Within the
Directorate, the Testing
Division develops the
Defense Language
Proficiency Tests (DLPTs)
administered to DLI
students and in-field
linguists, and trains and
certifies selected DLI
faculty to serve as speaking
proficiency testersin
languages taught at DLI.
The Testing Division also
develops and validates
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language aptitude tests and
other types of language
assessment instruments.
The Evaluation and
Research Division develops
and administers the
Student Opinion
Questionnaires (SOQs)
which gather student
feedback on the DLI
language program. It also
coordinates evaluations of
DLI course materials and

curricula and of other
language training activities
within the Defense Foreign
Language Program. In
addition, the Evaluation
and Research Division
carries out applied research
studies aimed at improving
the language teaching and
learning process in both
resident and nonresident
settings.

The DU provides foreign language training for approximately 3,500
members of the four military services and civilian DoD-sponsored
government agencies annually.
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CHAPTER 2

ACADEMIC INFORMATION

Accreditation

The Defense Language
Institute’s effortsin
achieving academic
excellence were recognized
in 1979, when the
Accrediting Commission for
Community and Junior
Colleges (ACCJC) of the
Western Association of
Schools and Colleges
granted it full institutional
accreditation. Asan
accredited institution of
post-secondary education,
DLI falls under the
jurisdiction of the AC( JC
as a specialized post-
secondary institution.
However, the DLI does not
presently grant academic
degrees.

Scope of Instruction

The DLIis today regarded
as one of the finest schools
for foreign language
instruction in the world.
Resident instruction is
provided at the Presidio of
Monterey in some 25
languages and dialects and
is administered through
approximately 35 language
departments which expand
or contract in response to
the needs of the sponsoring
agencies. The present

facilities at the Presidio of
Monterey can accommodate
approximately 3,500
students. Instruction is also
routinely provided under
DLI-supervised contractual
arrangements in
Washington, D.C.,in an
additional 31 languages
and dialects. The DLI also
provides extensive
nonresident instructional
support in a variety of
languages and dialects.

DLI provides comprehensive
language textbooks and tapesin
support of nonresident instruction.

Admission Requirements

Admission to the DLI is
limited to members of the
U.S. Armed Forces (either
in the active forces or
reserve components), to
civilian employees of the
Department of Defense
(DoD) or other federal
agencies, and -- in certain
cases -- to adult family
members of eligible

15



students. All students must
be sponsored by their
Service or employing
agency and that agency
directs which foreign
language is to be studied.
Generally, before a student
is selected for a language
program, there must be a
specific position which
requires foreign language
communication skills which
the student will fill upon
graduation. Requestsor
applications for language
instruction must be submit-
ted to the appropriate spon-
sor in accordance with the
Service'’s or agency’s own
regulations. The DLI does
not enter into this process.

The DLI requires that
each candidate for a Basic
Program be a high school
graduate and have been
administered the Defense
Language Aptitude Battery
(DLAB). For admission to a
Basic Program, the
following minimum DLAB
scores are required: 85 for a
Category I language:
Dutch, French, Italian,
Portuguese, and Spanish;
90 for a Category II
language: German; 95 for a
Category Il language:
Czech, Greek, Hebrew,
Persian, Polish, Russian,
Tagalog, Thai, Turkish, and
Vietnamese; and 100 for a
Category IV language:

Arabic, Chinese, Japanese,
and Korean. Individual
Services or agencies may
demand higher qualifying
scores, at their discretion.
The DLAB can be adminis-
tered at any military
installation having a test
control officer.

Admission to inter-
mediate- and advanced-
level programs depends
upon demonstrated profi-
ciency in the language con-
cerned as specified on pages
26 and 27.

In considering an individ-
ual for language instruc-
tion, sponsors should not
select anyone who hasa
hearing deficiency or a
significant speech impedi-
ment, since these conditions
hinder or make impossible a
mastery of the respective
skillsin the new language.

Fees and Materials

The DLIis a DoD school
established for the purpose
of instructing Armed Forces
personnel in foreign
languages. Thus, all
required costs are paid by
the DLI from its mission
funds or by the sponsoring
agency on a reimbursable
basis. Since all students are
salaried employees of their
agencies or family members
of such salaried employees,
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student financial aid is
never provided.

Class Start Dates

The DLI does not have a
standard school year
because classes are
scheduled to respond to
customer-agency
requirements. Therefore,
classes begin and end on a
continual basis throughout
the calendar year.

Prior to the 1 October
beginning of each training
year, the DLI computes the
number of student
assignments requested by
the various Services and
sponsoring agencies to be
instructed in each
language. From these
computations, classes in
each language are
scheduled for the entire
year. Depending on the
projected enrollment,
classes may begin monthly
for some languages and
quarterly, semiannually or
annually for others.

Daily Hours of
Instruction

In general, classroom
instruction is conducted for
seven hours a day, five days
a week. In addition,
homework in varying
amounts is assigned each
day. The actual hours may
vary from language to
language as well.

Aside from language
instruction, each service
also provides specialized
military training programs
to help prepare the students
for their future
assignments.

The Aiso Library has more than
3,000 video tapes featuring foreign
language television programs and
films.

L.egal Holidays

The DLI does not
normally conduct
instruction on training
holidays that are, from time
to time, designated by the
Commandant, or on the
following federal holidays:

e New Year’s Day:
January 1

e Martin Luther King Day:
3rd Monday in January
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¢ Presidents’ Day

3rd Monday in
February

Memorial Day:
Last Monday in May
Independence Day:
July 4
Labor Day:

1st Monday in
September

Columbus Day:
2nd Monday in October
Veterans’ Day:
November 11
Thanksgiving Day:

4th Thursday in
November

Christmas Day:
December 25

Christmas Vacation

The Christmas vacation
period usually lasts about
15 days. Students who do
not take leave during this
period perform such other
duties as their services or
agencies may direct.

Graduation
Requirements

Diplomas are awarded to
students who complete all
program requirements as
listed in DLIFLC
Memorandum 351-11-1.
This includes the
completion of an end of

training Defense Language
Proficiency Test (DLPT).
Diplomas are not awarded
for refresher, maintenance
or audit programs.
Students taking refresher
training or not completing
specified requirements may
receive a Certificate of
Attendance or Certificate of
Completion upon
completion of instruction.

Students may graduate
early for cogent Service- or
agency-directed reasons
(such as a specific
requirement to report to an
assignment earlier than
anticipated). For an early
graduation, 85% of the
language program must
have been completed. The
Associate Deans (senior
military officers) approve
any early graduations.

Students recommended
for disenrollment for
academic or disciplinary
reasons are entitled to
appeal such decisions.
Details of the appellate
process can be obtained
from an Associate Dean or
the unit of assignment.

Awards

Students may be
recognized and placed on
the Dean’s List for
outstanding academic
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achievement during a
course of study in the
resident program at the
Presidio of Monterey.

Graduation awards are
presented in recognition of
exceptional academic
achievement in foreign
language study. In addition
to academic excellence,
these awards are based on
the student’s efforts to
broaden his knowledge of
the geographical, political,
and cultural milieu in
which the language is
spoken, as well as on
personal accomplishments
which reflect credit upon
the U.S. Armed Forces.

Diplomas with Honors
are granted to:

® Graduates of the Basic
Program who have both an
outstanding academic
achievement (a final grade
of 94 or higher) and a Level
2 DLPT score or higher in
listening and in an addi-
tional skill, plus at least a
Level 1 in the third skill.

® Intermediate Program
graduates who attain both
outstanding academic
achievement and proficien-
cy test ratings of Level 2+
or higher in the listening
skill and one other skill
plus at least Level 1+ in
the third skill.

® Advanced Program
graduates who attain both
outstanding academic
achievement and proficien-
cy test ratings of Level 3 or
higher in the listening skill
and one other skill plus at
least Level 2 in the third
skill.

There are a number of
other awards made to
outstanding students at the
end of the program. With
the exception of the Certif-
icate of Academic Achieve-
ment, these awards are
given to Basic Program
students only. The two
highest awards are the
Commandant’s Award - -
based on academic achieve-
ment, high interest in
foreign language study, and
contributions made to the
local, academic, and mili-
tary communities - - and the
Provost’s Award - - based on
academic achievement.
Other awards include:

¢ The Maxwell D. Taylor
Award, presented for
academic achievement and
military performance.

e The Association of the
U.S. Army (AUSA) Award
and the Martin J. Kellogg
Award, presented for
recognized exceptional
achievement in the
understanding of a foreign

19



culture as well as academic
achievement.

e The Kiwanis Award,
presented for academic
achievement and
achievement in
understanding of a foreign
culture. The recipient must
possess the potential to be a
creditable representative of
the United States during an
overseas assignment.

e Donor / Faculty Book
Awards, presented by the
faculties of the language
departments to outstanding
students.

Linguist Certification
Program

The DLI certifies its
graduates of 1 October 1990
or later according to their
global proficiency in the
target language, as
demonstrated by the
Defense Language
Proficiency Test (DLPT).
This applies to graduates of
resident foreign language
training at the DLI,
Presidio of Monterey, and to
graduates of training
administered under
contract by DLI,
Washington Office. Only
test results from DLPTs
administered at DLI or by
DLI, Washington Office, as
end of training proficiency
evaluations, will be used to
determine eligibility for

Linguist Certificates.
Results must be available
for all three skills - -
listening, reading, and
speaking - - for a Linguist
Certificate to be awarded.
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