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PREFACE

The Defense Language Institute Foreign Language Center (DLIFLC)
is the world’s largest foreign language institute. The threefold mission
of the DLIFLCis to train, sustain, and evaluate foreign language skills
under the guidelines of the Defense Foreign Language Program,
which provides the Department of Defense and other Federal agencies
with linguists fully capable of supporting United States national
interests worldwide. In order to accomplish its three primary mission
areas and ensure that our military forces are prepared to meet global
foreign language requirements, the DLIFLC remains flexible and
responsive to the changing world order and on the cutting edge of
technological innovations in language training as we approach the
twenty-first century.



TABLE OF CONTENTS

CHAPTER 1 - INTRODUCTION TO THE DEFENSE
LANGUAGE INSTITUTE

HISEOTY ..eeveeinriieteieeetcececc et s e

DLIFLC GOoalS.....coceecuerureieeeeicieeeeeeeeeeeeeeseeenaenns
Educational Philosophy and Purpose .......................
Faculty and Staff ..........ccoooeveerivieiiiee e,
INSIIUCHION .....evevireienietereteeccecceeee v svesnan
Students in Resident Training .............c.cceeurnn.......
AdmINiStration.............occvevveeiieineeceeeereeeeeeesereesenns

Executive OffiCer .........ovvvveiiieeeeieeeeeeeeeeeeeeeeeenens
229" Military Intelligence (MI) Battalion .................
Garrison Commander...........cccoeeeveveeveeeiveeeeeeeeeeienn,
PTOVOSE ..ot e e e e e

Language SchoolS .........ccooueieueerieeeiicieeeeeeeee,
DITECLOTALES ...eeveeeeeeeieeeeeeeeeeeeeeee e eeeeee e e eeneens

CHAPTER 2 + ACADEMIC INFORMATION

ACCTeditation ........cc.eeeveiveeieeiicicceeeee e e
Scope of INStruction ...........c.cceeeveeeeeeeinneeeeeneeneeeeenn,
Admission Requirements ................ccccceveveeeereverennnn..
Fees and Materials.............ccoueeveieviiveceeeeeeeeeeeeenen.
Class Start Dates ..........cceceeeeieveeeeeeieiceeeeeeeeeeeeeeens
Daily Hours of Instruction ..............ccccoeveveeeeveennne..
Legal Holidays .........cccooeeveueeeiereeeecrcrceeeeeeeee
Winter Break ........ccooovveveeieeeiccceeeee e,
Graduation Requirements ..............cccooveuveveeeeneeeenennnn.
AWArdS .....ooevieieeieceeceeeeeee, ereeerreeere e,



Linguist Certification Program .............ococevvvvrevernn.... 22

Academic Credit.........cooeueueiceieieeeeeeeeeeeeeeee e, 23
Academic Records and Transcripts ...........coevevevevennnnnn. 25
PROGRAM DESCRIPTIONS..........coooeeveveeveveerereeerennn 27
Types of Programs...........c.ocevveeevevvieeieeeeeseeeseeenenens 28
Basic Program: Code 01 ............cccoovevemeeeveeeeeeeerennnnn, 29
Basic Conversational Program: Code 02 ...................... 29
Gateway Program: Code 03 .........c.ccoeveeeeeeeeveveerenennnnn. 29
Cross-Training Program: Code 05 .........cccoevveereunnnn. 30
Intermediate Program: Code 06 ...............ocoeueremennn..... 30
Advanced Program: Code 07 ...........ccccoovvueeveeueennnn. 30
Special Program: Code 09 ............cccoeoeevemeeueeereerannnnn. 31
Extended (Le Fox) Program: Code 10 ......................... 31
Sustainment Program: Code 30...........cccoevvevuvvnni.... 31
Refresher Program: Code 40 ............ccoouevveeeuvnenennn.. 31
MOLINK Translator Program: Code 50 ...................... 32
MOLINK Maintenance Program: Code 55 .................. 32
OSIA Russian Intermediate Program: Code 71 ............ 32
Resident Programs Currently Offered ............................. 33
Arabic (Modern Standard) .............ccooveveeeeeeveerennnn.. 33
Chinese (Mandarin) .............cocoeeieveeeeeeeneeeeeereeeeenn. 33
CZECh ... 33
French ...t 33
GEMAN ...ttt 34
GIEEK ...ttt ettt st 34
HEDTEW ...ttt 34
IEAlHAN ....ovoiiiiicee e 34
JAPANESE ......covineeiiieeeeeee e 35
KOTEaN ...ttt 35
Persian (Farsi) .......coccoeeecreveeecececcccceetesee e 35
POLISh ... 35
POItUGUESE .......cvevieerereeece et 36
RUSSIAN ...ttt ee e as 36
Serbian/Croatian .............c.ceeereeeeuiieeeiereeeeeeesseeressseenns 36
SIOVAK ....ocuiiiiniccete et 36
SPanish ........cc.occvimieiiieee e 37
Tagalog (Filipino) .......c.coceveerreieeceeiieceeeeee e 37
B ettt ettt ettt e et et e ee e nene 37



TULKISH ..ot eeeeeeetraaceeseseesesnnnnsnnnseseeaans 37

VIENAMESE .....oeouveeereenreeneeerieneeeeeseesnesssessessnessnessnesnes 37
Nonresident Programs Currently Offered......................... 38
Video Teletraining Program: Code 30 (VTT) .............. 38
On-Site Training Program: Code 35 (MTT).................. 39
Offerings in the National Capital Region .............ccccucuee. 40
COURSE DESCRIPTIONS.........ccoovviiiinnenninnnenanennenns 42
LoWer DiVISION ....cceeieiieeieeeeceeenerenietesenneessneecsneeenens 42
Upper DiviSion .........cccociiviiiniiniiniiniiinenesenessssesneene 44
Overview of the Basic Program ...........cccccvveeniiinueennnnn. 46
SKILL-LEVEL DESCRIPTIONS .......cccccovvvriniivnnnnnnns 47
LiStENINg ....cccvevereeeeeieriiieiineenieeneeneereete e sseesnesaeenees 48
REAAING ...cvevveeveeereneiriiiiiiieie sttt 53
SPEAKING ....vevenereriiiriiirreiret ettt 58
WIILINE ..veeveevirrereeeeeneetiticeneren et saasnesnne 65
CHAPTER 3 - GENERAL INFORMATION .........ccoevurnenne 71
LOCAtION ...eeevuvreeerrreeeeciereseeeeeseneeseenseesssneesssssesssssessanassnns 71
FaCIItIES ..vevvvveereeerreeireeeireeereeseesneeseesssaecsnessansssnassnnens 72
DLIFLC Visiting Procedures ............cocveevenennneninncennnenne 74
(07315 1171510 « KU UUUUUPPPPIRS 74
CoUNSELNG ....coveeeeeeeeirririniitene e saens 75
Cultural Events and ACtiVities ........cccccevvueeninnicnnesnnnennn. 75
SPOTES ...eereeeeecririieteter et 77
Health SErviCes ......ceevierveercerereiiieinieneesteeesescssssnens 77
Military Community SEIrViCes ........cceevrersersenueseencscsnnineas 78
Religious ACHVILIES .......cocevueiuirrinrirnnienenisesteesesseenenne 78
Legal SETVICES ....cccevveeeuriniiiriitentenieineitsesessesesessesaeneas 78
Educational Opportuniti€s ..........ceceeeeereeeveesenseesscnsacecnees 79
HOUSING ..cveieeeeeenitiiiniiienie et se s ssaeaees 79
Dining FaCilities .........cooviiiiiinenenieininecceecccincnns 80
Administrative SUPPOrt........ccvveviririiniesunsnnienessessniennees 81
WEAPONS ...cevevveneeeriniiriniiieree et sst s ssesssst et sasssesnes 81
Driver’s LICENSE .....cccveviereeereeneeciinniiieesneessneaeeasesesnes 81
DLI CIESt veecuvreerreeerreerreeeseeesasressseessaressssessssssssssssessssesnes 82
Telephone Extension Numbers ........cccoveeveeniicniiiiniininniininennes 84
Index .............. SRRSO TTOTR RO PT T 85

iv



FOREWORD

Presidio of Monterey Headquarters Building

Over fifty years ago, the threat of war highlighted the need in the
Armed Forces of the United States for trained and capable linguists in
order to protect American national interests worldwide. The school was
foundedin 1941 to produce those linguists and continues to operate today
as the Defense Language Institute Foreign Language Center (DLIFLC)
at the Presidio of Monterey, California—the largest and finest foreign
language institute in the world. Today this institution’s student output
dwarfs that of any other in the nation and it consistently trains its students
to the highest standards of foreign language proficiency. The DLIFLC’s
current students follow the trail blazed by the more than 160,000
graduates before them, who have served their country well in critical and
often exciting assignments around the globe.

The heart of the DLIFLC’s mission is its quality foreign language
instructional programs, where the striving for excellence never ceases.
On any given day, the Institute conducts over 15,400 hours of foreign
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language instruction. The superb instructor force is continually adapting
new materials and technologies for use in the classroom. Satellite
technology provides current foreign language news programs 24 hours
a day, from 20 different countries. These programs are used in the
classroom as learning tools and are available in all the military living
areas in Monterey. DLIFLC instructors are also developing interactive
Computer Assisted Study (CAS) programs to incorporate authentic
audio and video materials in learning exercises. The academic library
holds over 81,000 foreign language books and subscribes to scores of
foreign language newspapers. Although many of the DLIFLC’s classes
are held in historic buildings on the Presidio of Monterey, the Institute
also has some of the most modern academic, housing, and sports
facilities found anywhere. The DLIFLC is fully accredited by the
Western Association of Schools and Colleges. Upon completion of
basic language studies, DLIFLC graduates earn 45 semester hours of
college credit on transcripts.

The DLIFLCalso provides foreign language sustainment support to
military linguists stationed worldwide. Inaddition to providing training
materials andadvice, the Institute conducts foreign language training via
a satellite-linked, fully-interactive video teletraining network. The
DLIFLC is also the home of the Department of Defense’s foreign
language proficiency testing headquarters as well as the military’s
foremost group of researchers in foreign language learning.

Over five decades of quality foreign language instruction place the
DLIFLC atthe forefront of foreign language education in both the nation
and the world. Butbeing the best is not good enough; the pace of change
in world events requires constant evolution on the DLIFLC’s part. The
Institute isnot standing still; it is changing with the times in the post-Cold
War era to provide even more effective foreign language products in
support of Department of Defense worldwide requirements. Founded
in the shadow of war, the Institute today continues to support the quest
for peace through readiness. The DLIFLC’s reputation for excellence
is based on its firm commitment to maintaining the highest possible
standards of foreign language instruction.



CHAPTER ONE

INTRODUCTION TO THE DEFENSE LANGUAGE
INSTITUTE

The historic Presidio of Monterey is home to the Defense Language Institute
Foreign Language Center.

History

The Defense Language Institute traces its roots to the eve of
America’s entry into World War II, when the U.S. Army established a
secret school at the Presidio of San Francisco to teach the Japanese
language. Classes began November 1, 1941, with four instructors and
60 students in an abandoned airplane hangar at Crissy Field. The students
were mostly second-generation Japanese-Americans (Nisei) from the
West Coast. Nisei Hall is named in honor of these earliest students,
whose heroism is portrayed in the Institute’s Yankee Samurai exhibit.
The headquarters building and academic library bear the names of our
first commandant, Colonel Kai E. Rasmussen, and the director of
academic training, John F. Aiso.



During the war the Military Intelligence Service Language
School (MISLS), as it came to be called, grew dramatically. When
Japanese-Americans on the West Coast were moved into internment
camps in 1942, the school moved to temporary quarters at Camp
Savage, Minnesota. By 1944 the school had outgrown these facilities
and moved to nearby Fort Snelling. More than 6,000 graduates
served throughout the Pacific Theater during the war and the subse-
quent occupation of Japan. Three academic buildings are named for
Nisei graduates who fell in action: George Nakamura, Frank Hachiya,
and Y. “Terry’”’ Mizutari.
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MISLS Research Section, Fort Snelling, Minn., 1945: The MISLS
maintained a library of captured Japanese documents and a collection
of captured equipment.

In 1946 the school moved to the historic Presidio of Monterey.
By that time little remained of the original Spanish presidio, which
had been established in 1770 to protect the San Carlos Borromeo
Mission in Carmel. The city of Monterey had grown up near the
mission and presidio to become the capital of the Spanish (later
Mexican) province of Alta California. Commodore Sloat captured
the town during the War with Mexico in 1846. Following the



Spanish-American War the U.S. Army rebuilt the post, beginning in
1902, and after World War I it became the home of the 11th Cavalry.
N{}bel laureate John Steinbeck captures the spirit of Monterey during
this period in hisnovels Tortilla Flat (1935) and Cannery Row (1945).

At the Presidio of Monterey, the renamed Army Language
School expanded rapidly in 1947-48 to meet the requirements of
America’s global commitments during the Cold War. Instructors,
including native speakers of more than thirty languages and dialects,
were recruited from all over the world. Russian became the largest
language program, followed by Chinese, Korean, and German. After
the Korean War (1950-53), the school developed a national reputation
for excellence in foreign language education. The Army Language
School led the way with the audiolingual method and the application
of educational technology such as the language laboratory.

Hecemt graduates of the Japanese Basic Course at Camp Savage, Minn., translate
captured enemy documents while awaiting assignment in 1943.



The U.S. Air Force met most of its foreign language training
requirements in the 1950s through contract programs at universities
such as Yale, Cornell, Indiana, and Syracuse. The U.S. Navy taught
foreign languages at the Naval Intelligence School in Washington,
D.C. In 1963, to promote efficiency and economy, these programs
were consolidated into the Defense Foreign Language Program. A
new headquarters, the Defense Language Institute (DLI), was estab-
lished in Washington, D.C., and the former Army Language School
commandant, Colonel James L. Collins, Jr., became the Institute’s
first director. The Army Language School became the DLI West
Coast Branch, and the foreign language department at the Naval
Intelligence School became the DLI East Coast Branch. The contract
programs were gradually phased out. The DLI also took over the
English Language School at Lackland Air Force Base, Texas, which
became the DLI English Language Center (DLIELC).

During the peak of American involvement in Vietnam (1965-
73), the DLI stepped up the pace of language training. While regular
language training continued unabated, more than 20,000 service
personnel studied Vietnamese through the DLI’s programs, many
taking a special eight-week military adviser ““survival” course. From
1966 to 1973, the Institute also operated a Vietnamese branch using
contract instructors at Biggs Air Force Base near Fort Bliss, Texas
(DLI Support Command, later renamed the DLI Southwest Branch).
Dozens of the DLI’s graduates gave their lives during the war. Four
student dormitories today bear the names of graduates who died in that
conflict: Chief Petty Officer Frank W. Bomar (1 1970), Sergeant First
Class Alfred H. Combs (} 1965), Marine Gunnery Sergeant George
P.Kendall, Jr.(T 1968), and Staff Sergeant Herbert Smith, Jr. ( 1965).

In the 1970s the Institute’s headquarters and all resident lan-
guage training were consolidated at the West Coast Branch and
renamed the Defense Language Institute Foreign Language Center
(DLIFLC). (The Institute continues to operate a small contract
foreign language training program in Washington, D.C.) With the
adventofthe All-Volunteer Forces and the opening of most specialties
to women, the character of the student population underwent a gradual
change. In 1973, the newly formed U.S. Army Training and Doctrine
Command (TRADOC) assumed administrative control, and in 1976,
all English language training operations were returned to the U.S. Air
Force, which operates DLIELC to this day.



Since the end of the Vietnam War, the Institute has experienced
an exciting period of growth and change. The DLIFLC won academic
accreditation in 1979, and in 1981 the position of Academic Dean
(later called Provost) was reestablished. A joint-service General
Officer Steering Committee was established in 1981 to advise on all
aspects of the Defense Foreign Language Program. This function is
now performed by the Defense Foreign Language Program Policy
Committee. In the early 1980s, a rise in student input forced the
Institute to open two temporary branches: a branch for Air Force
enlisted students of Russian at Lackland Air Force Base, Texas (1981-
1987), and another for Army enlisted students of Russian, German,
Korean, and Spanish at the Presidio of San Francisco (1982-1988).
The increase in student input also resulted in an extensive facilities
expansion program on the Presidio. Support to command language
programs worldwide grew, with greater availability of programs such
a8 Gateway and Headstart.

Cne of the many DLI Viethamese courses taught during the peak of American
involvement in Vietnam.



Numerous academic changes have been made as well. More
instructors have been recruited, new instructional materials and tests
have been written, and a comprehensive academic master plan has
been developed. Teaching methodology has become more and more
proficiency-oriented, team teaching has been implemented, and the
average staffing ratio has been increased to two instructors per ten-
student section. A new rank-in-person personnel system for the
faculty is being prepared for introduction in Fiscal Year 1996.

In recent years, the Institute has taken on challenging new
missions, including support for arms control treaty verification, the
War on Drugs, Operation Desert Storm, and Operation Restore Hope.
In the spring of 1993, the Base Realignment and Closure Commission
rejected suggestions that the Institute be moved or closed, and
recommended that its mission be continued at the present location. An
agreement with Monterey Peninsula College was signed in early
1994, allowing as many as 27 credit hours earned in any of the
DLIFLC’s Basic Programs to be counted toward an Associate of Arts
degree.

A visiting Military Language Instructor from the DLIFLC teaches Arabic
to soldiers in Saudi Arabia in December 1990.
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The DLIFLC has established itself as a national pacesetter in
foreign language education, resident and nonresident, using cutting-
edge educational technology such as computers, interactive video,
and video teletraining to train and support military linguists. In the
years ahead, the Institute will continue to provide top-quality lan-
guage instruction to support critical national requirements.

DLIFLC Mission

To Train, Sustain, and Evaluate foreign language skills under the
guidelines of the Defense Foreign Language Program (DFLP). The
DFLP provides the Department of Defense (DoD) and other Federal
agencies with the linguists fully capable of supporting United States
national interests worldwide. In effectively accomplishing its three
primary mission areas, the Institute ensures that our military forces
are prepared to meet global foreign language requirements.

DLIFLC Goals

TRAINING. Meet the expanding language requirements of
DoD and other government agencies by providing effective
language training with 80 percent of graduates in all basic
courses meeting Level 2 in Listening, Reading, and Speaking.

EVALUATING. Develop and provide valid and reliable
assessment tools and procedures to evaluate and improve
resident and non-resident language training.

TECHNOLOGY INTEGRATION. Make key enabling in-
vestments that exploit hardware and software to build and
enhance effective learning.

QUALITY PHILOSOPHY. Create a culture of continuous
quality improvement for serving internal and external cus-
tomers.

QUALITY OF LIFE. Develop and maintain affordable
quality of life programs that allow students to focus on
learning.

' SUSTAINING. Provide support to nonresident programs
that remediate, sustain, and enhance language proficiency.



CONTINGENCY SUPPORT. Anticipate world crisis areas
that require a U.S. presence and develop tailored language
training packages for deploying units.

FACULTY. Implement the new Faculty Personnel System.

Educational Philosophy and Purpose

The DLIFLC meets its responsibility for providing quality
foreign language instruction to selected military and government
personnel by designing instructional programs that teach the precise
language skills needed.

These programs instruct students in the use of functional
language skills so that they can perform successfully in their language
assignments. The programs offer knowledge and understanding of
foreign cultures and provide for professional growth in a present or
future assignment.

The major DLIFLC goal is to ensure that graduates meet the
requirements of the agency thathas assigned them to foreign language
study. Students must therefore be provided instructional programs
that are responsive to the foreign language needs of a wide variety of
military positions throughout the world. DLIFLC programs must
meet high standards so that functional language skills can be devel-
oped for professional use in real-world communication situations.
Individual opportunities for learning are provided for all students on
an equal basis.

The DLIFLC recognizes the value of both education and
training in providing language instruction. The DLIFLC operates
under the concept of a systematic approach to instruction; the prin-
ciple of job-relevant instruction is central to curriculum development,
implementation, and evaluation. Instruction must also be student-
oriented so that effective learning can take place.

The DLIFLC recognizes that languages cannot be learned well
in a cultural vacuum. Language and culture are so intricately
intertwined that it is difficult to separate them. Therefore, language
skills are developed in a context that includes the value systems,
behavioral patterns, institutions, geography, and political, economic,
and social systems of the areas where the target language is spoken.



Inits attempt to attract and retain teachers of exceptional ability,
to foster an environment of professional competence, and, above all,
to provide instruction of the highest quality, the DLIFLC supports a
variety of programs that assist DLIFLC employees in their profes-
stonal growth and career advancement.

Faculty and Staff

There are approximately 680 civilian instructors employed at
the DLIFLC, most of them native speakers of the language they
instruct, A largenumberhold advanced degrees (MA or higher) in the
disciplines of foreign language (177) and education (62), as well as
Area Studies (10) and English (32). In all, 281 members of the
teaching faculty hold at least an MA degree; 75 are PhDs.

An instructor in traditional Korean garb conducts class at the
Presidio of Monterey.

The DLIFLC faculty represents a wide variety of accomplish-
ents and experience. There are a number of musicians, authors,
artists, and educators; some were formerly government or military
sfficials in their native lands.



Supplementing the civilian instructors are 84 Military Language
Instructors (MLIs), who are noncommissioned/petty officers of the four
branches of the U.S. Armed Forces.

The DLIFLC employs a total of 1017 civilians: of these, 770 hold
teaching and other academic positions,and 247 constitute administrative
and secretarial staff. Inaddition to the civilian work force, there are 302
military personnel, who participate in or provide support for the
DLIFLC’s academic activities. The military permanent party personnel
assigned to the DLIFLC represent the four branches of the U.S. Armed
Services.

The skills and expertise of the faculty and staff are accessible
beyond the confines of the DLIFLC’s academic programs. Limited
translation and interpretation support is provided to affiliates of the DoD
and national-level agencies on a space-available basis. Requests are
prioritized on a case-by-case basis according to urgency of need and the
DLIFLC’s ability to honor the request. The DLIFLC’s Public Affairs
Office also maintains a speaker’s bureau as a function of its community
relations program. This service assists local organizationsin drawing on
the wealth of specialized experience that exists in the DLIFL.C commu-

nity.
Instruction

The DLIFLC has been at the forefront of the foreign language
instruction field for over 50 years. Instruction is learner-centered and
proficiency-oriented, and it employs authentic speech and materials.
The DLIFLC continually reviews developments in the field of instruc-
tional methodology and incorporates into its programs those features
that are designed to produce the most qualified graduates.

Instruction is accomplished within a framework that provides
intensive practice and interaction in the target language, as spoken by
educated instructors of that language. The student starts with carefully
selected texts and structured exercises to practice listening and reading
comprehension and speaking, and then moves toward creative use of the
language. Throughout the fprogram, emphasisis placed on communica-
tive competence in real-life situations.

Inadditiontoitslower- andupper-division programs, the DLIFLC
offers a number of specialized programs that provide training emphasis
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on the terminology and functional skills required for particular duties.
The four functional skills are listening, speaking, reading, and writing.

The American Council on Education (ACE) has evaluated the
DLIFLC’s foreign language and testing programs and hasmade detailed
recommendations for college credits. Further information is included
under ‘‘Academic Credit”’ in Chapter 2.

The DLIFLC is accredited by the Accrediting Commission for
Community and Junior Colleges (ACCIC) of the Western Association
of Schools and Colleges (WASC).

Students in Resident Training

Each of the four military Services—Army, Air Force, Navy, and
Marine Corps—and other U.S. Government sponsoring agencies select the
individuals for resident foreign language instruction in preparation for a
specific duty assignment. More than 160,000 students, from recruits justout
of basic training to senior officers, have graduated from the DLIFLC since
1941. There are approximately 2,150 students in the Resident Training
Program at the Presidio of Monterey campus at any given time.

The DLIFLC trains students from all branches of
the U.S. military.
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Administration

The Defense Language Program includes both foreign and
English language instruction for the DoD, with policy guidance
provided by the Assistant Secretary of Defense for Manpower,
Reserve Affairs, and Logistics. The Assistant Secretary of Defense
for Command, Control, Communications and Intelligence is the
functional sponsor of the Defense Foreign Language Program. The
Secretary of the Army is the Executive Agent for the Foreign
Language Program, while the Secretary of the Air Force is the
Executive Agent for the English Language Program, conducted by the
DLIELC at Lackland Air Force Base in San Antonio, Texas.

The Defense Foreign Language Program Policy Committee, a
continuing Joint Service/DoD Agency Committee, gives the Execu-
tive Agent advice and guidance on major policy, resource, and
administrative issues affecting language training programs. This
committee considers all aspects of the DFLP, reviews progress and
proposed changes, and provides guidance and recommendations for
the overall management and operation of the DFLP.

Since the DLIFLC is a military training school, it falls under a
military chain of command. The Commanding General, U.S. Army
Training and Doctrine Command (TRADOC), has administrative
responsibility to manage, operate, fund, and provide personnel re-
source support for the DLIFLC.

Commandant

The DLIFLC Commandant (who is also the Installation Com-
mander), a U.S. Army colonel, is directly responsible to the Deputy
Chief of Staff for Training, TRADOC, and is charged with directing
the operation of the Defense Language Institute Foreign Language
Center and the Presidio of Monterey. The Commandant effects
coordination among elements of the Institute and between the Institute
and higher headquarters, other schools, installations, and activities.
The Commandant commands the DLIFLC Army elements, and
exercises general supervision over all elements assigned or attached
to the Institute.
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Assistant Commandant

The Assistant Commandant is a colonel in the U.S. Air Force,
tasked with assisting the Commandant in planning, directing, and
supervising the assigned mission. The Assistant Commandant super-
vises the Directorate of Operations, Plans and Programs; the Director-
ate of Program Evaluation, Research, and Testing; the Army Reserve
Advisor; the Foreign Area Office; the Internal Review Office; and the
Washington Office, and is specifically tasked to oversee and monitor
the command budget process. In addition, the Assistant Commandant
commands DLIFLC permanent-party Air Force personnel.

Executive Officer

The Executive Officer, a U.S. Army lieutenant colonel, is
responsible for the overall administrative policy, practices, and pro-
cedures for the support mission of the Institute and Installation.

229" Military Intelligence (MI) Battalion

The 229" MI Battalion provides command and administrative
control for all U.S. Army personnel assigned or attached to the
DLIFLC. This organization consists of Headquarters and Headquar-
ters Company (permanent party staff); Companies A, B, C, D, F, and
G (Initial Entry Trainee and junior enlisted students); and Company
I (senior enlisted and officer students). The 229% MI plans and
conducts military training and provides all administrative and logis-
tical support for permanent party and student personnel. Additionally,
the 229" MI coordinates and provides logistical and some administra-
tive support for the other Service units at the DLIFLC, the Naval
Security Group Detachment, the Marine Corps Detachment, and the
Air Force 311" Training Squadron.

Garrison Commander

The Garrison Commander, an Army colonel, is the principal
assistant to the Installation Commander in discharging the responsi-
bilities of Post Commander. The Garrison Commander is charged
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with providing Base Operations Support to all activities and personnel
on the POM. The Garrison Commander directs, oversees, and
coordinates Garrison staff and assures coordination with DLIFLC
staff, and supervises the operation of the Civilian Personnel Office,
the Resource Management Office, and the Information Management
Office. As a major additional responsibility, the Garrison Com-
mander supervises the Base Realignment and Closure section, which
is responsible for disposing of the excess Ft. Ord properties that the
Army is returning to the local civilian community.

Provost

As the chief academic officer, the Provost, a civilian, oversees
the resident and nonresident foreign language program, instructional
methodology and technology, curriculum development, and faculty
training. The Provost establishes policy; provides leadership, advice,
and guidance on foreign language training for the DLIFLC; and
represents the Institute on external academic councils and commit-
tees. The Provost has operational control of the Language Schools,
the Curriculum and Instruction Directorate, and the Academic Ad-
ministration Directorate.

Associate Provost

The Associate Provost is a senior military officer who acts as
liaison among staff, schools, and military units in student matters. The
Associate Provost is also Dean of Students, developing and managing
policies and regulations governing student academic assessments and
making rulings on student relief and rebuttal actions. The Associate
Provost also manages the Military Language Instructor program.

Language Schools

All foreign language instruction is carried out by the seven
Schools: Asian I (Chinese Mandarin, Japanese, Tagalog, Thai, Viet-
namese); Asian II (Korean); European I (Belorussian, Czech, Polish,
Russian, Serbian/Croatian, Slovak); European II (Russian, Persian);
European and Latin American (French, German, Italian, Portuguese,
Spanish); Middle East I (Arabic, Greek, Hebrew, Turkish); and
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Middle East IT (Arabic). Each School is headed by a civilian Dean,
who is responsible for planning and implementing assigned programs
in foreign language training and curriculum development, implement-
ing academic and administrative policy, and managing the School’s
annual manpower and budget allocations. An Associate Dean, who is
a senior military officer, provides counsel and assistance to the Dean,
monitors student progress, and directs the School’s Military Language
Instructor Program.

The Schools are composed of Departments, in which instruction
of individual foreign languages takes place. Each Department is
headed by a civilian chairperson, who is responsible for the instruc-
tional program, manages the assigned instructors and staff, and
oversees foreign language training and the training development
process. Instructors, organized into teams, are responsible for teach-
ing classes, evaluating student performance, and developing and
maintaining course materials.

Directorates

There are two Directorates within the Provost organization,
cach under the guidance of a Dean, that contribute directly to the
academic mission of the Institute:

The Directorate of Curriculum and Instruction isresponsible for
the development and coordination of academic policies and proce-
dures concerning the conduct of training and training development.
Curriculum and Instruction also provides faculty training and oppor-
tunities for professional development, and assists the Schools with
curriculum development, including the application of the most effec-
tive teaching methodology and educational technology for both the
resident and nonresident programs.

The Directorate of Academic Administration is in charge of
administrative matters pertaining to resident training and training
development at the DLIFLC. This organization encompasses the
Academic Records Division, the Program Management Division, and
the Aiso Library. It oversees budget and resource planning for the
Institute’s academic programs and is responsible for academic ac-
creditation matters, as well as student academic records, academic
transcripts, and the issuance of certificates and diplomas.
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Other functions in support of the Institute’s mission are per-
formed by additional Directorates:

The Directorate of Program Evaluation, Research, and Testing
consists of three Divisions: The Testing Division develops the
Defense Language Proficiency Tests (DLPTs) administered to DLIFLC
students and operational linguists, and trains and certifies selected
DLIFLC faculty to serve as speaking proficiency testers in languages
taught at the Institute. The Testing Division also develops and
validates performance tests and other types of language assessment
instruments. The Evaluation Division develops and administers the
Automated Student Questionnaires (ASQs), which gather student
feedback on the DLIFLC language program. It also coordinates
evaluations of DLIFLC curricula and other language training activi-
ties within the Defense Foreign Language Program. The Research
and Analysis Division carries out applied research studies aimed at
improving the language teaching and learning processes in both
resident and nonresident settings.

The Directorate of Operations, Plans, and Programs is headed
by a senior military officer and is composed of two Divisions: the
Programs and Proponency Division and the Plans and Operations
Division. The Programs and Proponency Division develops and
implements policies and procedures pertaining to Command Lan-
guage Programs, distributes nonresident training materials, provides
MOS/AFSC language proponency support to military linguists, con-
ducts assistance visits to military units, manages the law enforcement
support program, and administers the LINGNET computer bulletin
board service. The Plans and Operations Division schedules approved
training requirements, allocates training quotas, coordinates and
documents changes to the annual foreign language training schedule
through the Army Training Requirements and Resource System
(ATRRS), and manages nonresident training programs including the
Video Teletraining (VTT) and Mobile Training Team (MTT) pro-
grams.
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CHAPTER TWO

ACADEMIC INFORMATION

Accreditation

The Defense Language Institute Foreign Language Center’s
cfforts in achieving academic excellence were recognized in 1979,
when the Accrediting Commission for Community and Junior Col-
leges (ACCIC) of the Western Association of Schools and Colleges
granted it full institutional accreditation. This status was last reaf-
firmed in 1994. The DLIFLC falls under the jurisdiction of the
ACCJC as a specialized postsecondary institution. DLIFLC students
may obtain an Associate of Arts degree through the joint DLIFLC-
Monterey Peninsula College degree program.

Scope of Instruction

The DLIFLC s regarded as one of the finest schools for foreign
language instruction in the world. Resident instruction is provided at
the Presidio of Monterey in some 24 languages plus several dialects
and is administered through 26 language departments, which expand
or contract in response to the needs of the sponsoring agencies. The
present facilities at the Presidio of Monterey can accommodate
approximately 3,000 students. Instruction is also routinely provided
under DLIFLC-supervised contractual arrangements in Washington,
D.C., in over 40 languages and dialects. The DLIFLC also provides
cxtensive nonresident instructional support in a variety of languages
and dialects.

Admission Requirements

Admission to the DLIFLC is limited to members of the U.S.
Armed Forces (either in the active forces or reserve components), to
civilian employees of the Department of Defense (DoD) or other
federal agencies, and—in certain cases—to adult family members of
cligible students. Each student must be sponsored by his service or
employing agency, and that agency directs which foreign language he
will study. Generally, before a student is selected for a language
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program, a specific position requiring foreign language communica-
tion skills must exist for the student to fill upon graduation. Requests
or applications for language instruction must be submitted to the
appropriate sponsor in accordance with the service’s or agency’s own
regulations. The DLIFLC does not enter into this process.

Applicable service policies require that each candidate for a
Basic Program be a high school graduate and have been administered
the Defense Language Aptitude Battery (DLAB). For admission to
a Basic Program, the following minimum DLAB scores are required:
85 for a Category I language (Dutch, French, Italian, Portuguese, and
Spanish); 90 for a Category II language (German); 95 for a Category
IIT language (Belorussian, Czech, Greek, Hebrew, Persian, Polish,
Russian, Serbian/Croatian, Slovak, Tagalog [Filipino], Thai, Turk-
ish, Ukrainian, and Vietnamese); and 100 for a Category I'V language
(Arabic, Chinese, Japanese, and Korean). Individual services or
agencies may demand higher qualifying scores, at their discretion.
The DLAB can be administered at any military installation having a
test control officer.

Admission to intermediate- and advanced-level programs de-
pends upon demonstrated proficiency in the language concerned as
specified on pages 30-32. (Proficiency is measured by administration
of the Defense Language Proficiency Test [DLPT] and is uniformly
stated in terms of levels set by the Interagency Language Roundtable
[ILR] as described later in this chapter. The DLIFLC tests only
listening comprehension [L], reading comprehension [R], and speak-
ing [S]. Example of abbreviation: ‘‘L2/S2+’’ indicates Level 2 in
listening comprehension and Level 2+ in speaking.)

In considering an individual for language instruction, sponsors
should not select anyone who has a hearing deficiency or a significant
speech impediment, since these conditions hinder or make impossible
a mastery of the respective skills in the new language.

Fees and Materials

The DLIFLC is a DoD school established for the purpose of
instructing Armed Forces personnel in foreign languages. Thus, all
required costs are paid by the DLIFLC from its mission funds or by
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the sponsoring agency on a reimbursable basis. Since all students are
salaried employees of their agencies or family members of such
salaried employees, student financial aid is never provided.

€ lass Start Dates

The DLIFLC does not have a standard school year because
classes are scheduled to respond to customer-agency requirements.
Therefore, classes begin and end on a continual basis throughout the
calendar year.

Prior tothe 1 October beginning of each fiscal year, the DLIFLC
computes the student quotas requested by the various services and
sponsoring agencies to be instructed in each language. From these
vomputations, classes in each language are scheduled for the entire
year. Depending on the projected enrollment, classes may begin
weekly or monthly for some languages, and quarterly, semiannually,
ot annually for others.

Draily Hours of Instruction

In general, instruction in classrooms and language laboratories
is conducted for seven hours a day, five days a week. In addition,
homework in varying amounts is assigned each day. The actual hours
assigned may vary from language to language as well.

Interactive computer technology enhances the
DLIFLC learning experience.
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Aside from language instruction, each service also provides
specialized military training programs to help prepare students for
their future assignments.

Legal Holidays

The DLIFLC does not normally conduct instruction on training
holidays, which are designated by the Commandant from time to time,
or on the following federal holidays:

New Year’s Day: 1 January
Martin Luther King Day:  3rd Monday in January
Presidents’ Day 3rd Monday in February
Memorial Day: Last Monday in May
Independence Day: 4 July
Labor Day: 1st Monday in September
Columbus Day: 2nd Monday in October
Veterans’ Day: 11 November
Thanksgiving Day: 4th Thursday in November
Christmas Day: 25 December

Winter Break

The Winter Break period usually lasts about ten training days
and occurs at TRADOC direction during the second half of December.
Students who donot take leave during this period perform other duties
as directed by their services or agencies.

Graduation Requirements

Diplomas are awarded to students who complete all program
requirements as listed in DLIFLC regulations. These include success-
ful completion of end-of-training test batteries, to include the Defense
Language Proficiency Test (DLPT). Diplomas are not awarded for
refresher or sustainment programs.
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Students may graduate early for cogent service- or agency-
directed reasons (such as a specific requirement to report to an
assignment earlier than anticipated). To qualify for early graduation,
a student must complete all course work on an accelerated schedule or
meet the stated goal of the course on the DLPT. The Offices of the
School Deans approve any early graduations.

Students recommended for disenrollment for academic or dis-
ciplinary reasons are entitled to appeal such decisions. Details of the
appellate process can be obtained from the school's Associate Dean or
the unit of assignment.

Awards

Students may be recognized and placed on the Dean’s List for
outstanding academic achievement during a course of study in the
resident program at the Presidio of Monterey. The minimum require-
ment is a grade point average (GPA) of 3.65.

Graduation awards are presented in recognition of exceptional
academic achievement in foreign language study. In addition to
academic excellence, these awards are based on the student’s efforts
to broaden his knowledge of the geographical, political, and cultural
milieu in which the language is spoken, as well as on personal
accomplishments that reflect credit upon the U.S. Armed Forces.

A number of other awards are made to outstanding students at
the end of the program. With the exception of the Certificate of
Academic Achievement, these awards are given to Basic Program
students only. The two highest awards are made in each language
category (I, I, III, and IV—see p. 24) at the time of graduation:

The Commandant’s Award, based on academic achieve-
ment (minimum GPA: 3.7, DLPT: L2/R2/S2), high inter-
est in foreign language study, and contributions made to
the local, academic, and military communities

The Provost’s Award, based on academic achievement
(candidates are in the top five percent of their class and
attain a DLPT of L2/R2/S2)
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Other awards include

The Maxwell D. Taylor Award, presented for academic
achievement (GPA: 3.7, DLPT: L2/R2/S2) and military
performance

The Association of the U.S. Army (AUSA) Award and the
Martin J. Kellogg Award, presented for recognized excep-
tional achievement in the understanding of a foreign

culture as well as academic achievement (GPA: 3.7,
DLPT: L2/R2/S2)

The Kiwanis Award, presented for academic achievement
(GPA: 3.7, DLPT: L2/R2/S2) and achievement in under-
standing of a foreign culture to recipients possessing the
potential to be creditable representatives of the United
States during an overseas assignment

The Certificate of Academic Achievement, awarded to
graduates of Intermediate, LeFox, and Advanced pro-
grams (minimum requirements are a GPA of 3.7 and
DLPT scores of L2+/R2+/S2 or L2+/R2/S2+ for Interme-
diate and Le Fox candidates, and L3/R3/S2 or L3/R2/S3
for Advanced candidates)

Donor/Faculty Book Awards, presented by the faculties of
the language departments to outstanding students

Linguist Certification Program

Since 30 September 1990, students graduating from DLIFLC
programs have been certified according to their global proficiency in
the target language, as demonstrated by their performance on the
Defense Language Proficiency Test (DLPT). This applies to gradu-
ates of resident foreign language training at the DLIFLC, Presidio of
Monterey, and to graduates of training administered under contract by
the DLI Washington Office. Only test results from DLPTs adminis-
tered at the DLIFLC or by the DLI Washington Office, as end-of-
training proficiency evaluations, are used to determine eligibility for
Linguist Certificates. Results must be available for all three
skills—listening, reading, and speaking—for a Linguist Certificate to
be awarded. There are four certificates: Novice Linguist, Basic
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Linguist, Intermediate Linguist, and Advanced Linguist. Each level
of certification reflects specified minimum proficiency levels in the
three skills.

Detailed information regarding this program is available from
the Academic Records Division or DLI Washington’s Training
Administrator, as appropriate.

Academic Credit

Students may receive academic credit for resident language
study at the DLIFLC. Degree-granting colleges and universities
always reserve the right to apply only partially, to re-compute, or to
accept completely any credits transferred from other institutions.
Transferred credits must thus be understood as recommended credits.
(No credit is awarded for nonresident courses.)

Credits are computed and transferred by one of three methods.
The first method represents an independent assignment of credits by
the DLIFLC as administered by the Academic Records Division. As
afully accredited institution of postsecondary education, the DLIFLC
assigns credits (i.e., semester units of academic credit) upon success-
ful completion of course work in a resident program. The chart under
the heading ‘‘Overview of the Basic Program’’ (page 46) shows the
number of credits awarded for courses at the lower- and upper-
division levels of a Basic Program. Students completing a portion of
aprogram will normally receive credit based on the courses for which
they receive a passing grade. Letter grades are the basis of the
Institute's grading system. Assignment of credit on this basis applies
only to work done in a Basic Program.

The other two methods involve recommendations of academic credit
made by the American Council on Education (ACE). Effective 1 October
1990, graduates of a resident program at the DLIFL.C may receive academic
credit based on their performance on the Defense Language Proficiency Test
(DLPT) battery under the *‘Creditby Examination Program.”” These credits
apply tothetwomostrecent generations of DLPT batteries, DLPT Illand IV.
The number of credits recommended varies, depending on the test scores
(specifically, ‘‘converted scores’’) achieved for the listening, reading, and
speaking tests, and on the difficulty category of the language concerned.
Languages are categorized I (easiest) to I'V (hardest), based on their
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relative difficulty for learners who are native speakers of American
English. Arranged by category, the languages currently taught at the
DLIFLC are

Category I:  French, Italian, Portuguese, Spanish
Category II: German

Category III: Belorussian, Czech, Greek, Hebrew, Persian
Farsi, Polish, Russian, Serbian/Croatian, Slo-
vak, Tagalog (Filipino), Thai, Turkish, Viet-
namese

Category IV: Arabic, Chinese Mandarin, Japanese, Korean

A maximum of 24 credits may be obtained for Category I
languages, 27 for Category II, 30 for Category I1I, and 36 for Category
IV. Scorereports showing test results and recommended credit under
the Credit by Examination Program are available from the DLIFLC’s
Testing Division at the following address:

Commandant
Defense Language Institute Foreign Language Center
ATTN: ATFL-EST

Presidio of Monterey, CA  93944-5006

Apart from the Credit by Examination method, academic credit
recommendations are also based on ACE evaluations of DLIFLC
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