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DLI members on 'Heroes of Reinvention' team 
Serenaded by the song "We Are the Champions," Vice Presi

dent Al Gore presented the IOOth "Hammer" Award to the Direc
tor of Central Intelligence Foreign Language Committee Rein
vention Labs Team at the Washington, D.C., Local Heroes ofRe
invention awards ceremony Dec. 7. 

available to all four federal language schools. 
Stephen Soudakoff, with DLI Washington, was also recog

nized. He is working with the Federal Language Testing Board to 
standardized language testing throughout the Community. 

The Hammer Award The 48-membcr team is led by the Foreign Language Commit
tee Chairman, Susan N. Rudy, and includes representatives of the 
Defense Language Institute and other intelligence community or
ganizations. 

Sponsored by the National Performance Review, the ceremony 
honored Washington-area teams from 22 federal departments 
and agencies for their success at breaking down unnecessary bu
reaucracy and putting customers first. The ceremony was hosted 
by Cokie Roberts of National Public Radio and ABC News. 

The National Performance Review "Hammer A ward" is a spe
cial award given by the Vice President to people - usually but 
not always federal employees - who have participated in a team 
effort that has contributed dramatically to improving the way 
government works. It recognizes special achievements in at least 
one of the four main themes of reinventing government: improv
ing customer service, cutting red tape, empowering employees, 
or getting back to basics. 

The DCI's Foreign Language Committee (FLC) was cited for 
reinventing the way it serves its customers in the Intelligence 
Community. The FLC is breaking down parochialism and foster
ing Intelligence Community-level analysis and response to for
eign language problems. It has been responsible for strengthened 
lines of communication, sharing of resources, avoidance of un
necessary or duplicative expenditures, and a renewed sense of 
creativity. 

DLI Provost Dr. Ray Clifford and Dean of Evaluation and 
Standardi7.ation Dr. John Clark were recognized for their work 
with the Center for the Advancement of Language Learning 
(CALL), the action arm of the FLC. Among its many activities, 
the CALL fosters the sharing of language training resources 
across agencies. For example, it is sponsoring the development 
of course materials in the less commonly taught languages, in
cluding Persian, Ukrainian, and Georgian, which will be made Dr. Ray Clifford 
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In memory of 

William F. Sammis 

William F. Sammis, 
50, of Castroville, died 
Jan. 19 at Salinas Valley 
Memorial Hospital. 

Defense Language Institute Foreign Language Center 
Presidio of Monterey, California 93944-5006 
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Born Oct. 30, 1944, 

in Los Angeles, he was a 
1962 graduate of Pa
cific Grove High School 
and lived in Monterey 
County for 48 years. 

Command News Community support 20· 21 

Sammis was em
ployed by the Defense 
Language Institute for 
28 years as a printer. He 
was a Vietnam Warvct
cran and a life member 
of the American Legion 
Post 591. 

He is survived by his 
wife, Linda; two daugh
ters, Julie and Stacie, 
both of Castroville; his 
mother, Betty, of Pacific 
Grove; a brother, John, 
of Monterey; a sister, 
Joan Hurd, of Pacific 
Grove; and ODe grand
daughter. 
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BACK COVER: General of the Army Douglas MacArthur awards the Distinguished Service Cross to Army Master Sgt. 
Curtis Pugh. Pugh received the medal in February 1951 for service with the segregated 24th Infantry Regiment during the 
Korean War. (Photo courtesy PFC Carles Fabiszak, USA) 
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Command news 

Our customers have spoken 

DLI to 'go with the flo' (tests, that is!) 
Compiled by TSgt. Ron Hyink 
for Program Evaluation, 
Research and Testing 

Following a development period of 
morc than a year, DLlFLC implemented 
a comprehensive testing system for the 
Final Learning Objectives, or FLOs. 

FLOs have been established for our 
programs, faculty and students by two of 
our major "customers" - the Services 
and 000 - and have been endorsed by 
virtually all of the agencies that send 
students to DLIFLC. 

As emphasized by Lt. Col. Roderic 
Gale, associate provost, "DLlFLC has 
for many years focused on teaching the 
global FLO skills of listening compre
hension, reading and speaking that our 
user agencies consider fundamental re
quirements for successful perfonnancc 
of linguists in their operational assign
ments . 

"These global skills arc very well 
measured by the Defense Language Pro
ficiency Test batteries developed and 
administered by DLIFLC's Evaluation 
and Standardization (ES) directorate," 
he added. "However, until just recently, 
the Institute as a whole has not had an 
effective and standardized way to deter
mine how well students are learning the 
additional FLO 'sub-skill' tasks man
dated by our users, including such ac
tivities as transcribing spoken numbers, 
gisting, reading handwritten texts, and 
interpreting from and into the foreign 
language. 

"The proper testing of these sub
skills," Lt. Col. Gale stated, "has been 
the focus of an intensive and unparal
leled cooperative effort between the indi
vidual DLIFLC Schools and ES." 

This effort resulted in the develop-
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ment and validation of computer-admin
istered FLO sub-skill tests in five critical 
DLIFLe languages - Korean, Polish, 
Russian, Spanish, and Vietnamese. 
Similar tests in Arabic, Chinese, Fili
pino and Persian are scheduled for 
completion early in 1995. Language pro
grams for which ES-developed FLO 
tests are unavailable have developed pa
per-and-pencil tests with formats gener
ally similar to the computer versions. 

"The newly-developed pcrfonnance 
tests are intended to match as closely as 
possible the operational tasks typical of a 
wide range of jobs perfonned by 000 
linguists," said Dr. John Clark, dean of 
Program Evaluation, Research and Test
ing. "As such, they supplement the more 
general proficiency infonnation pro
vided by the DLPT. These combined 
testing data sources give a broader and 
more rounded picture of the student's 
language capabilities than is possible 
with either type of test administered sin
gly. 

"In addition to being a ' first' for DLI, 
the sub-skill tests arc breaking new 
ground in the language testing field gen
erally, as a result of the high level of 
computer technology used in all phases 
of test development, administration, and 
score reporting," he said. 

The computerized FLO sub-skill 
tests, Clark explained, will be taken offi
cially by all Korean, Polish, Russian, 
Spanish and Vietnamese basic course 
students graduating in February 1995 
and beyond, with other languages to be 
added as soon as their tests are com
pleted. (Several schools have been ad
ministering their paper-and-pencil ver
sions of these tests since October 1994.) 

Thus, in addition to the DLPT listen
ing comprehension and reading tests 
and the oral proficiency interview, stu-

dents will also take a battery of 10 sub
skill tests, consisting of the following 
clements: 

• transcribing spoken number groups; 
• transcribing spoken texts; 
• summarizing conversations and 

news broadcasts; 
• answering content questions on con

versations and broadcasts; 
• answering contcnt questions on 

printed texts; 
• answering content questions on 

handwritten texts; 
• translating foreign language (FL) 

texts into English; 
• translating English texts into FL; 
• eliciting biographical and other in

fonnation from an FL speaker; and 
• carrying out two-way interpretation 

between FL and English speakers. 

The last two elements are tested 
"live," on a face-to-face basis with En
glish or FL speakers. The automated tests 
covering the other eight elements are ad
ministered via multimedia computers in 
the Test Management labs in building 
631. 

For these tests, the instructions arc 
presented on-screen and/or through the 
students' headsets. All test passages and 
questions are also seen on screen or 
heard on the headsets. Although the total 
testing time is automatically controlled 
by the computer, in several sections the 
student can decide how much time to 
spend on particular individual questions. 

Because the specifications for the FLO 
sub-skill tests require the student to actu
ally produce a written-out answer (rather 
than selecting multiple-choice options), 
the students' responses cannot be scored 
automatically. Instead, trained cadres of 
DLlFLC instructors (for the FL re-
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sponses) and ES-assembled English rat
ers (for the written English responses) 
are required 10 evaluate the students' 
answers and (0 feed these results into the 
score-reporting system. 

Students receive a total of 13 separate 
test scores - onc each for the general 
proficiency FLOs of listening, reading 
and speaking as tested by the DLPT and 
the oral interview - plus 10 additional 
scores representing their pcrfonnancc on 
each of the FLO sub-skills. 

DLPT results continue to be reported 
on the Interagency Language Roundtable 
scale (1+, 2, 2+, etc.). Sub-skill test re
sults are shown on a percentage basis 
(76%,82%,94%, etc.). The goal for 
each student is at least 80 percent on 
eight or more of the 10 sub-skill tests. 

Needless to say. substantial individual 
and collective efforts by both the 
"schoolhouse" and ES were needed to 
bring this major undertaking to a suc
cessful conclusion . 

"The Schools willingly provided top
notch subject-matter experts in each of 
the test languages to help develop the 
FLO test passages and other test materi
als, as well as to voice the audio portions 
of the test. Military Language Instructors 
from each school also helped review the 
tests for authenticity and operational re
alism prior to final test production." said 
Dr. Clark. 

"On the ES side," he continued, "a 
number of Testing Division staff exerted 
above-and-beyond efforts to bring the 
program on-line, including division di
rector Dr. Dariush Hooshmand and his 
FLO test development team, led by Mr. 
Le Ba-Nhon. Mr. Jon Yarosh was the 
primary devclopcr of the computerized 
test delivery system. Also, (Navy) L T 
Penny White and her Test Management 
staff had to substantially modifY our tra
ditional test scheduling and scoring! 
score reporting procedures in order to 
accommodate the new test administra
tion requirements. 

"Most important, however," Dr. Clark 
concluded, "was the detailed, intensive, 
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and mutually support ive collaboration 
between ES and the schools on a project 
of major significance to the entire Insti
tute. A similar level of involvement was 
also demonstrated by the Cryptologic 
Training System representative to 
DLlFLC, Mr. Hugh McFarlane, who 
worked closely with us and the schools to 
help interpret and clarify the FLO sub
skill descriptions and associated training 
standards as related to the overall test 
design." 

As a result of this three-way collabo
ration, the newly-developed capacity to 
objectively measure each school's 
progress in teaching the sub-skill FLOs, 
together with the general proficiency 
data already provided by the DLPTs, 
make it possible to detennine in greater 
detail how well DLI is progressing as an 
Institute in meeting its customers' re
quirements for efficient, effective train
ing in both general and more specific 
foreign -language skills. 

FINAL LEARNING OBJECTIVES FOR DLI BASIC PROGRAMS 

Listening 
Reading 
Speaking 
Writing 

Speaking 

Interpreting 
Listen ing 

T ranscribing 

Reading 

Translating 

(Area Studies) 

Manner or te nor 
Colloquia l U$age 
Accuracy 
Text Processing 
l.cxicat Aids 
'I'ranslitcratilln 
Phonetics 
F utu re Growth 

PROI-'ICIENCY OBJECTIVES 
n .R l.cvcl2 (facts fmm routincconversations on familiar top ics) 
ILR l.evel2 (simple, authentic material on familiar topics) 
ILR level 2 (routine, limited conversations on common top ics) • 
ILR Leve l I + (simple, short notcs on routine topics) 

SUB-SKILLS OBJE<.. ..... IVES 
Biodata interviews 
Problem solving (negotiate , dctenninc , explain, resolve) 
Translate, at least in summary, English and level 2 interchang~s 
Pruduco: an English summary ofa conversation 
Produce an English summary of a news broadcast 
Answer content questions about a con\'crsation 
Answcr content qut$tions about a news broadcast 
Transcribe text in native script (for transliteration, sec below) 
Transcribe (singlc pa%) dci;ontextuaJi7.cd numbers 
Transcribe (single pass) numbers in context 
Summari7.c a .... 'Tinen 1cvel2 text into clcat, idiomatic English 
Answer content questions about a written level 2 
Read reasonably Icgiblc nativc handwriting 
Translate an Icvcl2 text into idiomatic English 
Translate transcripts 
Translate an English text into level 2 

CONTENT OBJEcnV}:S 
Military and Security 
Economic and Political 
Scientific and Tcchnological 
Cultural and Social 
GcogntrhY (Physical. Political, Economic) 

ANCILLARY OBJECTIVES 
Level of style, cultural connotations, pol itencss fonns 
Exposed to greatest extent possible 
Understand language structure 
Knowt\:clmiqu~"S 

Explicit introduction and practico: required 
Practice transcription in transliteration 
Know oonunonly used military and civil systems 
Know how to become more proficicnt after graduation 

• The ,puking proficicncy reqniremcnt is, t~~hni(ally, level l , but NSACSS has agreed 10 IC\ld 2 as 
a dcsirahle goal, but unsatisfactory progress toward mcding it will nol be f;!rounds (or dropp ing, 
recyding or seriously disciplining an otherwise acceptable cryplologic student. S2 is the desired 
minimum level for all sludents. 
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Command news 
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<I> ~ ••. ..,.y,,, .,T1'.>o"'''''. 
ATZP-CDR (600-37) 

DEPARTMENT OF TIlE ARMY 
IlU'F~'liSE I .AS(;UAGE INSTITUTF. FOR~: I Gl'i tANC;UAG}: O ;I\o"T'F.R 

AND PR}:SIDIO O}" M01'o"T'EREY 
_....., .. "' .... .af .••• ·u_._ 

MEMORANDUM FOR !),r':~;,:"'~~f'cnsc Language • c Presidio of 

SUBJECT: Letter of Reprimand 

I . On I January 1995, the Monterey Police Dcpanment cited you for operating:\ motor vehicle when your 
blood alcohol content was .081.10 percent. An)'(IDC who drives or is in physical control ora maIO! vehicle 
and has a blood alcohol cootcnt of .08 pcrcatt 0( more violates California state law, and ,10 percent or 
more violates Department of the Anny policy. 

2. J hereby reprimand you. The Army and this command ba~ n:pcatcdIy emphasized thaI drunk drivers 
are a threat to the safety of thcmsclvcs and others. Y 0tI ignored these warn. and drove while pbysically 
and mentally impa.ired. Y oor irresponsible c:onduct brought discredit upon )'01.1 and raised doubts about 
your filDCSS for future service. 

3. 1.$ Commander ofa TRADOC instaIlatioo where no gmeral officer is a.ssignod pcrmanc:nl duty. I have 
been autboriud by the Assistant Scx:n:tary oCthe Anny to issue letters oCreprimand lAW AR I9().S . I 
impose this 1cttcr ofrqlrimand as an administrative ~ and not as punishment under Article IS, 
Uniform Code of Military Justice. I am considering filing this letter in your Official Military Personnel 
File; however. I will consider any ,,"'rium response from you or any recommendations for filing from your 
chain of command before making a final filing determination. 

4. Reply by endorsement through your chain of command not later than ten days from receipt of this letter. 
Your reply will include one of the statcmcnts contained in paragraph 3-6, Army Regulation 6()0..37. and 
may contain any written information you want your chain of command to consider. 

Colonel, SF 

C""""""'" 

DRUNK DRIVING CAN END YOUR MILITARY CAREER! 
To avoid being served with a mandatory Lener of Reprimand: 
• DON'T drive anywhere, on or off the installation, after consuming alcohol. 
• DON'T refuse to submit to a blood, breath or urine test to determine your blood alcohol content. 
To learn more, ask your company commander or first sergeant for a copy oreOl Sobichevsky's 
policy on Driving While Under the Influence or Alcohol or Drugs, Dec. 12, 1994. 

DON'T LET THIS HAPPEN TO YOU! 

GlL8lBE February 1995 



.08 Blood Alcohol Concentration (BAC) 

Prevention WORKS! 
What is .08 HAC? 

A California statute makes it illegal 
to drive or be in control of a motor ve
hicle with a Blood Alcohol Concentra
tion of .08 or above. 

The act of driving at or above .08 
SAC constitutes a violation oflhe law in 
and of itself, regardless of whether the 
person exhibits signs of intoxication 
(such as slurred speech, unsteady gait, 
irregular driving, etc. 

Most industrialized nations (Canada, 
Great Britain, Ausrralia, New Zealand, 
and the Scandinavian countries) have 
set BACs of .08 or lower. 

As of 1993, only nine states have a 
legal limit of .08 BAC. Thirty-seven 
states and the District of Columbia have 
laws set at .1 0 BAC; four slates and the 
Commonwealth of Puerto Rico have no 
legal limit law. 

Usually, a law enforcement officer 
observes a driving violation and has an 
"articulablc suspicion" that the driver is 
impaired. 

The officer then stops the vehicle and 
follows procedures to determine if there 
is "probable cause" that an offense has 
been committed. This may include use 
of a passive breath sensor and other s0-

briety tests. 
I f the officer determines that there is 

probable cause, the driver may then be 
asked to submit to chemical tests to de· 
termine BAC. 

If the tests show a SAC of .08 or 
more, or if the person refuses to take the 
tests, then he or she is arrested for OUV 
OWl and convicted by a court of law if 
found guilty. 

A slightly different procedure applies 
in states with administrative license re· 
vocation laws. Such laws also define 
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what administrative, rather than judicial, 
penalty will be imposed. 

Why is .08 BAC Needed? 

Several recent studies conclude that all 
drinkers have some impairment at .08 
SAC. 

Other research shows that the higher 
the BAC, the greater the risk of involve· 
ment in a motor vehicle crash. These 
studies provide a clear prevention based 
argument for lower BAC standards. 

By lowering the limit to .08 BAC, 
states expand the universe of "arrestable" 
drivers and create a stronger deterrence 
for impaired driving by setting tougher 
standards. 

The .08 BAC laws also increase the 
probability of conviction because the defi· 
nilion of "drunk" is much more specific 
and easier to prove than for other DUV 
OWl laws. 

What Can I Do? 

Find out what the law is in your state. 
Is it a defined limit law, or does it simply 
set a standard under which a driver is 
presumed to be intoxicated or impaired? 
What are the OWI/OUI penalties under 
the law? 

Voluntary efforts by individual con
cerned citizens in support of .08 BAC 
laws are contributing to safer highways 
and demonstrating that prevention works. 
To be part of this movement, you can: 

• Work with existing grassroots, gov-

emmental, civic, or business organi
zations (such as MADD, RIO (Re
move Intoxicated Drivers), SADD, 
state associations of emergency 
room physicians, etc.) involved in 
highway safety, public health and 
safety, and prevention efforts. 

• Form a coalition with state and local 
govcrnments and other organiza
tions to support state legislation to 
lower the BAC standard. state law 
enforcement and public health 
agency officials know how to draft 
legislation or may already be work
ing on appropriate legislation. 

• Help inform the public and decision 
makcrs about the benefits of .08 
BAC laws. Cooperate with state 
h ighway safety and public health 
agencies and other interested 
groups. Public service announce
ments, editorial board meetings, 
press releases, conferences, and ral· 
lies I attract media attention. News· 
letter articles and literature distrib
uted through coalition member orga
nizations also spread the word. 

• Let your Governor and your state 
legislature know that you favor .08 
BAC laws, and that these laws save 
both lives and taxpayer dollars. 
Find a legislator willing to support 
.08 BAC laws who can be the chan
nel for clear, concise, and non-tech
nical arguments. Be sure you are 
both aware of argumcnts against 
lower BACs and have materials re
butting such arguments. 

• Help state and local law enforcement 
agencies organize and promote im
paired driving enforcement activities 
(such as sobriety checkpoints, a 
good place to distribute BAC·law 
information). 

• Encourage judges and prosecutors to 
convict drivers who exceed the .08 
BAC standard. Help organize work
shops and seminars to provide them 
with the latest ideas and solutions 
regarding impaired driving. Remind 
them that prevention works! 
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Spotlight 

By TSgt. Ron Hyink 

We arc not alone . 
The debate of paralle l worlds in the 

universe may continue for generations. 
But parallels to the Defense Language 
Institute in other countries is fact. Our 
closest allied neighbor, Canada, has a 
military language school of its own and 
maintains close contact with DLI. 

Lt. Col. Andre Michaud, commandant 
of the Canad ian Forces Language 
School, and five of his stafTmcmbcrs 
visited DLI Dec. 5 and 6 for an orienta
tion to [earn more about DLI's testing 
development and procedures. 

The eFLS is located in Ottowa, 
Canada's capilal in soulheast Ontario. 
Their mission is threefold: to provide 
foreign language training to Canadian 
military service members; to teach 
French as a second language, which is a 
national requirement; and to test all 
military service members in foreign lan
guages. 

Except for its size, the CF LS has a lot 
in common with DU. Although they 
graduate only about 70 students each 
year compared to DU's 2,500, they ofTer 
very much the same languages at about 
the same intensity levels. 

While DLJ courses last anywhere 
from 26 to 63 weeks, depending on diffi
culty, the average course at the Canadian 
school lasts about 10 months. 

" Most of our courses are designcd to 
stan in the summer time and be over by 
June of the following year," said Lt. Col. 
Michaud. "So a student will get language 
training from August to June, and then 
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Lt. Col. Andre Michaud (PhOLO by TSgt. 
Ron Hyjnk) 

be assigned to ajob to fil l that require
ment." 

The CFLS, like OLJ, sprang from the 
need for qualified linguists during the 
early stages of World War II. "Our school 
first started when the Korean forces 
needed (Japanese) linguists for the war 
in the Pacific," explained Lt. Col. 
Michaud. And fro m there it evolved. "In 
the 60s and 70s, we were heavy inlo east
ern European fore ign languages, and 
since the late 80s we've been diversify

ing because our national needs arc more 
into other languagcs again," he said. 

Once Canadian language studcnts 
graduate, they will be assigned into one 
of two areas. They may work in the com
munication command, in which they 
would be assigned primarily in the 
Onawa area. The other students will be 
military attaches stationed in the country 
for which they learned a language. 

"Our missions (OLl's and CFLS') are 

qu ite the same - we both cater to mili
tary clicnts with specific needs," said Lt. 
Col. Michaud. "The difference is the 
scale itself - about 20 to 30 times the 
number of students and faculty and the 
resources involved." 

As members of the NATO Bureau of 
International Language Cooperation, 
CFLS and DLI playa major role in stan
dardization of foreign language training 
within NATO. "A memorandum of 
agreement signed between these two 
schools has made it possible for them to 
continue their collaboration on a more 
fonnal basis in the areas of foreign lan
guage testing and curriculum develop
ment," said Dr. Dariush 1I00shmand, 
director of DU's Testing Division. 

One of the benefits of the exchange 
program for the CFLS is our own 
DLPTs. "We use your tests to evaluate 
our students at the end of the course," 

said Lt. Col. Michaud. He explained that 
they do build some ofthcir own tests, 
such as intenn ittent testing that allows 
students to progress from one level of 
their course to another. 

The program also benefits Dl.I. "They 
help us, for instance, field test DLPT bat
teries in languages for which they have a 
concentration of linguists at certain loca
tions in Canada," said Dr. Hooshmand. 
A couple of years ago, they helped us in 
validation of the French DLPT IV, and at 
present they are making the necessary 
arrangements for us to pilot our recently
developed Ukrainian OLPT IV at one of 
the universities in Western Canada, he 
said. 

Canada's parallel to DU helps to 
maintain world peace by providing qual
ity Jinguists. It's comforting to know that 
we arc not alone. 
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LCDR Blow turns over NSGD command 
in Change of Charge ceremony 

By J02 Douglas H. Stutz 

The brief afternoon rain cleared the 
air, allowing an unobstructed view across 
Monterey Bay. The sun shined down on 
the brisk fall day, glinting - for the last 
lime - off the epaulets of LCDR James 
W. Blow, commanding officerofDLI 's 
Naval Security Group Detachment. 

There were those who were surprised 
by the decision, but after 22 stellar years 
of climbing through the enlisted ranks 
and officer echelons, he retired Nov. 2. 
LCDR Blow turned over NSGD's com
mand responsibilities to CDR Gus K. 
Lott. CDR Lott came to DLI after serv
ing as chief engineer for the Naval Infor
mation Warfare Activity in Washington, 
D.C., and on the staff of the commander 
of the Naval Security Group Command. 

"LCDR Blow's tour at NSGD 
Monterey has been nothing short of vi
sionary," said guest speaker CAPT John 
P. O'Neill, director of Navy Security 
Group Pacific. His proactive nature and 
keen operational insight have lead the 
Navy to successfully address the Navy' s 
and Department of Defense's language. 
related issues. He's met the challenge of 
increasing proficiency standards in es
tablished languages. He's been a vocal 
advocate in realigning resources to tackle 
the steady increase of Middle East and 
Asian language needs, as well as the 
emergency requirements for low-density 
language dcmands. Across the board at 
DLI, he has ensured that Navy and mili· 
tary language instructors are well quali
fied , and that Navy students have the 
best opportunity to succeed in language 
learning. Beyond the traditional mission 
of language learning, he's also fostered 
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the motivation within the crew for lead· 
ership excellence." 

" I awoke this morning as excited as I 
always am to be skipper ofNSGD 
Monterey," said LCDR Blow. Today is 
the last day to be so privileged to be skip
per ofNSGD Monterey. I have endeav· 
ored each and every day to be worthy of 
such an outstanding crew, truly the best 
I' ve ever known. Although I'm excited 
about retirement, it remains very difficult 
to sever the bond that I have with this 
command. The awards are a direct result 
of the accomplishments of the crew 
rather than any individual achievement 
on my part. So I congratulate the crew 
on their outstanding performance. I will 
share the awards I received for what they 
truly represent: a reflection of your team
work, your comm itment to excellence, 
and never ending-spirit. It has been truly 
my privilege to serve with you and I 
shall not soon forget you and my proud 
association with you." 

LCDR Blow's career began in 1972, 
straight out of high school . During his 
enlisted stint, he attended electronic and 
cryptographic maintenance schools, 
served as a cryptologic technician at 
NSGD, Keflavik, Iceland, from 1973 to 
1975, and was an integral part of the ini· 
tial OUTBOARD/OUTRIGGER project 
from 1975 to 1977. On sea duty, he be
came an instructor and course designer 
for the first OUTBOARD maintenance 
course from 1977 to 1980. In 1980 he 
was assigned as the staff force 
crypto10gic maintenance chief for the 
commander of Naval Surface Forces Pa
cific. During his tour there, he advanced 
to chief peny officer and was later se
lected for a commission as a Limited 
Duty Officer (Cryptology). Upon receiv
ing his commission in 1982, he served in 

LCDR James W. Blow (U.s. Navyphoto) 

Misawa, Japan, until 1984 as a 
Crypto1ogic Direct Support (surface) di· 
vision officer and Operations Watch Of· 
ficer. From 1984 to 1988, he was as· 
signed to the headquarters staff of the 
commander ofNSGD, Washington, 
D.C., after which he spent a year in Di· 
ego Garcia as NSGD department head. 
From the middle of the Indian Ocean, he 
went to Hawaii to serve on the staff of 
the Commander in Chief, Pacific Fleet, 
from 1989 to 1992 as the Surface 
Cryptologic Direct Support operations 
officer. 

LCDR Blow, his wife, Denise, and 
son, Eric, headed from the deep blue of 
Monterey Bay to the Big Sky Country of 
Montana. "Fair winds and following 
seas" is the usual sentimental sendoff for 
a retiring shipmate. Perhaps something 
should be added regarding minimal bliz
zard conditions and limited arctic snow 
fronts. 

9 



Feature News 

Haitian Creole project: a real team effort 
By Ben De La Selva 
Dean, East European School II 

The warning came in October. The 
Department of the Army sent a message 
to DLI indicating that Haitian Creole 
linguists may be needed as early as the 
first week of December. 

The exact number of linguists re
quired was unknown at the time - it 
could be 120 students in onc clump, or 
600 in staggered groups. French lin
guists would have to cross train into Hai
tian Creole in a course lasting 10 to 12 
weeks. The entrance requirement for the 
cross training would be a current 2-2-2 
in French. 

Despite the uncertainty, DLI had to 
plan for the training. Dr. Ray Clifford, 
DLI Provost, determined that the train
ing would take place in East European 
School II (EE2) and consequently sum
moned EE2's dean. The school had 
space for classrooms and offices, and 
across the street, Foxtrot Company 
would house the students. 

Clifford and De La Selva agreed to 
reassign Ani Frazier from Infonnation 
Management to EE2 as project officer for 
the effort. At the same time, word came 
that a current Thai student, SSG 
Cassandra Woe1, reared and educated in 
Haiti, claimed native proficiency in Cre
ole as well as professional proficiency in 
French. Woe! was also familiar with DLI 
curricula, as she had attended the DLI 
Russian Basic course in the 1 980s. MAJ 
David Tatman, associate dean of Asian 
School I, instructed Woe] to report to 
EE2 after 3 p.m . every day to support the 
Haitian Creole effort. 

Frazier and Woel immediately inven
toried DLI's holdings and examined the 
few existing texts, including a 1975 DLI 
course developcd by Mrs. Rolande 
Toumier in consultation with Dr. Albert 
Valdman ofIndiana University. In coor
dination with Christa Rutsche of the 
Curriculum Division and Les Turpin of 
Production Coordination, several adjunct 
texts and dictionaries were ordered. 
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Toumicr's Haitian Creole project, an 
entirely audio-lingual effort, was appar
ently tenninated in the mid-70s during 
the validation stage. Consequently, the 
camera-ready copy contained numerous 
blue-pencil corrections on the margins. 
Also it was entirely typewritten using a 
now-obsolete orthographic system. 
Frazier and Woel's challenge was to con
vert this old course into a modem edition 
by making all the corrections, including 
the newest Creole transcription system. 

At this point, Pavel Bielecki, a Czech 
instructor with computer expertise, and 
Peter Schultz, EE2's lnfonnation Man
agement officer, started scanning thc 
Tournier materials and converting them 
into computer files. Frazier then com
pared the old and new texts, fine tuned 
the fonnat and passed the materials to 
Woel, who reviewed and corrected the 
Creole and modernized the orthography. 

The Christmas break in some ways 
separated the team members and 
threathened to slow down the gathered 
momentum. Frazier and Schultz contin
ued to work, but Woel and Bielecki were 
obligated to take leavc. Through the ef
forts ofMAJ Kirt Quist, EE2's associate 
dean, the Canada-bound Woel was able 
to communicate with the team via 
Lingnet, a DLI electronic bulletin board. 
Frazier and Schultz sent Creole lessons 
to Woel in Canada, and Woel reviewed, 
revised and corrected them, then sent 
thcm back to DLI, all via Lingnet. 

While the development efforts were 
going on, a team of two faculty trainers, 

Solfrid Johansen and SSG Donny Weber, 
went to Washington, D.C., to offer the 
ICC course to seven Haitian teachers 
who had been hired through contract by 
the DLI Washington office. Johansen and 
Weber carried with them the flTSt five 
lessons of the revised Tournier course. 

In the meantime, Quist took advan
tage of the holiday break to coordinate 
numbers, faces and spaces. The students 
- now numbering 26 and all from the 
Anny - would be housed in E and F 
Companies. The teachers, now number
ing seven, would be billeted in Sun Bay 
apartments at the Presidio of Monterey 
Annex . Quist identified ten rooms for 
classrooms and offices in building 848, 
home ofEE2. 

According to authorities, French Cre
ole is best viewed as a language derived 
from two basically Romance types of 
speech - French and Afro-Portuguese 
Pidgin, which developed along the coast 
of Africa during the slavery trade. 

During the first week of January, the 
final word from the Department of the 
Anny confinned the need for the lin
guists - final plans for the course could 
go forward, and the course could begin. 

Seven tcachers arrived on Monday, 
Jan 16. However, by the end of that 
week, only 18 of the students had ar
rived. While the teachers continued their 
faculty training, Renee de Barros from 
Technology Integration gave the students 
refresher training in French. Plans were 
finalized for the program to officially 
begin on Thursday, Jan. 26, after all the 
students had arrived. 

Thus, three months of timely coordi
nation by a host of DLI faculty and staff 
members ensured that an old, typed, au~ 
dio-lingual course, modernized and re
vised using state of the art electronic 
technology, was delivered by contract 
instructors to service members ready to 
deploy to Haiti. 

As was the case with other hot spots 
in the world such as Granada, Saudi 
Arabia and Somalia, this team effort 
once again illustrates that DLI can act 
quickly and effectively in producing ma
terials or linguists on short notice. In
deed a real team effort. 
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Sherif Ahmed Wasfy, DLI Arabic 
instructor, discusses a news item 
in an Arabic newspaper with 
SPC Mike Van Geertruy and 
SGT Dan Kelly, 74lst Military 
Intelligence Battalion, Fort 
George Meade, Md., at Fort 
Meade's Joint Services Language 
Center Dec. 9. In the back· 
ground, DLI instructor Samuel 
Khacho speaks to another group 
of Arabic students. (Photo by Joe 
/Jur/as) 

!Fort Meade finguists 
[earn .9Lrabic via o/J!I 

By Joe Burlas 
Soundoffnewspaper, Fort Meade, Md. 

A class of Army linguists at Fort George G. Meade, Md., 
marked the completion of an innovative foreign language course 
Dec. 15 with a ceremony that awarded them diplomas and an ad· 
ditional foreign language skill identifier to their military occupa· 
tional specialty job title. 

Eighteen soldiers from the 741st Military Intelligence Battal· 
ion used the video teleconferencing training (VTT) systems at 
Fort Meade's Joint Services Language Center, run by the 704th 
Military Intelligence Brigade, to learn Arabic from instructors 
based here at DLlFLC. 

"This training has proven the long·distance language· training 
effectiveness of VTT through significant cost avoidance," said 
Peter Lallos, DLI 's distance education coordinator. "By using 
this system, the Army has trained 18 outstanding linguists with· 
out the cost of directly sending them to DLI as resident students 
for a new foreign language." 

A VIT classroom is built around two large screen televisions, 
a computer and a video camera. One television shows the instruc· 
tor and the other may display training aids or a feedback picture 
of what the instructor is seeing of the classroom. The classroom 
is linked with the DLI instructor via satellite. 

DLi has seven VTI classrooms and plans to add another 
within the next year. The language center at Fort Meade has four. 
Fort Huachuca, Ariz., Goodfellow Air Force Base, Texas, Fort 
Carson, Colo., Fort Riley, Kan., and Kelly Air Force Base, Texas, 
also have VIT classrooms that link with DLI for remedial and 
refresher language training, said LaHos. 
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"Because of the three-hour time dif· 
ference between DLI and Fort Meade, 
the DLI instructors slarted their work 
day early - 5 a.m. , Monterey time," 
said LaHos. "That way, VTT class 
started 8 a.m. at Fort Meade." 
According to Chief Warrant Officer 

Margaret Haacke, officer in charge of 
the Joint Services Language Center, 
the Arabic VTT course was designed to 
allow linguists here with languages in 
low demand by current Army needs -
like Czech, German and Polish - to 
cross train to another language in 
higher demand. 
For some, Arabic will be a second or 

third foreign language. For SPC Luis 
Rodriguez, an Arabic student with the 74 I st MI Battalion, it is a 
fourth. Rodriguez also speaks Spanish, Italian and Russian. 

"Arabic, by far, is the hardest language I had to learn," said 
Rodriguez. "Still, I'm enjoying it because it's so challenging. It's 
interesting to see technology in use for such things as distance 
education." 

The 704th students started the course in June with on-site con· 
tract instructors who taught a two·week class on the basic sounds 
and written script of the Arabic language, said Haacke. The fol
lowing 24 weeks, students received language instruction from 
DLI teachers using VTT. 

"What they've received through VTT is basically the Modem 
Standard Arabic course, minus specific region dialect training, 
taught at DLI in 63 weeks," said Haacke. "To supplement VIT, 
the students have access after normal classroom hours to Arabic 
vocabulary lists and tapes, Arabic language computer programs, 
and up--to.date Arabic television news report videos." 

For SGT Bridget Rodriguez, another 741st Arabic student, 
VTT had an advantage she didn't realize until she went home on 
emergency leave. "I thought I would fall way behind on the in· 
struction, but I didn't," said Rodriguez. "The language center op
erators made videotapes of the VIT instruction and mailed them 
overnight express so I could watch them al home. I spent some 
extra time in the evenings at the center to get back on track, but 
on the next test I did better than the class average." 

To round out the language training, DLI teachers traveled to 
Fort Meade 10 meet students and take a field trip the week prior 
to graduation. 

The DLI Arabic VIT course instructors were Sherif A. Wasf)', 
Peter Ignatius, Sami Khacho, Mohsen Fahmy, Hermin Ajamian, 
and Mamdouh EI Nady. 

LTC Lewis H. Thompson, commander of the 741 st MI Battal· 
ion, attributed the success of the VIT course to a collective effort. 

"This VTI Arabic course was a success for everyone involved 
because of three reasons," said LTC Thompson. "First, we had 
the right group of students - linguists who had proven they have 
the right aptitude and the right study habits to learn a foreign 
language. Second, we developed, with DLI, the right program 
using the available technology. Third, we had the right group of 
instructors at DLI who weren'l afraid to use that technology to 
work closely with the students here." 
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Feature News 

DLI Template Library - marrying technology with methodology 

By Steve Koppany 
Faculty Trainer, Del-IT 

Computer-based course material de
velopment already boasts quite a history 
at the DLI, much of it owing to the pro
gramming skills of a handful of able spe
cialists. The goal of taming the technol
ogy to the point where the faculty at 
large can look upon it as a usable and 
creative teaching tool in the foreign lan
guage classroom, however, has remained 
largely elusive. 

Now, the Instructional Technology 
(IT) Branch of the Directorate of Cur
riculum Instructions has come up with a 
solution that holds great promise for 
those who have been wanting to tap the 
interactive potential of computers. but 
have lacked the time and/or skills to do 
so. Titled "The DLI Template Library," 
this innovative program has managed to 
harness Ihe 'last potential of the widely 
praised but still enonnously complex 
"Multimedia Toolbook" authoring ware, 
and to organize Ihem into foreign-lan
guage, teacher-friendly building blocks. 

Specifically, the library contains 
more than 50 ready-made activities, or
ganized in accordance wilh Harmer's 

teaching model (Le., Lead-in, Tasks, Fol
low-up). They range from the more tra
ditional Multiple Choice and TruelFalse 
variety to such product- and perfor
mance-oriented tasks as report writing, 
extracting essential elements of infonna
tion, gisting, summarizing and many 
others. Collected over time from many 
different sources, each activity has been 
standardized and templatized for easy 
adaptation to any foreign language for 
which a functional font set is available in 
Ihe Microsoft Windows 3.1 environment. 
Easy-to-follow, on-screen instructions 
lead Ihe developer through the once-ago
nizing process of lesson creation in just a 
fraction of Ihe time it used to take in Ihe 
past to generate anything that the stu
dents could actually use. The menial and 
often frusuating chore of writing scripts 
(i.e., instructions to the computer) to 
make things happen on the screen have 
been virtually eliminated, shift ing the 
focus to where it belongs: to the develop
ment of a sound and creative foreign lan
guage lesson. 

It is Ihis shift of focus which teach
ers will appreciate the most about IT's 
new offering. Just as the artist should not 
have to worry about the chemical com
pound of the paints on his/hcr palette, 
the foreign language teacher should also 

not be stined by irrelevant technical de
tails. But the Template Library also of
fers additional conveniences that will 
make authoring not only efficient but 
also enjoyable, including the flexibility 
to move and rearrange text, pictures and 
other objects on the screen; the availabil
ity of an extensive picture/clip art library, 
a sound recording studio and clip maker; 
as well as a nifty little template-within-a
template called the "Lesson Maker." 

Possible areas wh.ere the Template 
Library can be put to immediate use in
clude daily lesson preparation; the devel
opment of FLO-oriented "Bridges" and 
activity sequences; and the design of en
hancement and remedial materials for 
independent study. As any depository of 
resources, the Template Library is also 
expected to grow and expand as new ac
quisitions are added to its current stock. 
As th.at happens, the library can easily 
become the basis of more complex cur
riculum development projects as well. 

For more infonnation pertaining to 
the DLl Template Library (e.g., content, 
availability, system requirements, train
ing, installation, etc.), please call the In
structional Technology Branch at (408) 
647-5533/5380. Workshops are offered 
monthly and are filled on a first-caW 
first-serve basis. 

Command Language Program Managers course offered 
The Defense Language lnstitute 

Foreign Language Center will offer a 
Command Language Program Manag
ers course March 13-1 7. 

This new course will provide new 
Command Language Program Manag
ers with an overview of the skills and 
techniques necessary to administer 
their programs more effectively. 

Topic areas that will be covered in 
the course include Regulatory Guid-
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ance, establishing and maintaining a lin
guist data base, marketing the program, 
budgeting, and conducting a unit needs 
assessment. 

Academic areas to be discussed will 
include the ILR Skills Descriptions, pro
ficiency-oriented instruction, evaluating 
instruction, and planning the training 
program. The planning segment will 
cover how to establish training goals, 
identify the available resources, and de-

veloping a training plan/program of 
instruction. 

The goals of the course is to pro
vide the Command Language Program 
Managers with an overview of the 
topic areas, so that they can become 
bener administrators. 

For more infonnation or to enroll 
in the course, contact Ron Nelson at 
DSN 878-5319. The commercial num
ber is (408) 242-5319. 
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Linguists cross 
language barrier 
By SPC Bryan Driver 
Ironsides editor, lst Armored Division, Germany 

Soldiers from the 3rd Battalion, 5th Cavalry Regiment went 
to Poland in September to take part in the first-ever Partnership 
for Peace exercise, Operation Cooperative Bridge '94 . 

But they were not the only division soldiers taking part. 
Sixty-five soldiers from the 1st Annored Division staff, SOlst 
Military Intelligence Battalion and 205th Military Intelligence 
Battalion also traveled to Poland. 

For the seven linguists from the 501s1 MI Bn., located in 
Dexheim, the exercise was a chance to test their mettle. "We are 
here (0 provide linguistic support for the exercise directors and 
the division staff," said SGT Brent Beckwith, SO lst Ml Bn. 
team noncommissioned officer in charge. 

The linguists from the 50lst MI Bn. and the 205th MJ Bn. 
spent their time in the training areas. Some worked with the 
Polish Infantry company that was role-playing the OPFOR and 
the dislocated civilians in the peacekeeping training missions. 
They relayed command and control infonnation from the 
ground sites to the observer controllers who were running the 
scenarios. 

Speaking with the Polish soldiers is a professional develop
ment dream-corne-true for a linguist. "This is the best training a 
linguist can get," Beckwith said. "We don't speak Polish 
enough to have the same command we do of English. After be
ing here for two weeks, I'm starting to think in Polish," he said. 

"It's very hard to stay current with a foreign language unless 
you use it all the time," Beckwith added. 

One translator said she had a good experience while she was 
in Poland. "I enjoyed Poland very much. The people were very 
nice. They went out of their way to help us get the mission 
done," said SPC Diana Clyker, 501st MI Bn. 

Because she is a female, Clyker said she received a lot of at
tention from the Polish soldiers, who don't have females in 
their units. "Whenever I met someone new, the main topic of 
discussion was what I did in the Anny," she said. "When they 
(the Polish) found out I was a Polish translator, they would take 
me under their wings and show me around." 

Beckwith said Cooperative Bridge '94 was the second time 
he had been able to use translating skills during his 10 years in 
the Anny. "Every day we have been here, someone has needed 
us for our skills. It makes me feel good knowing that I helped 
accomplish the mission during such a historic event," he said. 
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College Briefs 

Is Your Job Training Worth 
College Credit? 

The College Level Examination program (ClEP) en
ables students to earn college credit by examination. 

All active duty military personnel are eligible to take 
ClEP tests to demonstrate college level competency, no 
matter where or how this knowledge was acquired: through 
fonnal study, private reading, employment experience, 
non-credit courses, adult classes, TV/radio/cassette 
courses, military/industry training, or advanced work in 
regular high school courses. 

Many military personnel have reduced the cost in time 
and money of their college education by successfully com
pleting CLEP tests for credit. 

Five general CLEP examinations are available: English 
Composition, Social Sciences and History, Natural Sci
ences, Humanities, and Mathematics. Up to 30 semester 
hours of college credit can be earned by successfully com
pleting these five examinations. 

Further infonnation and assistance can be obtained by 
your Base Education Office. 

Air Force: CCAF expands use 
oflanguage credits 

Applications for credit from the Defense Language Pro
ficiency Test are no longer restricted to linguists in the in
telligence and communications applications degree plan . 

Effective immediately, credit earned may be applied in 
the program elective area for all current Community Col
lege of the Air Force programs with the stipulation that 
credit must not duplicate any other course work the student 
may have already applied to a degree plan. This also ap
plies to credit earned in residence at Dll. 

DLI issues official test scores reports free of charge and 
keeps DLPT test scores permanently dating from October 
1990. To order tests scores, include the student's name and 
signature, SSAN, language tested, version ofDLPT, date of 
test, where tested and ESO mailing address. 

For more information on DLPT scores, write to the 
Commandant, Defense Language Institute, Attn : ATZP
ESE-TM, Presidio of Monterey CA 93944-5066. 

For DLI official transcripts, write to the Commandant, 
Defense Language Institute, Attn: ATZP-TOR-A, Presidio 
of Monterey CA 93944-5066. 
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FLPP 

FOREIGN LANGUAGE 
PROFICIENCY PAY 

By SFC Edwin Pizarro 
Dl..I Operations, Plans and Programs 

- SPECIAL PA Y-
FOREIGN LANGUAGE PROFICIENCY 

WHAT IS FLPP? 
The Foreign Language Proficiency Pay (FLPP, more com

monly referred to as "FLIP'') is a monthly monelary incentive 
paid to eligible and qualified personnel possessing foreign lan
guage proficiency. The objective of FLPP is to encourage the ac
quisition, maintenance, and enhancement of foreign language 
skills vital to national defense. The ability of the Anned Forces to 
interact in the international arena and respond effectively to any 
global cont ingency mandates the need for qualified personnel to 
communicate with our allies and the local popUlations as well as 
with OUT adversaries. The following paragraphs outline the rules 
defining FLPP and highlight each service's program. 

ENTITLEMENT 
I\ny officer or enlisted member of the anned forces, who is en

titled to basic pay, has been certified by their service regulations 
to be proficient in a foreign language identified by the Secretary 
of Defense for pay, and meets one of the following conditions 
may be paid FLPP: 

• Is qualified in a military specialty requiring a foreign lan
guage. 

• lias received training under regulations prescribed by the 
Service Secretary to develop proficiency. 

• Is assigncd to mi litary duties requiring such proficiency. 
• Is proficient in a foreign language for which the Department 

of Defense may have a critical need. 

DEFINITIONS 
Critical Language. Any foreign language identified by the Sec
retary of Defense in which it is necessary to have proficient per
sonnel because of national defense considerations. 
Language Proficiency. Level of proficiency a member possesses 
in a foreign language skill (listening, reading and speaking). 
Proficiency Level. Qualitative statement of degree of skill in us
ing a language. Foreign language proficiency levels range from 0 
through 5 as prescribed by the Interagency Language Roundtable 
(ILR) Skill Level Descriptions. Proficiency levels for linguistic 
skills (reading, listening and speaking) are awarded to military 
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linguists through testing based on ILR skill level descriptions. 
Foreign language proficiency levels have (+) increments between 
levels (1+, 2+, etc.). Military linguists arc not currently tested on 
writing skills. 
Language Difficulty Category (LDC). Level of relative diffi
culty a native speaker of I\merican English would experience in 
learning a language. Categories I through IV were established by 
the ILR based upon decades of experience in language teaching. 
FLPP Level. Monthly pay rate paid to a linguist for attaining, 
maintaining andlor increasing the level of proficiency in a lan
guage. Service Secretaries may raise or lower the FLPP level 
based on the specific service language needs. 

AMOUNT OF PAYMENT 
The monthly rate of FLPP shall be detennined by the Service 

Secretary, as follows: 

FLPP Level 
FLPP- I 
FLPP-2 
FLPP-3 
FLPP-4 

Monthly Rate 
S 25 
$ 50 
$ 75 
$100 

FLPP may be awarded for proficiency in multiple foreign lan
guages, however, the monthly rate may not exceed SIOO payable 
to a member. FLPP may be paid in addition to other pay and al
lowances and is subject to federa l withholding tax. It is not sub
ject to FICA tax. 

FLPP DETERMINATION 
The lowest of the proficiency ratings in reading and/or listen

ing will be used to determine the FLPP level. The speaking por
tion of the DLPT, if laken, is not used for FLPP detennination. 

ARMY FLPP PROGRAM 

- RESTRUCTURE OF THE USA FLPP-

The U.S. Army recently revised its critical languages list and 
FLPP levels. The changes on the Army' s language list and FLPP 
matrix table took effect on Nov. 28, 1994. The tables that follow 
illustrate the old and new pay matrix tables. 

ELIGIBILITY CRITERIA 
All soldiers in the active Army, Anny National Guard, and the 

U.S. Army Reserve who qualify for and maintain the required 
proficiency in a designated foreign language are eligible for 
FLPP. A soldier must have cer1ified proficiency within 12 
months and be assigned to mil itary duties requiring proficiency 
in the requisite language. Exception 10 duty position require
ments are soldiers with Primary Military Occupational Skill 96F. 
978, 97E, 98C, 98G or 98Z, all Career Management Field 18 
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linguists, warrant officer MOS: 180A, 350A, 351A, 351C, 351E, 
352C, and 352G, and commissioned officers with a branch code 
of 18 or a functional area 48, and assigned to duties in an autho
rized 18 or 48 position. 

GRANDFATHER CLAUSE 
Soldiers continue to receive their FLPP entitlement at the cur

rent rate until they recertify their proficiency on or before their 
anniversary date. At that time, the revised matrix table of pay
ments takes effect. Soldiers in LDC I need to retest to be paid at 
the 2/2 proficiency level. 

CERTIFYING PROFICIENCY 
Soldiers cannot recertify their proficiency prior to 6 months 

without approval through CDR, PERSCOM (exception to 
policy). Request for exception will be considered only for indi
viduals who have successfully completed significant training (Le. 
a minimum of six weeks immersion training or six weeks of five 
hours a day classroom training). An Oral Proficiency Interview 
will be conducted with a DLIFLC approved tester for those 
claiming proficiency in a language for which no DLPT is avail
able. Arrangements can be made only by your Test Control Of
ficer. Soldiers who are attending formal language training are 
exempt from annual reevaluation in the language in which they 
are being trained for the duration of training. 

ARMY FLPP LANGUAGES 
Category I: Afrikaans, Danish, Dutch, French, Haitian

Creole, Italian (also Sardinian, Neapolitan, Sicilian), Norwe
gian, Portuguese (also Brazilian, European), Spanish (Spanish
American, Caribbean, Castilian, Creole), Swedish, Taki-Taki. 

Category II: Gennan, Indonesian, MalaylMalayan, Roma
nian/Rumanian. 

Category III: Albanian, Amharic, Annenian, Azerbaijani! 
Azcri, Bashkir, Basque, Belorussian/ Byelorussian, Bemba, 
BengalilBangla, Bikol/BicoINicol, Bulgarian, Burmese, Cam
bodian/Khmer, Czech, Divehi!Maldivian, Estonian, Finnish, 
Georgian, Greek, Hausa, Hebrew, Hindi, Hungarian, Ilocano, 
Kachin, Karen, Kazakh, Kinyarwanda, KirghizlKirgiz, Kurdish, 
Lahu, Laotian/Lao, Latvian, LingalafNgala, Lithuanian, Mace
donian, Malagasy, Maranao, Miskito, Mongolian, Nepalese/ 
Nepali, NyanjalChinyanja, Ossetic, Pampangan, Persian-Af
ghanlDari, Persian Farsi, Polish, Punjabi, Pushto/Pashto, Rade/ 
Rhade, Russian, Serbo-croatian, Shan, Shona, Singhalese/Sinha
lese, Slovak, Slovcnian, Somali, Swahili, TajiklTadjikfTadzhik, 
Tagalog/Filipino, Tamil, Tatar, Telegefrelugu, Thai, Tibetan, 
Tigrinya, Turkish, Turkmenffurkoman, Uighur, Ukrainian, 
Urdu, Uzbek, Vietnamese (Central, Hanoi, Saigon), Visayan 
(also Cebuano, Hiligaynon), Wa, Xhosa, Yoruba, Zulu. 

Category IV: Arabic (also AlgerianlMaghreb, Egyptian, Gulf 
(Includes Iraqi), Libyan, Modern Standard, Moroccan, Saudi, 
Sudanese, Syrian, Tunisian, Yemeni!Adeni), Chinese (also 
Amoy, Cantonese, Fuchow, Fukienese/Min, liakka, Mandarin, 
Swatow/Cha'oChou, Wu), Japanese, Korean. 
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Army FLPP Matrix (Old) 

OLPT LDCI LOCII LDClIl LDCIV 

1+/1+ N/A N/A FLPP-l FLPP-2 

2/2 N/A FLPP-2 FLPP-2 FLPP-3 

2+/2+ FLPP-2 FLPP-3 FLPP-3 FLPP-4 

3/3 FLPP-3 FLPP-4 FLPP-4 FLPP-4 

Army FLPP Matrix (New) 

DLPT LDCI LOCII LDClIl LDCIV 

1+/1+ N/A N/A N/A N/A 

212 FLPP- l FLPP-2 FLPP-2 FLPP-3 

2+12+ FLPP-2 FLPP-3 FLPP-3 FLPP-4 

3/3 FLPP-3 FLPP-4 FLPP-4 FLPP-4 

AIR FORCE FLPP PROGRAM 

The United States Air Force FLPP program has, as all the ser
vices do, some peculiarities. Each Service Secretary is respon
sible for periodically reviewing and updating their language pro
gram. The Secretary of the Air Force has designated the Air 
Force Assistant Chief of Staff for Intelligence as the Service Pro
gram Manager for both the Air Force Foreign Language Program 
and the FLPP programs. The following is an overview of the Air 
Force FLPP program. 

ELIGIBILITY CRITERIA 
All ainnen in the active Air Force or the Air Force Reserve, 

who qualify for and maintain required proficiency in a desig
nated foreign language are eligible for FLPP. They must be career 
ainnen, (second tenn or above; however, personnel proficient in 
critical languages or assigned to a Language Designated Position 
arc not required to be career airmen), be recommended to receive 
FLPP by their commander and possess a minimum SECRET se
curity clearance. Pipeline students undergoing basic language 
training are not eligible for FLPP until successful completion of 
3-skilllevellraining. Individual participation for other than LDP 
personnel is voluntary, however, receipt of FLPP constitutes 
availability for global contingency requirements. Spanish and 
Tagalog speakers must be serving in an LDP or language-inher
ent career field to qualify for pay. Members on Temporary Duty 
for at least 30 consecutive days in a LDP arc eligible for FLPP. 

CERTIFYING PROFICIENCY 
Air Force personnel qualify annually for FLPP by taking the 

DLPT in the language to which they are assigned and qualified. 
The TCO conducts annual testing between the months of July 
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and December. Out·of·cycJe testing may be authorized by the 
Military Personnel Flight chief only in unique circumstances. 
The individual must arrange testing; failure to test as scheduled 
may result in loss of FLPP until following year. Failure to retest 
annually will result in loss of FLPP until following year. DLPT 
will be administered out-of-cycle if the individual is reassigned 
to another LOP that requires a different language. FLPP is retro
active to the certification date (date the commander endorses the 
individual's request), regardless of the date testing is scheduled 
and conducted. Members qualified in more than onc dialect will 
only receive pay for one. Members assigned to LDPs and Crypto
Linguist personnel must anempt to qualify in the assigned lan
guage first. Failure to qualify does not preclude the member from 
attempting to qualify in another language. Spanish and Tagalog 
arc excluded from second language qualification. 

AIR FORCE FLPP LANGUAGES 
Category I: Afrikaans, Basque, Danish, Dutch, French, 

Haitian-Creole, Hausa, Icelandic, Italian, Italian (Sardinian, 
Neapolitan, Sicilian), Norwegian, Portuguese, Portuguese-Bra
zilian, Spanish, Somali, Swahili, Swedish. 

Category II: German (also Swiss, Bavarian), Hindi, Indone
sian, Kashmiri, Malay/Malayan, RomanianlRumanian, Urdu. 

Category III: Albanian, Amharic, Armenian, Azerbaijani! 
Azeri, Baluchi, Bengali/Bangia, Bulgarian, Burmese, Cambo
dian/Khmer, Czech, Estonian, Finnish, Greek, Georgian, He
brew, Hungarian, Kurdish, Laotian/Lao, Latvian, Lithuanian, 
Mongolian, NepaleselNepali, Persian-AfghanfDari, Persian 
Farsi, Polish, Pushto (Afghan, Peshawari), Russian, Serbo
croatian, Sloven ian, TagaloglFilipino, Thai, Turkish, Ukrainian, 
Vietnamese (Central, Hanoi, Saigon). 

Category IV: Arabic (Algerian/Maghreb, Classical, Egyp
tian, Jordanian, Lebanese, Libyan, Modem Standard, Moroccan, 
Saudi, Sudanese, Syrian, Tunisian, Yemeni/Adeni), Chinese 
(Amoy, Anhwei, Cantonese, Fuchow, FukienesefMin, Hakka, 
Mandarin, Swatow/Cha'oChou, Toishan, T'ung, Wu, Yao), 
Japanese, Korean. 

Air Force FLPP Matrix 

DLPT LDCI LDCll LDCIII LOCIV 

1+/1+ NIA NIA NIA NIA 

7.12 Nih NIA FLPP-2 FLPP-2 

2+n+ FLPP-3 FLPP-3 FLPP-3 FLPP-3 

3/3 FLPP-4 FLPP-4 FLPP-4 FLPP-4 

NAVY FLPP PROGRAM 

On Jan. 24, 1994, the U.S. Navy issued a new "Instruction" 
(order/regulation) with reference to the Navy FLPP program. 
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ELIGIBILITY CRITERIA 
All naval personnel designated as Cryptologic Technician 

with Interpretive (CTI) rating, possessing a fore ign language 
Navy En listed Classification code, or personnel other than those 
in the CTI rating serving in billets identified as having foreign 
language requirements i.e. Cryptologic officer, (designator l6lX 
and 744X); seamen possessing NEC 9520 (Consecutive Foreign 
Language Translator) On Site Inspection Agency Personnel; 
Special Duty Intelligence Officer (163X designator) with Area 
IntelIigence Subspecialty (XXI8); Special Warfare and Ex
change program personnel, or any service member who is as
signed to a Temporary Assignment Duty in an operational lin
guistic role for over 30 consecutive days. Each must be recom
mended by their commanding officer. 

SPECIAL REQUIREMENTS 
CTI Eligibility Requirements: CT1 rated personnel with a 

qualifying foreign language NEC are eligible for FLPP while 
serving in other than CTI billets if they maintain the required 
language proficiency. CTI personnel must qualify for FLPP in the 
language in which they are serving, or ifin a non-language coded 
billet, any cryplologic language which has an NEC code as
signed. CTl's must hold the NEC of the language in which they 
are testing for payment of FLPP. Students assigned to a foreign 
language course are excluded from mandatory testing in that lan
guage while attending. Students may use the previous year's 
exam results or end of course DLPT for qualification for FLPP. 
Eligibility for initial FLPP will be based on the DLPT adminis
tered upon completion of language training for new accessions to 
the CTI rating. Members assigned to the Cryptolinguist Training 
and Evaluation Program are eligible for maximum, single lan
guage, FLPP benefits without testing, if recommended by the 
commander (this provision is canceled effective Oct. I, 1995). 

NEC 9520 Eligibility Requirements: Non-CTI enlisted per
sonnel possessing NEC 9520 are eligible for FLPP regardless of 
duty assignment if they maintain a Level 3 language proficiency 
as measured by the DLPT. DLPT Level 3 proficiency in requisite 
skills must be achieved annually to retain NEC 9520. 

SOlO Eligibility Requirements: SOlOs (163XO with an AIS 
(XX I 8) are eligible for FLPP regardless of duty assignment if 
they maintain a Level 2 language proficiency in listening and 
reading or speaking as measured by the DLPT. 

Multiple Language Pay: FLPP may be awarded for profi
ciency in multiple foreign languages. To qualify, languages must 
be required by the billet to which they are currently assigned. 

CERTIFYING PROFICIENCY 
Testing is required annually for all personnel, except those as

signed temporary duty or temporary additional duty requiring 
use of the foreign language skill or duty under instruction, tem
porary duty under instruction, or temporary additional duty un
der instruction to any course of instruction for 90 days or less, or 
to a course of instruction directly related to the foreign language 
duty assignment for any period of time. 
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CTI's must hold the NEC of the language they arc testing for 
payment of FLPP. Personnel with multiple foreign language 
NEC's must test in eaeh language, regardless of whether they are 
working in that language. CTI ' s and cryptologic officers, desig
nators 161X and 744X, may qualify for FLPP using either the 
CTEP Diagnostic Examination (CDE) or the DLPT. Effective 
Oct. I, 1995, the DLPT will be the only examination used to de
termine FLPP eligibility. FLPP starts on the date the command
ing officer certifies and recommends an individual as meeting all 
eligibility requirements. 

Navy FLPP Matrix (DLPT Based) 

DLPT LOCI LDCH LDCIII LOCIV 

1+/1+ NIA NIA NIA NIA 

212 FLPP-2 FLPP-2 FLPP-2 FLPP-2 

2+/2+ FLPP-3 FLPP-3 FLPP-3 FLPP-3 

3/3 FLPP-4 FLPP-4 FLPP-4 FLPP-4 

• NEC 9520 personnel will receive pay at the 3/3 proficiency 
level only. Listening and reading results will be used. 

• The DLPT may be administered in three functional areas: 
listening, reading and speaking. Speaking is not required 
for cryptologic personnel. 

• To qualify, personnel must demonstrate proficiency in listen
ing and reading. The FLPP award level is determined by the 
lower of the two proficiency levels. 

Navy FLPP Matrix (CDE Based) 

DLPT LDCI LDCH LDCIII LDCIV 

1 NIA NIA NIA NlA 

2 NIA NlA NIA NIA 

3 rLPp-3 FLPP-3 FLPP-3 FLPP-3 

4 FLPP-4 FLPP-4 FLPP-4 FLPP-4 

• CDE test resu lts are provided in four functional areas: basic 
and intermediate written and listening. An overall CDE 
level (1-4) is derived from the scores. 

• Effective I October 1995, the CDE will no longer be used to 
detcrmined FLPP eligibility. 

USMC FLPP PROGRAM 

NAVY FLPP LANGUAGES 
Category I: Afrikaans, Danish, Dutch, French, Haitian

Creole, Italian, Norwegian, Portuguese (also Brazilian, Euro
pean), Spanish (also American, Castilian), Swahili, Swedish. 

Category II: Burmese, German, Hindi, Indonesian, Malay/ 
Malayan, RomanianlRumanian, Urdu. 
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Category III: Albanian, Amharic, Armenian, Bengali! 
Bangia, Botswana, Bulgarian, CambodianiKhmer, Czech, Finn
ish, Gcorgian, Greek, Hebrew, Hungarian, LaotianiLao, Persian
Afghan/Dari, Persian-Farsi, Polish, Pushtu-Afghan, Pushtu
Peshawari, RUssian, Serbo-croatian, Somali, Tagalog/Filipino, 
Thai, Turkish, Ukrainian, Vietnamese (Central, Hanoi, Saigon). 

Category IV: Arabic (also AlgerianlMaghreb, Egyptian, Gulf 
(Includes Iraqi), Modem Standard, Saudi, Sudanese, Syrian, 
YemeniiAdeni), Chinese·Mandarin, Japanese, Korean. 

Marine Corps FLPP Matrix 

DLPT LDCI LDcn LDCIII LDCIV 

1+/1+ NIA NIA FLPP-I FLPP-2 

212 FLPP-I FLPP-2 FLPP-2 FLPP-3 

2+/2+ FLPP·2 FLPP-3 FLPP-3 FLPP-3 

3/3 FLPP-3 FLPP-4 FLPP-4 FLPP-4 

ELIGIBILITY CRITERIA 
All Marincs in active or reserve duty. Officer and enlisted per

sonnel who require a validated foreign language ability are eli
gible for FLPP if they meet one of the following requirements. 
Personnel in possession of primary MOS in Occupational Fields 
26 less 2600 or 02 less 0200 or maintain an additional MOS of 
2643,0250,9940-9949 (Foreign Area Officer) can receive FLPP 
even when assigned to billets outside the MOS. Marines assigned 
duties as interpreter/translators are also eligible for FLPP; how
ever, they will be paid for the duration of the assignment only. 
Marines designated by the Commandant of the Marine Corps as 
requiring a foreign language proficiency also qualify. 

CERTIFYING PROFICIENCY 
As of Oct. I, 1991, the DLPT is the only approved test on 

which to base receipt of FLPP. Marines will be adm inistered the 
reading and listening portions of the DLPT during in-service re
test. The speaking portion of the test will only be given upon re
quest from CMC. For those languages for which a DLPT is not 
available, certification and qualification level will be obtained 
from CMC. CMC will arrange any necessary Oral Proficiency 
Interview testing through DLlFLC. 

USMC FLPP LANGUAGES 
Category I: Afrikaans. Danish, Dutch, French, Haitian

Creole, Italian, Norwegian, Portuguese, Span ish, Swahili. 
Category II: German, Indonesian, Malay/ Malayan, Roma

nianiRumanian, Urdu. 
Category Ill: Albanian, Amharic, Bikol, Bulgarian, Bur

mese, Cambodian/Khmer, Cebuano, Czech, finnish, Greek, He
brew, Hungarian, I1ocano, Kurdish, Laotian/Lao, Persian-Af
ghan/Dari, Persian-Farsi, Polish, Pushtu-Afghan, Russian, 
Serbo-croatian, Somali, Swedish, TagaloglFilipino, Thai, Turk· 
ish, Vietnamese. 

Category IV: Arabic, Chinese, Japanese, Korean. 
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TRENDS 

Since the latc 19805, the language proponents at the DoD 
level have been trying to arrange increases to language pay. A 
$450 cap has been proposed. This proposed payment cap is di
rected at a linguist with a 3/3 proficiency in the primary (as
signed language), and a 3/3 in a second language. The proposal 
also addresses using two different pay matrixes for the primary 
and secondary languages; pay for the primary language will be 
higher than for a secondary at the same proficiency level regard· 
less of the Language Difficulty Category. 

Special pay is issued to DoD personnel fo r a wide variety of 
reasons. The purpose of special pay varies, but the majority is is
sued to personnel with skills and/or professions which are costly 
and lime consuming to attain, or special skills only a few are 
willing and able to perform. The special pay incentive is used to 
either entice members to serve and stay (reenlist) in certain fields 
such as medicine, law, aviation, etc., and/or to maintain desire 
levels of proficiency such as that required by a linguist. 

Foreign language training is expensive and time consuming, 
both to attain and maintain, and one of the most perishable skills 
a professional can have. For all these reasons, FLPP, though one 
of the most recent additions (1984) to the DoD Special Pay pro
gram, perfectly symbolizes the intent of the program. A yearly 
increase of ten percent expenditure on the FLPP program indi
cates it is working. 

This increase is directly related to the proficiency levels paid. 
The program has indeed proven itself cost effective. An increase 
in pay amounts will address one of the most difficult variables in 
language training: personal motivation. 

Two major road blocks are in the way of FLPP program 
amount increases. One logical reason is the issue of funds; the 
other is a surprising one - the inconsistencies in language pay 
between the services. The FLPP is a DoD pay issue executed with 
guidance given by the DoD Pay Manual. Differences as to whom, 
through what testing vehicle, what FLPP level, and under what 
circumstances FLPP is paid have to be resolved in order for the 
services to be able to obtain a FLPP amount increase. 

DoD is planning to reorganize the Defense Foreign Language 
Program (OFLP). The Assistant Secretary of Defense is leading 
the restructure with a newly formed panel which met for the first 
time on Nov . 4,1994, in the Pentagon. The stakes on linguist is
sues have been raised and the level of command emphasis has 
taken a step upward. The inclusion ofa Joint Staff Representative 
in the committee is a sign of unity and the realization of the indi
visible "Purple" Uoint-service) nature of the DFLP. 

One can look at new reports, official messages, and new regu
lations and realize where the program is going. The services have 
begun to converge toward a focal point. The Anny's recent 
change in its pay matrix identifies only linguists with a 2/2 
DLPT qualification or higher for pay. The new Anny Regulation 
611-6, to be officially published later this fiscal year, will deny 
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reclassification and/or reenlistment to first tenn soldiers with an 
MOS requiring a language proficiency who do not meet the 2/2 
minimum standard. Furthennore, the Army has implemented the 
2/2 min imum proficiency standard as a measure of readiness in 
its Unit Status Reporting. The USR is the unit commanders' as
sessment tool to detennine employability or deployability ofhisJ 
her unit. 

These reports are not only part of the commanders' briefmgs 
to their chains of command, but also are consolidated at Head
quarters, Department of the Army, for a total Army assessment. 
To put this into perspective: a Battalion Commander with 450 
linguists used to report 100 percent linguist capability when he 
had 75 percent linguists at the 111 to 1+/1+ level, 20 percent at 
the 212 to 2+/2+ level, and five percent at the 3/3 level. Under the 
new measure, the same commander wi ll have to report a 25 per
cent linguist deployability (which will be considered h ighly un
satisfactory). This new procedure emphasizes language profi
ciency, pressuring commanders to have effective Command Lan
guage Programs. 

The Navy will no longer utilize the CTEP CDE as a measure 
of proficiency. Effective October 1995, the DLPTwil1 be the only 
means by which sailors will be able to qualify for FLPP. This also 
will create some pressure on their linguists since the CDE is 
more cryptolinguist Uob specific) related. The change will neces
sitate CTls to maintain their global Janguage skills in order to 
score well on the DLPT. DLPT and CDE scores will affect ad
vancement, assignment and retention in the U.S. Navy. Seamen 
must maintain at least a level 3 on the COE and a 2/2 in the 
DLPT. These are minimum standards for pay grades EI - E8. 
Additional pay grade specific standards are forthcoming in a new 
Naval Instruction. 

The importance of well-trained, highly proficient linguists 
has been realized by the DoD through a process that started years 
ago. During World War I and World War II, we rallied to find lin
guists, not only Gennan and Japanese, but for those languages 
used by our allies. Since then, world contingencies have clearly 
indicated the new and very important role of linguists in modem 
warfare and Operations Other Than War. 

The new direction of emphasis on linguist issues is both re
freshing and encouraging. But it is also challenging. The price 
we must pay as leaders is to be able to accomplish the same mis
sions with fewer resources, and at the same time to afford our lin
guists the time and assets necessary to maintain and increase lan
guage proficiency. 

At the same time individual responsibility for language profi
ciency will become unavoidable. Soon our DLPT results will be 
directly related to promotions and assignments as well as 
retainability. Scores will be reflected on our efficiency reports. 
For those of us in an LDC III or IV languages skill maintenance 
will require great effort. 

As a community of professionals we have to accept that a "2" 
in any of the linguistic skill areas is the minimum standard for 
effective linguist utilization. The FLPP program attempts to pro
vide additional incentive. 
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POINTS OF CONTACT 

I. Personnel assigned to DLlFLC with a FLPP claim and a 
valid DA Fonn 330 (Language Proficiency Questionaire) less 
than 12 months old should contact the following service repre
sentatives: 

• ARMY - SPC Williams, MILPO, Bldg 614, (408) 242-5209 
(commercial) or 878-5209 (DSN) 

• USAF - TSgt Torres, AF Personnel Office, Rm 228A, Sec
ond Floor, Bldg 616, (408) 242-5209 (commercial) or 878-
5303/5580 (DSN) 

• NAVY - CTII Thompson, FLPP Action Officer, Rm 356, 
Bldg 610, (408) 242-5209 (commercial) or 878-5459 
(DSN) 

• USMC - GySgt Digges, Marine Administrative Detach
ment, Bldg 629B, (408) 242-5209 (commercial) or 878-
5328 (DSN) 

2. Individuals with questions, comments or suggestions con
cerning the DFLP should contact: 

• CW3 Runo, DLlFLC Proponency Chief, Rm 18, Bldg 636, 
(408) 242-5209 (commercial) or 878-5047 (DSN) 

• SFC Pizarro, DUFLC Proponency NCO, Rm 18, Bldg 636, 
(408) 242-5209 (commercial) or 878-5130 (DSN) 
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News Update 

State income tax help 
is just a phone call away 

Information provided by 
California Franchise Tax Board 

Good news this year for state income tax filers is 
that assistance is just a phone call away. 

Answers to the most commonly asked state tax. 
questions are available 24 hours a day through the 
Fast Answers about State Taxes (F .A.S.T.) telephone 
service. The F.A.S.T. telephone service can also be 
used for ordering tax fOnTIS and to find out the status 
of your state tax refund during the hours of 6 a.m. to 
10 p.m., Monday through Saturday. Taxpayers can 
refer to the back of their tax. booklet for instructions 
on using the telephone service. Last year more than 
2.2 million taxpayers used the toll-free service. 

For the first time, Californians can choose to have 
their returns filed electronically by a qualified tax 
preparer. Electronically-filed returns significantly re
duce errors, and the Franchise Tax Board guarantees 
that refunds from returns filed electronically will be 
issued within two weeks. 

Some 540A fOnTIS have an error. The error affects 
only those taxpayers who reported unemployment in
surance on their federal fOnTI 1040 and also file a 
540A fonn . On Side Two, Part One, the fonn errone
ously refers to line 20 of their federal form 1040 for 
the amount of unemployment insurance. They should 
refer to line 19 of their federal fonn instead. For state 
purposes, unemployment compensation is not taxable. 
For more infonnation, taxpayers can call the F.A.S.T. 
telephone service and enter codc 618. 

The Franchise Tax Board reminds taxpayers that 
the earlier they file the quicker they will receive a re
fund. Those taxpayers filing in January or Fcbruary 
will generally receive their refund within two to four 
weeks. Those filing in March or April could have a 
wait of six to eight weeks. Last year nearly nine mil
lion taxpayers had an overpayment or refund. The 
average overpayment was $421, up $24 from the pre
vious year. 
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Community support 

Help shape your future 

You have power to change quality of life issues 

By TSgt. Ron Hyink 

Most everyone knows that life in the 
military is not a democratic process 
majority rules went right out the window 
when you signed on the dotted line. Bul 
thai doesn't mean you don't have a voice 
on key military issues affecting you and 
your family. 

The fact is, several quality-of-life is
sues have undergone changes benefiling 
the military family, and many more arc 
under consideration - and it all started 
with Anny families coming together to 
nurture a partnership with the Army 
through the Army Family Action Plan. 
The Army's leadership recognizes that in 
order to have a quality Army, there must 
be a quality Army way cflifc. 

AFAP is instrumental in identifying 
important issues facing the Army family 
and taking them to the appropriate level 
for action, whether at the installation 
commander's level or the highest levels 
of government. AFAP has such a power· 
ful following that it was behind changes 
to federal legislation on a number of sig
nificant issues. Here are just a few ex
amples: 
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• Increased Servicemen's Group Life 
Insurance 

• Expanded dental benefits for depen
dents 

• Established standards for child care 
• Established family support groups 
• Increased Transient Lodging Ex

pense from four days to 10 days 
• Established unlimited use of post 

exchanges for Reserve components 
• Shonened tours to Alaska and Ha

waii 
• Established second move for wid

owed spouses outside CONUS 

These changes began with famiJies 
- at installations such as ours - work
ing together with their local AFAP coor
dinators to identify, develop and priori
tize the most important issues that de
tract from Army quality of life. 

"The AFAP recognizes 
the strong commitment 

of the Army to take care 
ofits own." 

CSM Thomas J. Sugary 

All segments of the Army are repre
sented: single soldiers, married soldiers, 
single-parent soldiers, retirees, fami ly 
members, dependent youth, Reservists, 
the National Guard and Department of 
the Army civilians. And it's not just 
Army families that reap the benefits of 
AFAP - in a joint-service environment 
such as the Presidio of Monterey, all 
military families have the opportunity 
voice concerns on local issues and mili
tary-wide issues. 

"The AF AP recognizes the strong 
commitment of the Army to take care of 
its own," said CSM Thomas J . Bugary, 
DLI and POM command sergeant major. 
"And like the Belter Opportunities for 
Single Soldiers program which is repre
sented by the single soldier, the AF AP 
seeks its input from the Army family. 
It's very important to the soldier, 
whether he's in school at DLl or on a 
short tour, that his family is taken care 
of- and through AFAP, we can achieve 
that goaL" 

The process begins with representa
tives from the Army community defin
ing and clarifying issues and measur-

able objectives. The representatives d is
cuss and prioritize the issues and brief 
them to the installation's command 
group. Issues that cannot be resolved at 
the local level - those requiring a 
higher lcvel of authority - go forward to 
the major Army command (TRADOC, 
for example). The MACOM, with repre· 
sentation from the installations, develops 
action plans for the issues that can be 
resolved at that level. Those issues that 
require an even higher level of authority 
arc forwarded to Headquarters, Depart
ment of the Army. Finally, if the issues 
require action at the Army, Secretary of 
Defense or congressionallevc\s, thcy are 
preserued at the annual AFAP Planning 
Conference. From there, the issues go to 
the Army Chief of Staff for approval, 
then to an appropriate agency to resolve 
the issue through a General Officer 
Steering Committee. 

The annual AFAP Planning Confer
ence consists of AF AP representatives 
from Army installations throughout the 
world. "All active duty, Reservists, Na
tional Guard, retirees - everyone is well 
represented in each work group," said 
Mary Kay Gilchrist, who served as the 
local delegate at last year's conference, 
held Oct 24-28 in McLean, Va. "We had 
from about e ight to 10 issues to work on 
- we had to pick one to three of those 
issues that we felt were important 
enough to send forward to the General 
Officer Steering Committee. And then 
we also voted on the five most valuable 
services the Army provides." 

The top issues discussed during the 
October conference, and AF AP's recom
mendations, follow: 

t. Military pay diminished by in
Dation 

Recommendation: Establish military 
pay as the highest priority with budget 
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submissions; propose legislation which 
ensures raises are in line with the Em
ployment Compensation Index. 

2. Survivor benefits for service
connected deaths 

Recommcndation: Propose legisla
tion which credits death on active duty as 
100 percent disability retirement and 
provides Survivor Benefit Program com
pensation for eligible survivors ofaetive
duty soldiers; propose legislation which 
extends death and disabi lity benefits to 
Reservists while traveling to and from 
and during Reserve training. 

3. Child care costs 
Recommendation: Do not include 

basic allowances for subsistence and 
quartcrs in tOlal family income when de
termining fees; require all installations 
to provide a 20 percent discount for 
families with more than one child. 

4. Erosion of retiree/survivor 
health benefits 

Recommendation: Reduce medical 
costs to retirees if studies show cost of 
care is higher for retirees/survivors than 
for active duty. 

s. Access to military and civilian 
health services 

Recommendation: Implcment the 
access standard for emergency, primary 
and specialty care as outlined in Medical 
Command guidelines; ensure installation 
commanders distribute information about 
health care programs. 

The conference delegates also priori
tized the following as the five most valu· 
able services provided for the military: 

I. medical; 
2. commissary; 
3. dental; 
4. child care; and 
s. retirement benefits. 

At the conference, Gilchrist had her 
moment in voicing some of the concerns 
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of local military families. "We talked 
about TRICARE being one of the impor
tant issues," she said, explaining that 
TRICARE has replaced CHAMPUS only 
in California and Hawaii so far. 

"Most of the delegates and the com
manders at the conference felt that 
TRICARE was going to be the fix ·allto 
CHAMPUS and the problems (associ
ated) with CHAMPUS. And I let them 
know that's not the case - things still 
need to be evaluated. I think that's one of 
the issues we should bring up at the local 
symposium this April," said Gilchrist. 

Over the past 11 years, AFAP has rec
ommended 236 changes at the annual 
conferences. Of those 236 issues, 38 re
sulled in new legislation, 95 resulted in 
new or rev ised Army policy, and 98 re
sulted in new or improved programs. 

"AFAP is exciting to me 
because we actually have 

a say, and we actually 
get to change things 

from witbin for the better." 
Mary Kay Gilchrist 

During October's conference, 137 
delegates worked on 98 issues, and 25 
issues were briefed to GEN John H. 
Tilelli Jr., the Army's Vice Chief of Staff. 

The people that have been involved 
with AFAP have nothing but praise for 
it. "AFAP is exciting to me because we 
actually have a say, and we actually get 
to change things from within for the bet
ler," added Gilchrist. "It really does help 
people, and it really could help if we all 
got behind it and gave our input. It's 
people like you and me that are trying to 
make things better - and they're listen· 
ing." 

So you do have a voice as to how you 
live your life in the military. If you'd like 
to become involved with AFAP, see the 
sidebar at right, "Volunteers needed." 

Volunteers needed for 
Army Family Action 

Plan symposium 
Chart the course of America's 

Army by volunteering for the 1995 
Army Family Action Plan sympo
sium April II and 12. 

Local and national AFAP sym
posiums assist Army leadership by 
identifying issues important to all 
members of America's Army. As an 
AFAP volunteer, you will assist in 
the process of identify-ing and pri
oritizing issues important to all 
military members. 

This is a golden opportunity for 
every member of the Presidio of 
Monterey and Annex communities 
- regardless of branch of service 
- to contribute to improving the 
quality of life. 

You may also pick up a forms 
from Army Commun ity Service, 
building 4260 (Community Club 
Building) at the intersection or 
North-South and Gigling roads on 
Ihe Presidio of Monterey Annex, to 
list your concerns. Drop boxes will 
be located at the commissary and 
the two exchanges for added conve
nience. 

Get involved in your futurel If 
you arc interested in volunteering 
or need additional information, call 
Kevin Moore at the ACS office at 
242-461 I. 
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Black History Month 

Leading the next generation 
Not just being responsible, 

but teaching others responsibility 

By SPC George A. Chid i Jr. 

These are confused times for young Black men and women 
who are looking to the future with hope. Seeking the path to 
fortune, success is obscured by a kaleidoscopic array of negative 
images. This montage of violence, despair and mediocrity se
duces those with low self esteem. It persuades the younger gen
eration that education, discipline and wisdom are unfashionable 
and unnecessary. 

As a people, we have a responsibility to the next generation 
to provide role models more motivating to young people than 
just the NBA star, or just the 'gangsta,' just the television per
sonality. We must be the scholar, the scientist, the statesman, 
and morc. Improving the lives of our children must begin with 
understanding what is it in ourselves that must be improved. 

Self esteem is the primary ingredient to future greatness. We 
must believe all people are capable of achieving greatness 
through their own efforts. We must instill this belief in our chil
dren. We must never lose hope. This belief is the building mate
rial for a strong personality and inspires us to rise above the 
average and to exceed the standard. 

Self reliance is another powerful device for improving OUf 

community and our world. It goes hand-in-hand with self es
teem and is a requirement for achieving greatness. When all is 
said and done, great accomplishments are the result of indi
vidual initiative, focus and drive. Self reliance is the hallmark 
of a strong will. 

Self sacrifice gives the generation of tomorrow the freedom 
to pursue excellence in ways we cannot. Today I am a soldier, so 
that someday my children might be philosophers and poets. 
Sacrifice is vigilance against mediocrity, a rejection of the lot 
we are handed and constantly reaching out for something more. 

As important as it is to be a role model for the young, the 
goal is more than being a leader. It is more important to teach 
the next generation how to be leaders in their own right. It is 
necessary to teach how to take responsibility for successes and 
failures in life. It is essential to show that everyone makes an 
impact on the world and that we all can and must contribute to 
improve the future . 

(Editor's Note: This story, written by a DLlFLC student, won 
first place in DLI'.~ "The Passing of the Torch" essay contest 
last year.) 
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Fifth Annual "Run With The Dream" slated 

The 5th Annual "Run With The Dream" 10KJ5K 
RunlWalk starts at 9 a.m., Feb. 25. on the Presidio of 
Monterey Soldier Field. This event is open to everyone. 
Participants will receive commemorative, long-sleeved 
T-shirts for the entry fee. The first male and female 
runners and top three finishers in each age division will 
receive special awards. Entry forms are available at 
Price Fitness Center. For more informa tion, call CPT 
Price or SFC Garcia at 242-5573/5399. 

Olivia Hooker, front, and Aileen A. Cooke-Moore pose in their 
Coast Guard uniforms during World War II. With most skills 
closed to them, the two women went to clerks school before 
being assigned to the Boston area. (Photo by Rudi Williams) 
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A costly problem 
with a cheap solution 

By Michel Nicola 
Middle East I 

Why do DLPT listening results often lag behind reading re
sults? There is no shortage of explanations: 

• In the listening exams the tapes arc timed and students have 
less time to answer the questions than in the reading exams. This 
reflects real-life situations - in listening it is necessary to com
prehend immediately, while in reading there is often plenty of 
time to read and re-read. 

• Listening is morc important than reading for most of the 
jobs that our graduates will be doing, and consequently a higher 
listening proficiency is expected. 

• The pedagogical explanation is that we live in a "seeing" 
rather than a "hearing" culture. The majority of learners must 
see what they are learning and do not feel comfortable if they 
only hear it. 

All these explanations are no doubt valid. Yet we are here in 
the position of someone puzzling over why the TV set is not 
working and trying all sorts of sophisticated devices to fix it, but 
has not noticed that it is not plugged in! 

What we have not noticed is simply that listening materials 
are not as readily available to students as reading materials. 
While it is possible to copy material for class use nearly on the 
spot, copying a tape is still a relatively lengthy and sometimes ar
duous procedure. Consequently, what we see in the hands of the 
students most of the time is printed material. Tapes and tape 
players, being a recent phenomenon, are simply not considered 
as essential for classroom learning as books and pencils. 

This mindset is changing, but not fast enough, especially 
considering the facts that (a) language pedagogues admit the pri
macy of listening over reading, and (b) listening is considered 
more important than reading in our own particular situation. 

Lower proficiency in listening comprehension ultimately 
translates into higher cost. A few less costly steps may go a long 
way toward a remedy: 

(I) Make tape duplicators readily available - one for each 
team instead of one for each school, as is the case now. 

(2) Provide students with the technical means to copy with 
their portable recorders from an outside source electronically, not 
only through a microphone as is now the case. Each will then be 
able to quickly copy from different sources: teachers' tapes and 
voices, SCOLA, radio broadcasts and other sources. 

(4) Provide each teacher with a microphone for recording, 
along with the tape recorder. 

These "low tech" measures are more cost effective than com
puters, for in addition to their higher purchase costs, computers 
require trained personnel to use them, adding more to the cost. 

Let us make better use of the cheap technology we have! 

February 1995 
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Faculty eduation 

BOOK REVIEW 

Julia Hcrschcnsohn. Toward a TheQretical Basis o/Current 
Language Pedagogy. Grammar liS. Communication. lli 
Modern Language Journal, Volume 74, Number 4, Winter 
1990 published by University or Wisconsin Press, 114 North 
Murray Street, Madison, WI 553715 

Current methodologies are suggesting maximizing commu· 
nicative activities while restricting formal grammar presenta· 
tions. These communicative techniques can be characterized as 
"experiential," since the student is encouraged to experience the 
language in order to acquire it. 

According to the author, Julia Herschensohn, the pedagogi
cal advances of the experiential classroom do not offset the lack 
of a theoretical foundation of these communicative methodolo
gies, because their curriculum is weakened by a misunderstand
ing of the goals for communicative competence. The major 
shortcomings are I) a misconception of the classroom vs. real 
life and 2) an anti-grammar bias due to perceived incompatibil
ity of grammar and communication . 

Advocating communicativc emphasis in language teaching is 
not equivalent to believing that the classroom furnishes a con
text which is in itse lf the natural environment for communicat
ing in the target language. The classroom environment provides 
a context in its own right and a simulation of non classroom 
discourse is imperfect, incomplete and artificia1. 

The second weakness is the result of the misconception of 
the role of grammar in language teaching. It should be pointed 
out that in functionaUcommunicalive or task driven curriculum 
the grammatical disorganization may have negative conse
quences for early stages of second language learning. 

The reaction of current communicative approaches to gram
mar has not been rationally articulated. The language classroom 
should avoid not grammar, but lengthy, exception-ridden, and 
inadequate explanations of prescriptive surface rules and end
ings. 

However, if the generative notion of grammar is to be taken 
seriously, as the speaker's knowledge of language, then gram-
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mar should not be a hindrance 10 language learning, but rather 
exactly what the student needs to master. Julia Herschensohn 
claims that the need for the explicit study of grammar is borne 
out by empirical research and there is evidence that implicit 
grammar teaching (as advocated by Asher, Krashen and Terrell) 
docs not promote learning of target language structures. Ex
plicit teaching, however, does result in improved recall and pro
duction of those structures. 

She further claims that teacher focus on grammatical struc
ture does not require a return to grammar-translation or audio
lingual methodology and that grammar presentation and prac
tice can be adapted to current methodologies. Accordingly an 
alternative both to traditional approaches that neglect meaning
ful communication and to natural approaches that avoid con
scious study of grammar, would be an inductive approach . 

Learncrs would perceive the grammatical point on the basis 
of given language samples so that they can consciously perceive 
thc undcrlying grammatical pattern, and explanations would be 
used only in "emergcncy" situations. 

The role of grammar in experiential language teaching need 
not be marginal and cenainly is not detrimental to the language 
classroom when such presentation is accomplished in a partici
patory mode. '!be student can thus master basic grammatical 
structures as the framework for more complex language func
tions such as arguing or stating opinions. 

Grammar should playa critical role in the classroom without 
at all detracting fonn a focus on communicative competence. A 
view of grammar as a knowledge of language gives the teacher 
an understanding of both what a language is and what one can 
do when one knows thc language. '1bercfore, tcachers should 
not avoid grammar, but rather try to impart knowledge of gram
mar in the most direct and interactive way possib le. 

CONCLUSION 

The theoretical foundation of the learner-centered methodol
ogy which focuses on experiential instruction has probably not 
been sufficiently explored. As Canale and Wain pointed out a 
decade ago, communicative competence consists of grammati
cal, sociolinguistic and stratcgic competence. 

The language curricu lum, then, must incorporate grammar 
as well as culture and communication to achieve the goal of 
communicative competence. 

Article reviewed by: 
K.J. Gonet 

DCI-Instructional Technology 
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SCOLA 

SCOLAscheduJe, iifJectiveFeb.1, 1995 

A new SCOLA st.hedule is available at the beginning of each 
month and is also available through the Internet (see below). 

(Editor's note: SCOLA, or Satellite Communications jor Learning. 
provides actual news and documentary progrDJru, and is intended to 
improve foreign [anguox e listening comprehen.fion and general/an
guage proficiency. It is available via the cable network on the 
Presidio of Monterey and Presidio of Monterey Annex). 

Regularly updated. Channel 7 
Weststar Cable Padfic Daylight Time 
Key: TW = This Week 

WEEKDAYS 

0000 RUSSIA 1V (News 1): (Repeat) 
0035 TAIWAN (CHINA) (CIS, nv, CIV): (Satellite) 
0100 UKRAINE (YT-Q): (Tape) 
1330 BULGARIA (B-1): (Tape) 
0200 MYANMAR: (fape) 
0230 KOREA (The Asian Network): (Repeat) 
0300 CZECH REPUBLIC (Udalosti, Fl): (Tape) 
0330 SLOVAKJA(BmlislavaAkuality): (Tape) 
0400 ROMANIA (TVR . AL1.ualitali): (Tape) 
0445 CIIII.E(241IORAS): (Tape) 
0530 ESTONIA (ETV):(fape) 
0600 PORTUGAL (RTf'): (Satellite) 
0630 LITHUANIA (Panorama): (rape) 
0700 MEXICO (ECO): (Satcllite) 
0730 BRAZIL (IV Bandcirantes): (Tape) 
0830 FRANCE (France 2): (Repeat) 
0900 ISRAEL (Channel I): (Tape) 
1000 GERMANY: (Deutsche Welle): (Satcll ite) 
1100 ,JAPAN (Fujisankei): (Salellite) 
1145 SCOLA SCHEDULE 
1200 RUSSIA (Ncws I): (Satellite) 
1300 SWEDEN (Channel 2): (Tape) 
I3IS UNITED ARAB EMIRATES (French): ( rape) 
1330 IRAN (IRIB): (rape) 
1400 CHINA (Beijing) (CeIV): (Satellite) 
1510 JORDAN (J.TV): (rape) 
1530 LATVIA (panorama): (Tapc) 
1600 ClIlNA (Tai Yuan,China Yellow River TV): (Satellite) 
1700 POLAND (panorruna): (Tapc) 
1730 ITALY (RAJ 1,2): (Satellite) 
1800 FRANn: (France 2): (Satellite) 
1830 IIUNGARY:(Tapc) 
1900 CROATIA: (Dnevnik Hrvaiska Televizija): (Satellite) 
2000 SLOVENIA 'IV: (Tape) 
2030 RAMADAN SPECIAl, PROGRAMS (VOA W): (Tape) 
2200 CANAI)A (CFTM): (Satellite) 
2230 KOREA (lbe Asian Network): (Satellite) 
2300 GREECE (Antenna TV SA): (Satellile) 
2330 PHII,TPPINES (ABC-ChannelS): (Tape) 

SATURDAYS 

0000 JAPAN1W(Fuji~ankei): (Tape) 
0100 BUI,GARIA (D-I): (rape) 
0130 LATVIA: 'JW(fape) 
0230 SLOVENIA: (Tape) 
0300 LITHUANIA (panorama): (,rape) 
0330 SLOVAKIA 1W (BrarislavaAkuality):(Tape) 
0430 CHILE (24 HORAS): (Tape) 
0600 SPAIN(RTVE): (Satcllite) 
0700 BLVD DEUTSCHLAND (Deutsche Wclle): (Satellite) 
0800 SCOLA SIIOWCASE(Spcciai Progmms): (Tape) 
0900 TAIWAN (CHINA): (Satellite) 
~25 SCOLA SCHEDULE 
0730 SWITLERLAND (SBC):TW(Tape) 
~30 GERMANY (Deutsche Welle): (Satellite!TW) 
1200 SPAIN (RTVE): Variety Programs(Satellite) 
1300 RAMADAN SPECIAL PROGRAMS (VOA W): (Tape) 
1400 CIIINA (Beijing): (Satcllite) 
1510 SWEDEN lW (Channel 2): (rape) 
1530 CHINA nv (Tai Yuan): (Tape) 
1630 IrnNGARY:(Tape) 
1700 POLAND (POLSAIV-DBS) Variety Progrruns: (Tape) 
1800 CIIINA (Shenzhen): (Tape) 
1900 CROATIA: (Dnevnik) (ITrvaiska Televi7jja): (Satellitc) 
2000 RAMADAN SPECIAL PROGRAMS (VOA W): (Tape) 
2230 KOREA : (Satellite) 
2300 GREECE (Antenna TV SA): (Satellite) 
2330 FRANCE (France 2): (Satellite) 

SUNDAY 

0000 CHINA lW (Tai Yuan): (Tape) 
0100 BULGARIA (B- 1): (Tape) 
0130 ESTONIA nv,(rape) 
0300 LITHUANIA 1W (panorama): (Tape) 
0400 UKRAINE 1W: (rape) 
0430 ISRAEL lW: (Tape) 
0530 ClUtE (24 HORAS): (rape) 
0600 SPAIN (RTVE): (Satellite) 
0700 J\.U:XICO (ECO): (Satellite) 
0800 FRANCE (I-RANCE 2): TW (Tape) 
0900 T AIW AN (CHINA): (Satellite) 
0925 SCOLA SCHEDUU: 
~30 POLAND (POLSA TV-DBS) VariL1y Programs: (Tape) 
1030 RAMADANSPt:CIAL PROGRAMS (VOAW): (Tape) 
1200 (;ERMANY (Deutsche Welle): Presscclub (Satellite) 
1300 SCOI.A SHOWCASE: (Special Programs): (Tape) 
1400 CHINA (Bcijing) (CCIV): (Satellite) 
1600 (;ERMANY (Deutsche Welle): (Satellite) 
1630 IIUN(;ARY (NBN) 
1730 ITALY (RAT): (Satellite) 
1830 SLOVENIA lV: (Tape) 
1900 CROATIA: (Dncvnik Hrvaiska Televizija): (Satellite) 
2000 AtTAB: (rape) 
2200 NOAH'SWORLD TVIISRAEL TODAY,(Tape) 
2330 GREECE (Antenna TV SA): (Satellite) 

Provided by: SCOLA, P.O, Box619, McClelland.IA 51548-0619, 
Phone: (712) 566-2202; I'AX (712) 566-2502; Internet: scola@neighton,ed u 

February 1995 GlLOlS1E 2S 



Awards 

Instructors of the Year selected by schools 

By J02 Douglas H. Stutz 

Instructors from each of the Defense 
Language Institute's seven schools were 
presented with awards as 1994 Instructor 
of the Year Nov. 7. They were: 

• Fakhreddin Moussavi, Arabic 
Academic Specialist, Midd le East II 

• Sang 11 Lee, Korean Training 
Instructor, Asian II 

• Valentina Katscpova, Russian 
Training Instructor, East European I 

• Gherman Azbel, Russian Training 
Instructor, East European II 

• Michel H. Nasr, Persian Academic 
Specialist, Middle East I 

• Michael T. Chang, Chinese 
Training Instructor, Asian I 

• Maria P. Aparicio, Spanish Training 
Instructor, West European and Latin 
American 

Fakhrcddin Moussavi was nomi
nated for his commitment to excellence 
as an academic specialist in the Persian 
Department from September 1993 
through August 1994. During that pe
riod, he developed a large body of out
standing supplementary teaching materi
als, encouraged his fellow instructors to 
work together efficiently and empowered 
students to the achievement of their 
highest proficiency levels. 

Sang II Lee was nominated for his 
commitment to excellence as a training 
instructor in Korean Department B from 
August 1993 through August 1994. Dur
ing that period, he led his colleagues in 
adopting new methods for curriculum 
development and classroom presenta
tions. This widely-acclaimed, fresh and 
energetic approach to teaching, as well 
as his rapport with co-workers, created a 
unique learning environment. 
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Valentina Katsepova was recognized 
for her superior accomplishments as a 
training instructor in Russian Depart
ment B from October 1993 through Sep
tember 1994. She made significant con
tributions during that period in the at
tainment of all Final Learning Objectives 
of her assigned students. She rose to the 
Institute's challenge of higher expecta
tions and greatly enhanced the overall 
effectiveness and efficiency of the teach
ing team. 

Gherman Azbel was commended for 
his exemplary achievement as training 
instructor in Russian Department C from 
August 1993 through August 1994. Dur
ing that time, he carried out his duties as 
team coordinator and teacher in an supe
rior manner. He developed training ma
terials and introduced a series of highly 
effective and innovative ideas in the 
classroom. He directed a student televi
sion project that incorporated research 
on Russian news, written scr ipts and vid
eotaped presentations. 

Michel H. Nasr was awarded for his 
outstanding effort as an academ ic spe
cialist in Arabic Department A from 
May 1993 through August 1994 when he 
continually demonstrated his creativity, 
innovation and excellence in instruction. 
He developed high-quality, proficiency
oriented training materials which hc 
shared with his colleagues, thus ensuring 
thc overall success of the teaching team. 
This effort resulted in 70 percent of his 
graduates obtaining proficiency levels of 
21212 or higher. 

Michael T. Chang was officially 
commended for his outstanding achieve
ment as a training instructor in Chinese 
Department B from October 1993 
through September 1994. During that 

period, he provided exemplary instruc
tion and leadership to his teaching team. 
He developed hundreds of pages of 
supplemental training materials, voiced 
new audio tapes, recorded and cata
logued a variety of video tapes, and as
sisted in establishing departmental ar
chives for use by students and faculty. 

Maria P. Aparicio was officially 
commended for superior achievement as 
a Team Coordinator in Spanish Depart· 
ment C from August 1993 through Au
gust 1994. During this period, she filled 
the void in the existing curriculum to 
ensure that students met the Institute's 
proficiency goals. Through her leader
ship, the teaching team melded together 
into a cohesive and mutually supportive 
entity. This effort contributed to the 
achievement of the highest proficiency 
results ever attained by a Spanish gradu. 
ating class. 

These seven award winners arc but a 
few ofDLI ' s approximately 750 faculty 
teachers, instructors and educators. That 
they have been selected demonstrates 
their acknowledgment and acceptance 
not only by peers, but by their students as 
well. 
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Deans'List 
The following individuals have qualified for the Deans' Honor Roll: 

MODERN STANDARD 
ARABIC 

hi Semester 
BROWING, Danny A., SGT, USA 
CARR., Scott A., CPT., USA 
MAXWELL, Philip N., CPT, USA 
MEKHAIL, TarekA., CPT, USA 
MOONEY, William K. Jr, CPT, 

USA 
RICKS, Thomas W. Sr., SPC, USA 

MODERN STANDARD 
ARABIC 

lrd Stmester 
BRA ILER. Christopher, SSgt., 
USAF 
FERRIS, Ronald J. Jr., Ale, 

USAF 

FRENCH 
2nd Semester 
BOOTH, John R. Jr" SSgt., USAF 
COPELAND, David R. III , PV2, 

USA 
ICKES, James P., SSgt., USAF 

GERMAN 
led Semester 

SISSON, Robert A., Capt., USAF 
STORKEY, Stuart W., Capt., 

USAF 

PERSIAN-FARSI 
Jed Stmestc[ 
BARBERA, Lisa C., SN, USN 
DOWDY,JeffreyW" Civ., FBI 
GEIILKEN, Aaron L. , AIC., 

USAF 
STEGMAIER, Christopher J., 

PFC, USA 
TAYLOR, Shane M., Ale, USAF 
WEBSTER, Karen L., SA, USN 
WHITNEY, Richard J. t EM3, USN 

POLISH 
2nd Semester 

GRIFFEY, Lynn H.t SPC, USA 

RUSSIAN 
1st Semester 
BARBER, Brace E., CPT, USA 
CONNOllY, Robert E., CPT, 

USA 
FIELD, Kimberly, CPT, USA 
FONTES, Robin, CPT, USA 
KAEMPFER, Eric, CPT, USA 
LINDSAY, James M., SPC, USA 

SPANlSH 
2nd Semester 
BRISENO, Aaron P., SPC, USA 
SIMMONS, Kimberly L. t PFC, 

USA 
3ed Semester 
BURCH, Rodney J. , SGT, USA 
CLARK, Jack M., SN, USN 
MAULE, Jason C., SPC. USA 
SCHELL, Walter J. , Lt. Col., 

USAF 
STONE, Eve G ., Civ. 
STONE, Howard L., CDR, USN 
SULLIVAN , Martin 0., C W2, 

USA 
WALKER. Edith M., MSgt., 

USAF 

TAHJ 
2nd Semester 
WEBER, Kurtis V" SFC, USA 
WEGNER, Randy R. t CTII, USN 
WH ITE, David G., SGT, USA 
Jrd Semester 
WEBER, Kurtis V. , SFC, USA 

VIETNAMESE 
1st Semester 
G ILCHRIST, Jeffery C., SSG, USA 
WALKER, Glenn R. t CPT, USA 
WOLFANGER, John W., SSG, USA 
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Joint Service Quarterly 
Award winners 

Rank: Sgt. 
Name: 
Michael J. 
Taylor 
Award: loint 
Service NCO 
of the Quarter 
Hometown: 
Minot, N.D. 
Yean: in ser
vice: 8 
Job Title: 
Turkish stu
dent 
Unit: Marine 
Corps Det. 
Thoughts on winning: "It's always good to 
win, especially after you've put in a lot of 
work." 
Winning strategy: "Staying focused and 
keeping goals within sight." 

Rank: SPC 
Name: Mat
thew A. 
Holskey 
Award: Joint 
Service Junior 
Enlisted of 
the Quarter 
Home town: 
Lexington, 
Ky. 
Year.; in ser
vice: 4 112 
Job Title: 
Arabic stu
dent 
Unit: Co. 0, Troop Command 
Thoughts on winning: "Although personal 
satisfaction is involved, this is ultimately a win 
for my peeTS, leaders and Delta Company." 
Winning strategy: "Thorough preparation 
and attention to detail." 
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