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Lt. Cmdr. Barry W. Phillips 
Officer in Charge, Naval Security Group Detachment, Monterey 

As Officer in Charge (OIC) oCthe Naval 
Security Group Detachment, Monterey, Lt. 
emdr. Darry W. Phillips takes on military and 
adminislnIlivc responsibility for all Nav)' per
sonnel ttiSigned to the Presidio. 

His job, as he sees il: "To be a strong 
advocate fo r my staff and students. If the staff 
and students know that 1 wil l support them in 
tough times they wi ll be better able to concen
trate on the mission. The staff and students 
are the key to mission success," 

Phillips says his long-tcnn goal is to pro
duce quality sailors and linguists for the 
Navy, to which he adds: "And to continuously 
improve the quality of life of our sailors," 

A native of Columbus, Ga., Phillips en
listed in the Navy as a seaman in 1974 and 
was trained as a cryptologic technician. 

[n 1982 he was discharged from enlistcd 
service as 11 peltyofficer 1st class aftc r as
signmentS with the Office of the Assistant 
Commander, Naval Security Group Com
mand, Fon Meade, Md.; the Naval Technical 
Trnining Center, Pensacola, Fla.; and the Na
val Security Group Activity, Pearl Harbor, 
Hawaii. 

Phillips then enrolled as a studcnt at the 
Manin, Tennessee, campus of the University 
of Tennessee, pursuing a bachelor's degree in 
criminal justice. In 1984 he grnduatcd with 
honors. The following year he attended the 

Navy's Officer Candidate School and upon 
graduation was commissioned as an ensign 
(surface warfare) in the U.S. Naval Reserve. 

In 1985 Phillips was assigned to the USS 
Charleston (LKA 113) homeportcd in Norfolk, 
Va. While wait ing to attend Surface Warfare 
School he wa~ selected for special dUly in 
cryptography. In 1986 he wa" a~signed to the 
Naval Security Group Activity, Naples, Italy. 
where he served as communications officer, 
fleet electronic support officer and operations 
officer. 

In 1989 Phillips reported for duty as the 
electronic warfare officer aboard thc USS 
Josephus Daniels (CG27). homeported in Nor
folk, Va He qualified as flcet steaming officer 
of the deck, surface warfare officer, tactical 
action officer and command duty officer (un
derway). During his tour, the Josephus 
Daniels cireumnavigatcd South America and 
panicipated in several operations to counter 
drug-smuggling activities. In 1992 Phillips 
was assigncd to the stafT of the commander in 
chicfofthe U.S. Pacific Flcct, Pearl Harbor, 
Hawaii, as the cryptologic direct suppon of
ficer. 

In 1995 Phillips became assistant OlC of 
the Naval Security Group Detachment, 
Monterey. La~t January he succeeded Cmdr. 
Gus Loti as O[C. 

Phillips' personal decorutions include the 

Lt. Cmdr. Barry W, Phillips 

Navy Commendat ion Medal (two awards), 
the Navy Achievement Medal and the Navy 
Good Conduct Medal. lie qualifies as a Small 
Anns Expen (Pistol). 

Phillips is married to the fonner Kim
berly Carson. 

"I want to infuse the Navy'S core values 
of honor, commitment and courage in every 
facet of Navy life at DU," says Phillips. 

A personal motto: "Do what is right alld 
you can't go wrong." 
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Commander's Notes 
The faculty and staff ofthe European and Latin 

American School have many real success stories to tell. 
111at is the reason the School, with its history of 
achievement in foreign language instruction, has been 
selected as the theme crlhis issue of 71,e Globe. It's 
gratifying to see contributions to this issue by the very 
people who have made the School tfuly distinguished. 

To see how the Institute adapts curricula to student 
needs, look to the European and Latin American School. 
DUFLC studenlS have always had an enormous appelite 
for course materials - so great that it's always been a 
challenge to keep them supplied with up-la-date texts. 
For most languages, only course materials developed in
house will provide the required range of subject mate~ 

rial. 
In the European and Latin American School Ian· 

guages, the option to adapt commercial materia ls to the 
DLlFLC classroom has occasionally been feasible. 
When the window of opportunity for using commercial 
materials appeared, the enlightened managers who 
guided the school through the ycars used good judgment 
in adapting thcse materials and supplementing them as 
necessary. When the requirement to develop material s 
presented itself, they always used the School's resources 
wisely . 

As articles in this issue of lhe Globe attest, stu~ 
dents in the European and Latin American school are 
being trained to perfonn to the exacting standards of the 
Institute. Their language skills are geared 10 real~world 

tasks and graduates are hitting the 212/2 proficiency 
mark much more often than not. I think readers of The 
Globe always benefit by learning about all of the 
Institute's language programs, nOljust languages in 
which they are personally involved, and the Europeanl 
Latin American School merits the continued attention of 
all linguists worldwide. 
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• • • 

This issue of The Globe also includes coverage or 
our Annual Program Review, which brought managers 
of the Defense Foreign Language Program to DLlFLC. 

Col. Daniel D. Devlin 
Commandant of DLlFLC, 

Commander of DLIFLC and the Presidio of Monterey 

The Institute con~ idered the opportunity to host thi s in~ 
fluential assembly a rare privilege, and the exchange of 
information and views was productive, as always. J 
thank all who participated, including the many who 
worked behind the scenes. 

••• 

The Buffa lo Soldiers of the 9th Cavalry Regiment 
built something lasting while they were stationed at the 
Presidio of Monterey just after the turn of the century . 
The article in this issue by Dr. James C. McNaughton, 
our Command Historian, tells the story. Only in recent 
years have the Buffalo Soldiers gained widespread rec~ 
ognition for their great accomplishments, and their his~ 
tory at the Presidio deserves to be included. a 
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-- command news 

Arabic instructor named Army Linguist of the Year 
Story and Photo by Petty Officer 1st 

Class T.E. "Scoop" Hansen 

tltJr fyou do good things, good things will happen; if you do 
I bad things, bad things will happen; if you do nothing, 

nothing will happen to you at first, but eventually bad things will 
happen to you. That is the philosophy I live and work by and try 
CO instill and pass on to my students. It's so simple, its trite. 
However, it has worked well for me," said StaffSgt. Raymond 
Criswell, a military language instructor (MLI) who teaches Ara-

bic at Middle East School I. 
He was recently named as the lop linguist in the United 

States Anny. A very impressive distinction since it was the first 
time an Anny Linguist of the Year competition was held. The 
presentation was held at the Pentagon during the Anny Lan
guage Comm ittee Meeting Jan. 15. The Headquarters, Depart
ment of the Anny Linguist of the Year program acknowledges 
the important role all linguists play in supporting the 
warfightcrs while recognizing the extraordinary accomplish
ments of individual linguists. The prestigious honor was an
nounced aner a panel review of all nominations. 

According 10 Criswell, the naming of an Anny linguist 
orlhe year was probably the idea of Lt. Gen . Paul 
Menoher, the Deputy Chief of Staff for Intelligence at 
Headquarters, Department of the Army. "This award 
docs a lot for morale basically and says to me, ' hey, 
you're doing all right.' The recognition is a shot in the 
arm and shows thaI hard work pays off. I think it also 
impacts on students because when they see this, they 
know that they too can strive for success and receive 
recognition. Since it was the Army Language Commit
tee Meeting, it was quite an eclectic gathering with all 
the key players in attendancc. Even Lt. Col. Marilee 
Wilson, chief, Oper.J.tions, Plans & Programs Director
ate; attended. She works with Lt. Col. Roderic Gale, 
DLlFLC associate provost and dean of students." 
A numbcr offactors went into the nomination criteria 

and procedures to be eligible for the award: the nominee 
must be a staff sergeant or below; be a member ofthc 
active Army, National Guard, or Army Reserve; and 
must meet the Army language-proficiency standard of 
212 in listening and reading. 

Staff Sgt. Raymond Criswell holds two awards he received in Wash
ington, D.C. at the Pentagon for winning the Department of the 
Army's Linguist of the Year competition. Criswell is 1I Mmlary lan
guage Instructor who teaches Arabic at Middle East School I. 

"The award was pretty much based on linguist issues in 
general. I don ' t think they took too many other factors 
into consideration such as community involvement," he 
noted. " I had to prepare a nomination packet and for
ward it 10 Headquarters, Department of the Army, by 
Oct. I, 1996," Criswell said . "That packet included a 
5x7 head and shoulder photo, my unit commander's 
nominating memorandum with endorsement from the 
chain-of-command, a copy of my current DA Form 330, 
a copy of my DA Fonn 2- I and 2A and a wrinen essay 
that didn ' t exceed two typewritten pages, addressing the 
topics, ' Ideas for improving linguists' incentive pro
grams' and 'suggested methods to improve the U.S. 
Army 's Command Language Program. ' 
HI was quite surprised when I was informed I had won 

"- . "!'~-- . -

.. conli'lued on page 6 

5 



--~- ----~~~-- - ~- -----

continued from page 5 

the award," he said. ' ;1 was with my wife al a Christmas party at 
the Weckerling Center on a Friday evening when Capt. Jeffrey 
Elliott, company commander of Headquarters and Headquarters 
Company, made the announcement and congratulated me on be· 
ing named as the Army Linguist of the Year. I was in disbelief 
because I thought the essay I wrote for my nomination package 
was too sharply worded and that I would be disqualified. Basi· 
cally, 1 sent the package and then forgot about it until Capt. 
Elliot made the announcement. The glowing remarks and sup-
port from my chain of command were definitely a major influ
ence on the decision-making process. Other factors that helped 
me were being assigned to teach two classes vice the normal for
mula of onc class at a time; the development of books and 
courseware in the Arabic Department; and being the first MLI 
from DLI to go to Iraq as part ofa weapons-inspection team . The 
combination of being a soldier in both the classroom and out in 
the field weighed heavily. The competition involved other sol
diers and students. I heard the award came down to myselfand 
the soldier who was named as the Intelligence and Security 
Command Linguist of the Year. There were only a couple of 
points dividing us." 

A native of Kansas City, Kan., Criswell is married with two 
sons and two daughters. He has been stationed here for two years 
and has been in the Army since October 1987. Besides speaking 
Arabic, he also knows some Tagalog. Interaction with students is 
the part oftcaching he likes best. 

'" receive my energy through working with students," he 
mentioned. " I've noticed over the past two Christmas exodus 
periods that I lose energy over that time frame when the students 
are off from classes and back home with their families. The other 
part of my work I like best is the fact I can teach and develop 
books and materials for the Arabic Department at the same time. 
I really enjoy bridging that gap between teaching students and 
developing materials and programs to help other linguists. I 
know thai if I wasjusl developing books and malerials and not 
teaching, I wouldn't have as much fu n. It is wonderful to work 
with such accepting teaching teams and it is great to be a teacher 
- this is the best job I've had in the Army. lteil you, when you 
put a motivated teaching team together with cnergized students, 
well, that is something to behold." 

Currently, Criswell is developing booklets called "Authentic 
Arabic." They arc listening-comprehension exercises which cor
respond with topics laught in semesters one and two in the Basic 
Arabic Course. He gleans material for the booklets from various 
radio and television broadcasts and uses student feedback exten
sively in the development process. "I have four more units left to 
be completed," he said. "Then, I will place the booklets on CO
RaM along with the video and audio to assist with rapid learning 
of the vocabulary, and possible sustainment for linguists in the 
field once they' ve graduated from DLI. There are so many far-
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reaching possibilities we have here at DLI - it ' s a cliche but the 
technology is right at our fingertips. 

" I' m a listener and have been forthe last nine years," he 
continued. "There is a need for good listening materials and be
ing that I consider myself a purist, [think we can do better than 
just voicing reading texts on tapes and calling that 'listening ma
terial.' J onen record new material right offthc radio or down
load them from the Internet and then incorporate them into these 
listening-comprehension booklets. That way, they' re always up 
to date and interesting." 

Criswell thanked Master Sgt. Fitts, 1st Sgt. Santana, Capt. 
Jeffrcy Elliott and Command Sgt. Maj. Ronald Solmonson fo r 
their support. "My chain-of-command was instrumental in my 
winning of this award with the input they submitted," he noted. 
" I would like 10 specifically thank Command Sgt. Maj. 
Solmonson who high ly encouraged me to submit a package for 
this award. He brought the program to my attention and told me 
that I would submit a package. At the time, he was the MLI Pro
gram Manager. Basically though, he steered my nomination 
through the chain here at DLI and then followed up by ensuring 
my submitted package arrived at Army headquarters. 

"From the Pentagon side of the house, I' d like to thank Lt. 
Gen . Menoher who really seems interested in and cares about 
linguist issues. I' d also like to thank Chief Warrant Officer 5 
Ohnesorge, who really made the whole thing come together. The 
Pentagon folks were very cordial. Lets face it, it ' s not very often 
that an enlisted service member has the opportunity to sit and 
chat with a three-star general al the Pentagon, but they really 
made me feel al home." 

One would think that between his teaching, developing ma
terials and spending the liUle free time he has with his family, 
Criswell wouldn't have too much time to assist with other activi
ties. Not so. The scoring system that is used for the annual 
DLlFLC Language Olympics should be called "The Criswell 
Scoring Method." "Well, I don ' t know about thai," he said with a 
laugh. "But they have used my system the past two years and 
Petty Officer Stuart Lamb of the Naval Security Group Detach
ment (the sponsoring unit of this year' s games) has asked for my 
assistance again this year. It is still a complicated scoring system, 
but Ilhink it is much better and on more of an even scale for all 
the teams competing. I'm also involvcd with Total Army In
volvement Recruiting which involves talking to students in high 
schools and universities about language opportunities in the 
Anny. 

" II all goes baek to the philosophy of doing good things, 
working hard and applying yourself," he said. "When I graduated 
from my Arabic Basic Course in December 1988, I left DLI with 
marks of21212 in reading, listening and speaking. When I left the 
IOIst Airborne Division (Air Assault) at Fort Campbell, Ky., be· 
fore being assigned to Fort Meade, Md ., I was al the 3/3 level 
and have maintained that status since 1991." £ 
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DLIFLC Hosts Annual Program Review 
Capt Rusty Shughart, U.S. Air Force 
Deputy Director, DLJ Washington Office 

col. Daniel Devlin, the DLlFLClPresidio of Monterey Com
mander and DLlFLC Commandant. and the DLlFLC slaff 

and faculty hosted nearly 40 foreign language program managers 
for the DLI Annual Program Review (APR) Feb. 11-\3. This fo
rum allows Ollie discuss training initiatives oflhe preceding year 
with managers of the Defense Foreign Language Program (DFLP). 

Ms. Jennifer Carrano, Director of Intelligence, Policy, Plans 
and Programs, Office of the Assistant Secretary of Defense for 
Command, Control, Communications and Intelligence (OASDI 
C31) was the DFLP senior representative. OASD/C31 is the pri
mary functional sponsor of the DFLP. Other DFLP represema
lives included members of the Requirements and Resources Coor
dinating Panel and the Career Management Panel, the action anns 
of the DFLP's Policy Committee. 

Members of the Foreign Language Committee (FLC) joined 
the discussions for the first time. The FLC serves as the focal point 
within the Intelligence Community (IC) and between the IC and 
other elements of the U.S. Government, academia, and the private 
sector for coordination offoreign language efforts. Ms. Susan Rudy, 
Chainnan of the FLC, led the group to Monterey. Peter Eddy, 
Acting Director of the Center for the Advancement of Language: 
Leaming (CALL), was also a key participant. CALL's Resource 
Center provides excellent language-support services to military 
Command Language Programs (CLP's) around the world. 

Col Eugene Beauvais, DLlFLC Assistant Commandant, 
chaired the discussion of a wide variety of program variables. Key 
items were an update on the new Faculty Personnel System which 
DLlFLC has incorporated to professionalize its faculty ; a review 
of the Final Learning Objective (FLOs); and discussions on tech
nical health issues related to DLI curriculum review procedures. 
Dr. John Len, Acting Dean of DLIFLC 's Evaluation and Stan
dardization Directorate, briefed attendees on preliminary results 
of three language research initiatives DLI is conducting with FLC 
coordination for use at the Presidio and at other government for
e ign language training programs. These include foreign language 
conversion training, language immersion programs and a pre-learn
ing language awareness course. 

Technology was a major topic of this year' s APR. Lt. Col. 
Marilee Wilson, Director of Operations, Plans and Programs, dem
onstrated the features of OU's LingNet Internet site. She noted 
that with more than 2,000 users calling upon LingNet daily, its use 
has proliferated well beyond the 000 community to become a 
true global resource for foreign language infonnation and materi
als. Wilson also outlined DLI 's Video TeleTraining (VlT) initia
tives, adding that the VlT continues to demonstrate its value as a 
viable and economic training method supporting DU' s effons to 
train, sustain, evaluate and support military linguists around the 
world. Mr. Deniz Bilgin, Chief, Technology Integration Division, 
described DLlFLC's computer-based courseware development 

Photo by Joe Morgan 

For Defense Foreign Language Program Managers and the 
DLlFLC staff the Annual Program Review is a forum for dis
cussing training issues. 

projects and demonstrated recent products in Serbian/Croatian and 
in Persian-Farsi. 

APR participants also visited several facilities on the Presidio 
and the POM Annex. Capt Wes Andrues, primary project officer 
for the conference, designed a comprehcnsive orientation for them, 
many of whom were visiting Monterey for the first time. 

As the APR concluded, Lt. Col. Gordon Sumner, Chiefofthe 
Institutional Training Division. the Anny Office of the Deputy 
Chief of Staff for Operations (ODCSOPS), briefed the participants 
on the Structure Manning Decision Review (SMDR) procedures 
for defense foreign language training. The annual SMOR process 
designs the DLIFLC schoolhouse structure for the outlying train
ing years by optimizing the utilization of program resources. The 
Army ODCSOPS, which serves as the executive agent for the DFLP 
on behalf of the secretary of defense, accomplishes this task through 
one of its many Management Decision Executi~n Pacbges 
(MDEP). The DLlFLC MDEP, which consists of 10 major fund
ing categories, produces a military linguist training plan that di
rectly influences foreign language readiness across the spc.::trum 
of the Defense Department's intelligence and operational missions. 

The APR included a preview of DLlFLC initiatives to im
prove the foreign language training program. Col. Devlin briefed 
the participants on the "Commandant's Vision" as an integral part 
of DLlFLC and POM planning for the 21st century. Dr. Stephen 
Payne, Command llistorian, outlined the role of the DLlFLC Stra
tegic Planning Board (SPB) to refine and fac ilitate preparation for 
these and other fu ture enhancements. The SPB is incorporating 
quality techniques into the foundation of plans for finure institu
tional improvements at DLlFLC. The degree to which the DLlFLC 
stafTand faculty is successful in achieving many of the short-term 
goals will be addressed as the topics of next year's APR . • 
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Contract schools augment DLI capability 

By John B. Ratliff III 
President of Diplomatic Language 

Services 

T he Defense Language Institute 
_ works closely with five contraci 

language schools in Washington, DC, in 
order 10 meet language training require
ments beyond the capabil ilies of its 
Monterey campus. Through the DLI 
Washington Office, contract schools play 
an important role in meeting the U.S . 
military's total language training necds, 
particularly in the following imponant 
areas: 

• Training in 60 "low-density" lan
guages not offered in Monterey 

• "Surge" training needed for over
seas crises 

• Specialized and tutorial training for 
personnel in the Washington DC area 
DLI currently conducts training in 24 
high density languages in Monterey. DLI 
provides an additional 60 languages (plus 
a number of Arabic dialects) to its mili
tary clients through competitive-bid con
tracts with five private language schools 
in the Washington, DC, area, making for 
a un ique "partnership" relationship in 
meeting the mil itary's language training 
needs. 

The availability in the Nation's 
Capital of instructors in low density lan
guages, combined with the "for profit, 
can-do" motivation of the commercial 
language schools under contract to DLI, 
makes these schools a critical augmenta
tion to DLI's in -house training capability 
in times of crisis. For example, DLI con
tract schools, including Dip lomatic Lan
guage Services. taught Iraqi Arabic to 
nearly 100 military personnel during Op
eration Desert Shield. Most recently, the 
schools responded quickly to the need for 
Serbian training for Bosnia, conducting 
either refresher train ing or cross-training 
from other Slavic languages to 150 mili-
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tary students. Along the way, contract 
schools also met surge requirements for 
Somali and Haitian Creole. For Somali, 
Diplomatic Language Services sent one 
course developer and four instructors to 
Monterey to work in DLI classrooms in a 
round-the-clock effort to meet the emer
gency requirements in Somalia. The 
ability of the contract schools to hire 
quickly, rent additional elassroom space 
on a moment's notice, and develop ad 
hoc materials if necessary, provides DLI 
with an invaluable resource on which to 
draw in times of crisis. 

Certain specialized, tutorial training 
routinely is assigned to contract schools 
in Washington. For example, language 
training for military attaches assigned to 
U.S. embassies abroad traditionally takes 
place in Washington, immediately fol
lowing or preceding attendance at the 
Attache Training Course at the Defense 
Intelligence College. Such training is 
typically on a tutorial, "one-on-one" ba
sis, permitting special tailoring to the 
needs of the individual officer. Another 
area of contract school capability is in 
Arabic dialect courses, not always of
fered at Monterey. Diplomatic Language 
Services has produced special training 
materials for conversion from MSA to 

six individual Arabic dialects and, in ad
dition to using them for its own classes, 
makes these courses available to military 
units around the country through its pub
lishing division, DLS Press. 

Although in no position to match 
DU's "Mobile Training Teams", contract 
schools have also been asked to dispatch 
instructors to bases such as Ft. Gordon, 
Ft. Drum, Ft. Bragg, Ft. Meade, and army 
reserve units in the Washington-Balti
more area. Through its branch office in 
Atlanta, Diplomatic Language Services 
recently provided introductory Korean 
training al Ft. McPherson to a 4-star gen-

eral assigned as the new Commander of 
U.S. Forces in Korea. 

Are contract schools as good as 
DLI? The shon answer is: "Yes, but dif
ferent." All the contract schoo ls have 
trained for DLI at least to years and so 
are very familiar with language profi
ciency requirements, the Defense Lan
guage Proficiency Test, and "Training by 
Objectives". Although they do not have 
physical and human resources on the 
same scale as DLI, in many ways, they 
are "mini-DLI's" with their own multi
media labs, access 10 SCOLA broadcasts, 
and a supervisory structure sim ilar to 
DLI's. They also have the quick re
sponse, high motivation, and flexibility 
that comes from being in private indus
try. Whether trained at DLI or at one of 
its contract schools, today's military per
sonnel get the best language training 
available! 

John B. Ratliff 1II studied Korean at 
DU's predecessor institution at the 
Presidio of Monterey, the Army Lan
guage ''''·chool. He refiredfrom the u.s. 
State Department in 1985 as the ACling 
Dean for Language Training at the For
eign Service Institute. He is the Founder 
and President afDiplomatic Language 
Services, inc., the large.S! private lan
guage services company in the Washing
ton, D.C. area. In 1992, Diplomatic Lan
guage Services was named to Inc. 
Magazine's Inc. 500 Li.\·t of 
America 'sf as test growing private com

panies. &\ 

February/March 1997 



Globe Theme 

Roots of Hebrew traced to Semitic languages 
By Dr. Sadok Masliyab 
Htbrew Branch Chief. 
Middle East Sc:bool ] 

H threw is a Semitic language 
closely related to Phoenician and 

belongs to the Canaanite branch of the 
Semitic languages (Arabic, Aramaic, 
Syriac). It is the language afthe Jewish 
Bible and the Old Testament of Chris
tians. Although it ceased to be spoken for 
over 2,000 years, it has a very continuous 
history. It has been kept in constant use 
by Jews from antiquity to modem times, 
in correspondence, reading old texts and 
liturgy. Hebrew's revived version (Israeli 
Hehrew or Modem Hebrew) became the 
official language of the State of Israel and 
made it the everyday colloquial tongue 
for all purposes. 

Modem Hehrew is not the same lan
guage as the idiom of the Hebrew Bible. 
The difference between the two is great 
enough to make it impossible for the per· 
son who knows one to undersumd the 
other without effort, yet a partial under· 
standing is indeed possible. Modem He· 
brew is a mixture of Biblical Hebrew 
(2000 B.C .. 450 B.C.) and post Biblical 
Hebrew. Modem Hebrew borrowed 
many foreign words and idioms, created 
others from existing roots and forged 
many compound words. Influenced by a 
host of Indo--European languages (En· 
glish, French, Gennan) and Arabic, Yid· 
dish and Russian, Modem Hebrew has 
lost many features of a Semitic language. 

Like Arabic, Hebrew is written from 
right to left. It has 22 characters, five of 
which assume different shapes in final 
position. None of the characters of the 
Hebrew script connects to each other. 
Some of the characters serve as long vow· 
cis, but they are Il$f:d also instead of short 
vowels to facilitate reading. The other 
vowels are symbols (dots and other re
juced·size designs placed under and 

above the characters). In modem prnc-

lice, consistent vowel marking is re
stricted to Biblical texts, poetry. dictio-
naries, and children's books. 

At the end of the sixth century B.C., 
the old Hebrew consonantal script, prac
tically identical with the Phoenician one, 
was gradually replaced by an Aramaic 
script. In the following centuries, this 
evolved into what is known today as the 
Jewish "square" or the standard script. 

Hebrew sticks out like a sore thumb 
in comparative Semitics because of its 
most (too perfecI) algebraic-looking 
grammar, i.e. root + pattern system. He· 
brew grammarians adopted the practice 
of making patterns by means of the 
"dummy" root: p, " I ("to do, act" in real 
use), e.g. "hirpa'el" means a form where 
the prefix "hit" is added to the rool, the 
fITst root consonant is followed by the 
vowel ~ and the second root consonant is 
followed by the vowel~. 

In the verbal system seven common 
derivational classes ("binyanim," struc
tures or conjugations) are used in Modem 
Hebrew. Each of these derived forms car
ries a meaning relevant to the basic 
meaning of the root formed according to 
a fixed pattern. The same is also true 
about every word in Hebrew, as it is ulti
mately derived from one or another 
"root" (usually a verb) thaI represents a 
general, and often a quile neutral concept 
ofan action or a state of being. 

Usually this root consists of three 
letters. By making changes in the root 
letters (according to fixed patterns), the 
original root concept or idea is rermed 
and altered. Each of these changes pro
duces a new word, i.e. a new meaning 
that literally grows oul of the root, but the 
original, the basic idea of the root, per
sists in one way or another. 

To illustrate this feature of Hebrew 
(and of Semitic languages as well), let us 
take an example. The three root conso
nants, K(X), T, and B(V) connote the 
idea of writing. Looking up the root, 

K,T,V in the dictionary, one finds among 
other entries the following: (the three let
ters of the root are printed in bold type so 
that they stand out): 

"KaTaV" he wrote 
"KaTVanit" typist (f) 
"KaTouV" Is being written, is 

written 
"KTiV" script 
"KTaV" handwriting 
"KTiVah" writing 
"MiXTaV" letter 
"KToVet" address 
The common underlying factor in all 

these words is the idea of writing. Once 
the srudenl learns the meaning of the root 
letters and masters the patterns of form
ing new words, hislher vocabulary is in
creased with a minimum effort. There are 
several letters in Modem Hebrew that 
merge into one sound, which constitute 
some difficulty in spelling for the Israeli 
and the foreign learner. 

Unlike Biblical Hebrew, Modem 
Hebrew gave up all length distinctions 
and simplified the system. It also lost 
doubling of the sound, e.g. "diber." (he 
spoke) instead of "dibber" and some em
phatic sounds characteristic to the 
Semitic languages. 

Unlike Arabic, Modem Hebrew has 
no case endings. It has no verb "10 have," 
and the verb "to be" in the present tense 
is understood from context. The Hebrew 
verbs have 10 persons, three tenses (the 
present is basically active participle) and 
two aspects (perfect and imperfect). Pre· 
fixes are used in the future to indicate the 
person. The past tense is fanned by add
ing suffixes to the root consonants. The 
word order in Modem Hebrew is S (Sub
ject), V(Verb), O(ObjecI). 

The Hebrew Language at DLI 
Hebrew was first introduced at DLI 

in the mid-1970s for a short time. Dr. 

continued on page 10 

9 



continued from page 9 

Arieh Loyah, a Middle East scholar fIrst 
headed the Hebrew Department. Later. in 
1984, efforts were made by Army Col. 
Seymour Moskowitz, a chaplain and 
head afthe World Religions and Cultures 
at DUFLC. transfering National Security 
Council (NSC) Basic Hebrew students to 
DLI. Chaplain Moskowitz was appointed 
as temporary chairperson of the new He· 
brew Department in December 1984. 

Within a short time, five Hebrew in
structors were on board and the instruc
tion of Hehrew resumed in 1985. 

The first Hebrew class consisting of 
four students graduated in 1986. Dr. 
Sadek Masiiyah, a Semitic languages 
scholar served as the next chairperson of 
the Hebrew Department when Chaplain 
Moskowitz retired in 1986. Dr. Masliyah 
continues to serve as Hebrew Branch 
Chief to this day. 

Among the frrst Hebrew facu lty 
members teaching Hebrew were Dr. 
Albert Waldinger and Mrs. Michelle 
Kolerstein. At its peak, the Hebrew 
Branch had five classes with a facu lty of 
II instructors and about 40 students. In 
addition to instructing four Basic Hebrew 
classes, the present eight Hebrew faculty 
members occasionally teach refresher and 
Video TeleTraining (VIT) courses. They 
also teach area studies and culture 
courses. 

The Hebrew Branch has made good 
use of commercial materials, published in 
Israel for teaching Hebrew to new immi
grants, and also developed supplementary 
materials using authentic sources. New 
bi-weekly tests, semester semi-finals and 
finals began to be developed in 1996 and 
will be completed by the middle of 1997. 

Hebrew students' proficiency was 
tested through the Oral Proficiency Inter
view through 1990. By 1990, Hebrew 
Defense Language Proficiency Test 
(DLPT) IV was developed and imple
mented in November 199\. Recently, the 
Hebrew Branch started writing a second 
set of DLPT IV. Hebrew DLPT results 
are among the best at DLt • 
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Turkish scarf symbolizes several things 
By Cbaplain (Maj.) Kennetb Sampson 
World Religions: Curriculum 

Development and Instruction 

A n "indication of rel.igious political 
power," a "manipulative toy,'" an 

"expression of religious conviction," a 
"'political banner and tool to dismantle 
the secular state." What is this contro
versial center of Turkish cultural de
bate? A newly designed flag? The 
proclamations of a popular religious 
zealot? It is the scarf. 

Since the early 1980s, female col
lege students at public universities have 
begun covering their hair with a scarf 
(referred to as "turban" by many Turkish 
people) to demonstrate commitment to 
Islam. Resulting state directives banned 
such attire for civil service employees 
and from public university campuses. 

For many Turkish citizens, the 
woman's scarf. head covering and veil 
symbolize whether a person advocates 
secularist or religious politics. Turkcy's 
newly elected Prime Minister Necmettin 
Erbakan strongly identifies with Islam. 
Along with his Muslim-oriented Welfare 
party, he seeks repeal of laws forbidding 
scarf and veil wearing in civil institu
tions. 

Awareness ofthe symbolism rep
resented by the scarf benefits DLlFLC 
linguists in two ways. 

Fi rst, we encounter the uneasy 
state of religion and politics in the 
Middle East. 

In the United States, our Constitu
tion guarantees church-state separation. 
As a resuU, we often compartmentalize 
spiritual and political worlds. Religion 
becomes a private affair, frequently 
separated from politics. Not so in the 
Middle East. Not so in many parts of the 
world. 

The depth and fervor with which 
religious and political beliefs motivate 
individuals from other societies become 
difficult for us to comprehend. 

According to Muslim scholar 
Mohammad Arkoum, the "most funda
mental, most searing, most debated and 
most embroiled issues in Islamic 
thought" center on the domains of spiTi. 

tual and political authority. 
The symbolism expressed by a 

woman's scarf in Turkey represents the 
intense secular/religious debate currently 
taking place there. The head covering 
illustrates these unwavering pol itical 
tensions. 

A secularist government oversees 
Turkey's population, which is 99 percent 
Muslim. Some see the policies of Prime 
Minister Erbalcan - the first leader since 
the founding of the Turkish Republic 74 
years ago to openly embrace a politi
cized Islam - as undennining Turkey's 
secular state status. Fears of militant 
fundamentalist uprisings surface. 

Linguists and intelligence analysts 
benefit from being aware ofthis under
current of secular-religious tension. 

Secondly,linguists - whether 
serving in tactical or strategic posts
are well advised to maintain sensitivity 
to manners and customs used within 
their target language nations. Often, 
seemingly small gestures, taboos and 
practices ofa people are symbols of 
larger, greater issues. 

To develop an understanding of 
the "soul" ofthe Turkish people and 
their language requires sensitivity to 
their cultural context. OUT NATO ally 
Turkey is located in one of the most stra
tegically important locations in the 
world. To capture important nuances of 
her communication. interaction and un
derstanding, we cannot overlook cus
toms and courtesies. 

Contact with our Turkish allies 
may take place in a variety of ways. 
Some may deploy to lncirlik as part of 
Operation Provide Comfort, which estab
lishes a safe haven in northern Iraq for 
the Kurds. Intelligence personnel sta
tioned in Europe or the Middle East may 
eaten a military hop to Turkey to enjoy 
ner beautiful beaches or archeological 
treasures. Joint operations bring us into 
close association with our Turkish coun
terparts. As we are aware of and sensi
tive to Turkish culture and religious/po
litical expressions, we not only enhance 
abilities to carry out our mission, but 
enrich our lives in the process ... 

I 
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Turkish used Arabic alphabet until 1928 
By Mr. Nuzhet Gencoglu 
Turkish Branch Chief, 
Middle East School I 

T urkish is a member of the Turkic 
branch of the Altaic family of lan

guages. Turkic is spoken by 175 million 
people from southeastern Europe to the 
borders of China. The Turkish branch 
itself is divided into lite Eastern, Western, 
middle-Asiatic and Southern. Turkish, 
which is spoken in Turkey by some 65 
million people, belongs to the southern 
group. All of the Turkic branches are 
quite similar. 

Ottoman Turkish shows extensive 
borrowings from Arabic and Persian, as 
well as a small amount from European 
languages. The Turkish language is still 
far from stabilized. New tendencies re
sulting in a new group of words and even 
fonns, as well as discarding some old 
ones, give it a fluid and unsettled aspect 
as compared to such languages as English 
and French . The tendency to rid the lan
guage of excessive Arabic and Persian 
words and forms was given official sanc
tion in the late 1920s and has gained con
siderable momentum in recent years. 

Turkish used the Arabic alphabet up 
until 1928 when the Latin alphabet was 
introduced and the Arabic script out
lawed. The new Turkish script is almost 
like a phonetic transcription. A person 
can easily learn to read and write the lan
guage after learning what sound each let
ter stands for. The Turkish alphabet is 
made up of eight vowels and 21 conso
nants. Each sound is represented by one 
letter only, and there are no silent letters. 

History ofTukish at DLJ 
The Turkish language program was 

led by Mr. Velid Dag. until his retirement 
in 1975. He was succeeded as chairper
son by Mr. M. Seftk. until 1981 , followed 
by Mr. S. Cicin until 1993. Since then, 

Mr. Nuzhet Gencoglu has been serving as 
Turkish Branch Chief. 

The Turkish Department at DLI was 
established in September 1947. There 
were two instructors in the department at 
the time, who were assigned to one of the 
buildings which the early Russian lan
guage Division occupied . Turkish in
structors shared their large room with 
three other newly organized language 
depanments - Arabic, Persian and 
Greek. 

Instructors were laid to expect their 
first class sometime in November 1947 
and begin preparing teaching materials 
for that class, as well as for future ones. 
This was a tall order since there were no 
materials with which to work, nol even 
dictionaries. The only materials available 
at that time were War Department Manu
als BM 515 (Spoken Turkish, Units 1-12) 
and BM 516 (Units 13-30). One of the 
Turkish instructors' first jobs was obtain
ing dictionaries, grammar books and 
other reference material, but it was im
possible to procure most of these ma
terials in the United States. Available ma
terial in this country was ordered from 
the East Coast while attempts were made 
to purchase the remainder in Turkey. 

This was a long, drawn-out process 
which took weeks and months. In the 
meantime, instructors tried to make the 
best of the situation, using the few books 
which were at their disposal. They 
worked five days a week, including most 
evenings, and sometimes on weekends, to 
have the materials for classroom instruc
tion completed in time for the first class. 

Another problem Turkish teachers 
faced was reproducing text materials for 
the students' use. At the time, there were 
no Turkish typewriters on hand. Al
though the school had ordered some, it 
took a long time to get the second-hand 
ones procured by the Army. Another 

problem was the slow process of learning 
to type, since neither instructor knew how 
to use a typewriter. 

After typing text materials using the 
two-finger method, Turkish instructors 
went to a basement room in one of the 
buildings near the old post headquarters 
and ran their instructions off on a ditto 
machine. In those days, planning and or
ganization of textbooks was more of a 
challenge, since they had nothing to go 
by. Everything had to be s!aned from 
scratch. 

Another problem was obtaining 
qualified instructors. The department 
chairperson, Mr. Velid Dag, and his fac
ulty had to go outside the Monterey area 
to recruit instructors. During the Christ
mas holidays of 1947, they were placed 
on temporary duty and flown to the East 
Coast and the Detroit area on an Army 
plane for the purpose of recruiting in 
structors. Fortunately, their efforts proved 
to be fruitful as they were able to hire two 
new instructors. As time went on, more 
reference materials became available. 
Through experience acquired by teaching, 
they were able to devise more effective 
methods of teaching the Turkish lan
guage. 

In 1948, Mr. Dag was given the job 
of preparing a proficiency test in Turkish. 
After the test was completed, it had to be 
recorded, but there was no recording stu
dio as we have today at DLlFLC. A 
make-shift studio was made using a class
room which had been converted by hang
ing heavy curtains over the windows. 
Since it wasn't possible to sound-proof 
this room satisfactorily, instructors had to 
re-record parts of the lest several times 
l>eeause distracting background noises 
could be heard in the recording. As a mat
ter of fact, one day after they finished re-

continued on page 12 
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continued from page 11 

cording a passage, the Turkish teachers 
played it back and could hear sounds in 
the background like several birds ch.irp
ing, which provided the background 
"music" for the proficiency test. 

In the 19605 through 1980s the de
partment had six c lasses per year, with 
the number of teachers increasing to 11. 
At the time, the audio-lingual methodol
ogy was used with the emphasis mostly 
on speaking and grammar. Also, military 
materials gained momentum in tcaching. 
Students were taught the skills of speak
ing, listening, reading, and writing. Tests 
were basically achievement type. Stu
dents were responsible fo r what had been 
introduced in the classroom. 

In August 1979 Turkish Headstart 
videos were produced and used in the 
Headstart classes. These were a survival 
course which covered basic situations. 
Students, mostly officers who took this 
course, were later assigned to duty in 
Turkey. 

Language proficiency, or the funt:~ 
tional ability to communicate accurately 
in the language, came about in the 1980s. 

12 

Toward the end of the 1980s proficiency 
tests were written in speaking, reading 
and listening, using the Interagency Lan
guage Skill Level Descriptions. The 
Turkish Defense Language Proficiency 
Test (DLPT) IV was written in 1991. 

In 1984 Turkish Course developers 
began writing new textbooks, work
books, lab exercises and related audio
cassettes and tests. These language mate
rials focused on proficiency skills in lis
tening, speaking, reading and writing. 
Again, Interagency Language Roundtable 
Skill Level descriptions were used. 
Grammar-based methodology was aban
doned and replaced with exercises based 
on real-life guided dialogs, storytelling, 
paraphrasing, and role-playing using the 
functional approach and authentic materi
als. Anificial and contrived situations 
were avoided. 

In these ventures, cultural activities, 
films and area studies were introduced. 
This new methodology also produced 
creativity and flexibility. Memorization 
and grammar drills were also avoided. 
Counseling students became part of the 

instruction to diagnose students' learning 
problems and needs, and to modify les
son plans and schedules, if necessary. 
The new Turkish Basic Course was 
implemented in 1989. 

In 1990 the Turkish Interactive 
Video Disc (IVD) project was finalized, 
integrating it into the resident Turkish 
Basic Course. The project was accom
plished in Turkey, using authentic lan
guage and cultural settings. Today. lVDs 
are still being used in the basic course, 
where students watch a video segment of 
a situation, listen to the dialog, and an
swer questions at the end. Students can 
stop the video anytime to liSlen again. 

Today, three instructors teach two 
basic course classes, while two other 
teachers are writing a second set of the 
DLPT IV. Also, each year we teach up to 
three short courses of eight-weeks dura
tion. 

For student proficiency resu lts, the 
average DLPT scores of21212 and better 
for listening, reading and speaking the 
Turkish language are about 80 percent. 

Turkish instructors pose with one of 
their 1994 graduating classes as the stu
dents proudly display their diplomas. 
(U.s. Army photo) 
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Persian-Farsi faculty, students observe New Year 
Compiled by Laleh Sbabani, 

Edited by Youssef Arbab, 
Persian-Farsi Cbairperson, 
Department 8, European School II 

D L1FLC Persian-Farsi staff, facully 
and students observed "Norooz," 

the Iranian New Year, March 21. 
"Norooz" (new day) marks the end of 
winter, the rebirth afnature and the sea
son to reaffinn family ties and friend
ships. This festive season has been cel
ebrated for more than 2,500 years. Many 
rituals followed during this season date 
back to the Zoroastrians who lived in an
cient Iran. 

It is speculated that a legendary 
Jamshid Shah began the tradition of New 
Year on the first day of spring. Accord
ing to one legend, Jamshid Shah, who 
was originally called Shah Jam, loved the 
sun's rays. One year on the first day of 
spring, he sat facing the sunrise in his 
bejeweled throne on a mountain top. On· 
lookers saw the suo's rays reflecting otT 
his crown and throne and shouted in 
amazement, "Shid (luster)!" From that 
day, Shah Jam became Jamshid Shah. 

"Norooz" festivities begin weeks be
fore the official arrival of spring. People 
plant wheat and lentils in dishes for 
sprouting ("Sabzeh"), cleaning, painting 
and repairing new clothes for the New 
Year. Iranians buy presents for children 
and friends while women prepare sweets 
days or weeks before the official holiday. 

"Haji Firuz" are traditional heralds of 
"Norooz" who appear a few weeks before 
March 21. These people blacken their 
faces and dress in colorful costumes to 
remind everyone to start preparing for the 
festivities. "Haji Firuz" entertain people 
by dancing and-singing comical folkloric 
tunes as they wander through streets. 

"Chaha r Shambeh Sood" 
On the last Wednesday of the outgo

ing year, Iranians perform special rituals 

referred to as "Chahar Shambeh Soori." 
In Farsi, "Chahar Shambeh" means 
Wednesday, while "Soori" means red, 
referring to fire. According to legend, 
people should bum away all bad luck of 
the preceding year over a fire. Youth 
gather kindling in the morning of 
"Chahar Shambeh Soori." At sundown, a 
fire is prepared for everyone to jump 
over while the crowd chants phrases suc;.h 
as "your redness is mine and my yellow
ness is yours" to the flames. This is a 
symbolic exchange of poor health (yel
lowness of the individual) for good 
health (redness of fire). 

The fire-jumping ritual was origi
nated more than 2,500 years ago. It was 
noted and recorded by Greeks when 
Alexander the Great conquered Iran. His
torians don't know why the day Wednes
day was chosen to perform this custom. 
However, they confirm that when the 
well· known scientist and poet, Omar 
Khayam, developed the solar calendar in 
the 13th century, the people started to 
celebrate this ritual on the last Wednes
day of the year. 

"Sal Tahvil" refers to the exact mo
ment spring begins. This is the instant the 
sun crosses the earth's equator, making 
day and night equal length. "Sal Tahvil" 
is the climax of the "Norooz" festivities. 
This year ''Tahvil'' falls on March 20. 

"Haft Seen" 
Just before the arrival of the New 

Year, the "Haft Seen" table is set. The 
literal translation of "Haft Seen" is 
"Seven S's," referring to seven items be
ginning with the letter "S" in Farsi, which 
must be displayed on a tablecloth. These 
items are: "sekkeh" (a coin), "sabzeh" 
(greens), "samanoo" (a dish made from 
wheat), "seer" (garlic), "serkeh" (vin
egar), "senjed" (a sweet dried fruit), and 
sumac. In some regions of Iran, other 
items beginning with liS" such as "seeb" 
(apple) and "sombol" (hyacinth) are 

placed as part of the seven special items. 
Over the centuries, the traditional 

"Haft Seen" table has become a center· 
piece for additional items. Candles repre
sent fire ; a mirror symbolizes etcmall ife; 
colored eggs mean fertility; twO goldfish 
in a bow l bring good luck; the Koran is a 
symbol of faith in God; and gold coins 
represent futu re prosperity. The table is 
decorated with tulips and narcissus. 
Honey or sweets are added as a final 
touch. 

An hour before "Sal Tahvil," family 
members gather around the "Haft Seen" 
table. Candles are lit in anticipation of the 
New Year. After "Sal Tahvil," family 
members exchange greetings and elders 
give gold coins or new money to the 
young. The week after New Year's Day 
is devoted to visiting relatives and close 
friends. It 's customary to visit elders' 
homes first. Everyone puts on new 
clothes and enjoys pastries prepared es
pecially for the "Norooz" season. 

Season festivities end with the ar
rival of the 13th day of spring or "Sizdah 
Bedar." The literal translation of"Sizdah 
Bedar" is "Thirteen Out." As in most cui· 
tures, the number 13 is considered un
lucky among Iranians. 

To keep bad luck away. everyone 
stops working and spends the day out
doors. Picnics are held to drive away bad 
omens, while fam ilies spend the day 
bonding, eating, dancing and conversing. 

Single women make knots in the 
grass if they wish to form fam ilies; the 
knots imply that this time next year they 
will be married. The green wheat and 
lentils wh ich were planted for the "Haft 
Seen" table are brought along and tossed 
into streams to mark the end of the 
"Norooz" season. At sundown, once all 
bad omens are banished, everyone re
turns home and the "Norooz" festivities 

come to a close . • 
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Persian-Parsi o6serves 50 years at (])LI 
By Youssef Arbab 
Cbairpenon. Perslan-Fani 
Department D, Eu ropean School II 

T he year 1997 marks the 50th anni
versary of the Persian-Farsi 

program at DLl. Since its inception, the 
program has adapted to the changing 
needs of the military with great success. 
Graduates of the program have per
formed their military dUlies well and also 
participated in community projects capi
talizing on their language skills. Most 
recently, when the Olympic Security 
Support Group needed segments of its 
Law Enforcement Handbook translated 
into Persian, it utilized the services of 
DLI graduates stationed at Fort 
McPherson, Ga. 

In November 1947 Persian, II cat
egory-three language, and nine other lan
guages, were added to Russian and Japa
nese, the only languages previously be
ing taught at DLI, which was then called 
the Anny Language School. The Persian 
Department began training students in 
early 1948. Persian, Albanian, Greek and 
Turkish were all in the same section. The 
program was put together in haste, due to 
geopolitical reasons and the U.S. interest 
in the Middle East, especially in Iran. 

According to one of the earliest 
graduates of Persian, the department 
started with only four instructors and no 
textbooks or other instructional aids. In· 
structors relied solely on their own cre· 
arivity to provide the necessary material 
needed for students. All materials were 
handwritten while tests were adminis· 
tered every other week. 

It was during these early days that 
the ideas for the Persian·Farsi Basic 
Course originated as we have it now. De
veloped in the mid 19605, the basic 
course is primarily a survival course de
signed to provide a linguist with the 
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skills necessary to interact with the gen
eral public. It places a lot of emphasis on 
the spoken language. 

The first newspaper book was added 
to the basic course in 1983 followed by a 
a second newspaper book called 
"PARSI" added in 1995. The latter is a 
compilation of original articles from vari
ous newspapers, followed by supply-type 
questions and classified according to Fi
nal learning Objective (FLOs) contents. 
These two books, beside the regular Per· 
sian radio and television broadcasts, as 
well as voluminous extra material that 
instructors provide, complement the basic 
course. Together they are instrumental in 
achieving the desired DLI results. 

Subsequent to the development of 
the basic course, weekly and phase tests 
were developed. By the late 1970s, the 
need to revise the Persian Curriculum 
was evident. Thus, the first part of the 
basic course was redone in 1980. The 
redone portion, called the Threshold 
Phase, replaced the first 18 lessons of the 
basic course and was revised in 1988. 
Also in 1980 the Sound and Script part of 
the course was added to the basic course. 

In the early 1990s the Persian DlPT 
IV (four versions) was developed 
through the Testing and Evaluation Divi
sion. 

According to the recommendations 
of the Persian Curriculum Review of 
1992, the departmental tests are being 
completely revised in ajoint effort by 
both Persian departments. The new series 
of tests are biweekly and are designed to 
take place after the completjon of every 
10 lessons. A new set of quarterly tests 
was developed at the same time as the 
Defense language Proficiency Test 
(DlPT) IV and were delivered to the 
Testing Division. 

In 1994 a 22-week Persian-Farsi Ba
sic Military Course was completed 
through the Curriculum Div ision for the 
Special Operation Forces (SOF). Also in 

1994 an initiative started to develop three 
textbooks for an intennediate course 
through the Curriculum Division. Books 
I and II have been printed and are being 
used in class. Book III is ready for print. 

Also, the first two computer·assisted 
programs were developed in 1995·96. 
The first is a multimedia exercise pro
gram for the Sound and Script portion of 
the course; the second is also a multime
dia reading and listening exercise pro
gram done through Technology Integra
tion . The fonner is particularly useful at 
the beginning and the latter is designed 
for the last portion of the course. 

The instructional program as it 
stands now is divided into three semes· 
ters. Each semester is approximately 12-
weeks long and encompasses two phases. 
At the end of each phase a Phase Test is 
given . Weeks 374 7 are spent practicing 
different skills. Students receive many 
supplemental practice materials extracted 
from various Persian publications and 
broadcasts from Iran, as well as from the 
United States. 

Prior to the Iranian revolution, Per
sian was not considered an important lan
guage. In fact, in the late 1970s the de
partment went through a cutback on the 
number of instructors, partly due to the 
seemingly stable political situation in 
Iran. In 1979 the number of Persian stu
dents had declined to nine, the lowest 
enrollment ever. 

Since the Iranian revolution of 1979 
and the subsequent drastic change in pe
litical relations between the United States 
and Iran, enrollment in the Persian De· 
partment has steadily increased. This 
growth, in tum, led to the creation of a 
new Persian Department in October 1996 
by splitting the program into departments 
A and B in European School II . Each has 
80· 100 students and about 18 instructors. 
The present chairs are Dr. Ale Ali in De
partment A and Youssef Arbab in De· 
partment B . • 
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Greek language program celebrates 
50 years at the Presidio of Monterey 
By Dr. Nicholas G. ltsines, 
Chairperson, Multi-language Depart

ment, Middle East School. 

T he Greek language program at 
the Defense Language Institute, 

then the Army Language School (ALS), 
was established in 1947, along with Ara
bic. Persian, Turkish, French and some 
five other languages. As such, with the 
exception of Japanese and Russian, it is 
one of the longest continuously taught 
languages at the Presidio of Monterey. 

Two firsts are associated with Greek 
at DLI: its founder, Miss Ann Arpajolu, 
was the first woman instructor at the 
Presidio (arriving in September 1947), 
and she was also the first woman to be
come a language department head. 

Greek started in 1947 as a direct re
sult of the Truman Doctrine (March 
1947), which offered American aid to 
combat the communist insurgency during 
the 1947·1949 Greek Civil War. 

At first, Miss Arpajolu was told to 
expect 20 students .- who were to start in 
November·- and then the number went 
up to 125 in January \948. Under such 
prospects it was urgent to recruit more 
teachers. During the \947 Christmas 
break, she was sent to New York to do 
just that. Among the earliest teachers she 
hired were Olga Mavrophidou and 
Socrates Eleftheriades, Aris Zavitsanos, 
Angelos Seferiades, and Simon Kuntelos. 

The other challenge was to prepare 
materials for the Greek curriculum. 
Greek is an Indo-European language, but 
it has its own alphabet. Therefore, a 
Greek typewriter was needed if a course 
was to be developed. Arpajolu, who's 
still alive and well in retirement, remem· 
bers that when she asked for a typewriter, 

Historic Greek amphitheater 

"they said they'd have to check all Army 
supply warehouses to make sure they 
didn't already have a Greek typewriter. 
Only then would I be allowed to order a 
Greek typewriter." She goes on to say 
that through her supervisor she obtained 
a typewriter much quicker from a Greek 
church in San Francisco. But it needed 
some minor repairs. 

"However," she muses, " the Army 
said, 'Oh no, it wasn't bought with gov· 
ernment money, so we can't use govern· 
ment technicians or funds to repair it.' I 
said to myself, 'Everything I've ever 
heard about the Army and the crazy 
things they do is true.' Here we had a 
free typewriter and couldn't use Army 
repairmen to fix it, even though it was 
used for Army business." .. 

In the end, her boss found a young 
Gl who was a mechanic, bought him the 
best steak dinner in town, and he agreed 
to repair it. Thus, she began typing 

course materials on mimeograph stencils 
for reproduction. 

Greek Curriculum 

The indefatigable Arpajolu, assisted 
by her colleagues, continued to write and 
revise course materials and a battery of 
tests. These constituted the basis of the 
present Greek Basic Course, written in 
the audio-lingual method, which is more 
than 35 years old and quite antiquated. 
Suffice it to say that the Greek Branch 
today uses a variety of supplemental ma
terials and teaching strategies to make the 
course communicative. Traditionally, 
excellent Defense Language Proficiency 
Test (DLPT) results confirm the effec· 
tiveness of the program. 

Greek is the oldest branch of the 

continued on page 16 
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continued from page 15 

Indo-European family of languages 
-- some of 4,000 years old -- and is 
the longest continually spoken lan
guage in Europe. Since languages 
arc living organisms, they evolve 
and change and Modem Greek is 
no exception. In its present ronn, it 
is the descendant of Linear B, and 
Homeric Greek, of classical. Helle
nistic " Kaine" and medieval Greek. 
to name just a few strata. 

However, as A.T. Robinson 
notes: "It is one language whether 
we read the 'Epic Homer,' the 
'Doric Pindar,' the 'Ionic 
Herodotus,' the 'Attic Xenophon: 
the 'Aealie Sappho,' the 'Attieistic 
Plutarch,' Paul the exponent of 
Christ, an inscription in Pergamus, 
a papyrus letter in Egypt, Tricoupis 
or Vlahos in the modem times 
("Grammar of the Greek New Tes
tament in the Light of Historical 
Research," p. 42). 

With the creation of the modem 
Greek state in 1829, the "Katharevousa," 
or puristic Greek, a more archaic fonn of 
Modem Greek became the official writ· 
ten language, beating out the common 
spoken "Demotic Greek." It was the Ian· 
guage of the government, the church, the 
legal system, the anny, the press and the 
educational system uO!il 1977, when 
"Demotic Greek" became the official Ian· 
guage of the country. 

This monumental legislative decision 
and the adoption of the monolonic (one 
accent) system in 1982, (the existing 
course, written in the late 1950s and early 
1960s obviously contains both 
~Katharevousa~ and the polytonic accent 
system), and the increasing age of the 
Greek Basic Course led to efforts to write 
a new course. The first attempt in the late 
1970s failed 10 produce results for a vari· 
ety of reasons. In 1983·84, a new course· 
development effort produced the Analy. 
sis and Design documents in preparation 
for writing the new course. 
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Scenes rrom Christian Greece 

In 1987 a decision was made to de· 
velop semesters I and II by contract, but 
writing did not begin until 1991 when the 
first lessons were sent to the Greek de· 
partment for review. ContractoHelated 
delays and other problems forced us to 
change contractors in 1996. Semester I 
(38 lessons) is expected to be completed 
shortly. 1 plan to implement this new Se· 
mester I course in August 1997 with the 
incoming Greek class. Semester II is to 
be completed by December 1998, and 
Semester III will be developed in·house 
afterward. 

In January 1988 the Greek lnterac· 
tive Video Disc (IVD) courseware 
project was approved to support and 
supplement Semesters 1 and II of the new 
course. Filming in Greece took place in 
1989 under contract, fol lowed by editing. 
However, due to lack of funds, alternate 
sources were sought at the National Secu· 
rity Agency (NSA) and most recently at 
the Center for Advanced Language 
Learning (CALL). The preseO! goal is to 

complete the project on CD· ROMs con· 
taining video, graphics, exercises, and 
vocabulary. When it is completed, it will 
add computer·assisted materials to the 
Greek course. 

Greek studeO!s are tested weekly ev· 
ery three lessons, with comprehensive 
mid·semester and semester finals given 
accordingly. Semester I of the present 
course consists of lessons 1·46, Semester 
II covers lessons 47·75 , and Semester 111 
contains lessons 76· 120. Students also 
take final semester rests in Area Studies, 
which cover a survey of Greek history 
and civilization. and Culture. which fo· 
cuses on 30 culture-related themes. 

Students are tesred on their language 
proficiency by the DLPT. The Greek 
DLPT I , developed in the early 1950s, 
continued to be used until 1979; it was 
replaced by the DLPT 11 in 1980, which 
was in turn replaced by the DLPT IV in 
1995. Final Learning Objectives tests 
were developed at the Directorate of 
Evaluation, Standardization and Testing 
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(EST) and implemented in 1996. 

Fac:ulty and Students 

Arpajolu headed the Greek Depart· 
ment until her retirement in 1913. She 
was succeeded by Aris Zavitsanos, who 
served from 1913-198.5, and he in tum 
was succeeded by this writer, Dr. Nicho
las G. Itsines, from 198.5 to the present. 

1991 marks the .5Oth year of the 
Greek language program's existence at 
DLI. As long as the Greek Civil War 
continued (1941·1949), the student popu· 
lation numbered 100-1 30 with some 1.5 
instructors. From the 19.50s to the late 
1980s the Greek Department operated 
with up to nine instructors and five 
classes, with up to 3S students per year. 

The overwhelming majority of 
Greek students has always been officers 
going to American bases in Greece. With 
the faU of communism in 1989 and the 
closure of the bases, the number of Greek 
classes and srudents gradually decreased. 
Since 1994 we've been having an aver
age of six srudents in one class per year. 

DU's decision in November 1988 to 
combine smaller language programs into 
Multi-Language Departments and rename 
them as branches affected the Greek De
partment as well. At first the Greek 
Branch was together with the Hungarian, 
Bulgarian and Serbian-Croatian 
branches. When the laner language pro
grams were abolished in 1989, the Greek 
branch joined with the Hebrew and Turk
ish branches. These three languages con
stirute the Multi-Language Department of 
Middle East School t today. 

Over the years many instructors have 
taught Greek at OLI. Besides those previ· 
ously named, I should mention 
Efthimios Karahalios, who brieny served 
as Branch Chief in 1988-1 989; the color· 
ful Spiro Lekas; Arthur Paleologos; An
drew Bouzinekis; Mrs. lia Womack; 
Theodore Psarras; and fmany Spiro 
Politis; and Miss Kalina Kreatsoulas who 
cany on the mission today,. 

Student-linguists learn from 
on-site immersion study 

Marshlll Center Public: Affairs OffiC:t 
Glrmisc:b, Germany 

(Editor's note: The Marshall Cen
ter Public Affairs Office in Garmisch 
sent the follOWing article (0 Soldiers 
magazine, which was published in (he 
May 1997 Soldiers magazine). 

Garmisch, Germany:
"Bromley, Khmelnitskiy?" echoed 
through the officer's club in Minsk, 
Belarus. as Defense Attache Maj. Rob
ert Hand read the list of American ser
vice members and their Belarusian 
sponsors. Sgt. Bruce Bromley and 10 
others were meeting the sponsors with 
whom they'd live, eat and most impor
tantly, speak. Russian for the next 
week. The first tentative greeting in 
Russian seemed to express the excite· 
ment and apprehension that most of the 
students felt. 

The mood was decidedly wanner a 
week later in the lobby of the Hotel 
Planeta as Americans and their new 
Belarusian friends exchanged parting 
gifts, took pictures and said good-bye. 
This final meeting capped a week of 
in-country immersion training for Jin
guists attending an intensive five-week 
Russian refresher course al the Foreign 
Language Training Center, Europe 
(FL TCE), in Gannisch, Gennany. 

FL TCE currently offers intensive 
refresher and enhancement training in 
10 foreign languages to linguists from 
all four U.S. military services, includ
ing the Reserve Components. Students 
are taught by native instructors in small 
groups that don't exceed a student-to
instructor ratio of 4·t0-1. A crucial ele
ment in the curriculum is in-country 
immersion training, which sends stu-

dents wherever their target language is 
spoken for a week of applying what 
they' ve learned in the classroom. 

Students in Belarus and Poland 
were the first to participate in a new 
immersion approach at FL TCE 
"home stays." Students are placed in 
homes, rather than staying in hotels, to 
give them greater opportunities to use 
and sharpen their language skills. Stu
dents also receive valuable insights into 
how ordinary people live and think in 
their hosts' countries. The only regular 
contact with English speakers is a daily 
gathering for accountability and sched· 
uled events such as visits to university 
classes or museums. The result is a 
much more intensive learning experi
ence. 

For many students, FLTCE's im
mersion training is the first opportunity 
to visit a country where their foreign 
language is spoken. 

" For FLTCE students to fully ap
preciate the culture, history, and politi
cal and economic realities of a specific 
region, we feel that it is important to 
bring them as close as possible to the 
people through home stays," said 
fL TCE Director Maj. Robert Loynd. 
" In the long run, we are helping to cre
ate bener linguists." 

Military occupalional specialty 
(MOS) -qualified linguists interested in 
the program should contact a unit com
mand language program manager or S-
3 office. Units can contact FLTCE's 
director of instruction, Mr. Brendan 
Phipps, at DSN (31 4) 440-2459 or e
mailloyndr@email.marshall.adsn .int 
for class schedules and tuition infonna

tion . • 
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Spotlight 

Student's interactive novels teach 
combat leadership, decision-making 

Story and photo by Joseph Morgan 

Y OU can learn a lot about battlefield decision~making from 
the combat novels that Lt. Col. John F. Antal has written. 

He's put into them much of what he has learned about 
warfighting and leadership in his 20 years as an Army officer 
and from his lifelong study of combat arms. 

What ' s more, Antal has structured the novels to draw you 
into their narratives in an inventive way. 

"They' re ' interactive fictions,'" expl i\~ns Antal, who re
cently completed two months of intensive Russian study at 
DLlFLC under the tutelage of Dr. Rachel Joseph. "You don't 
just passively read the novels, you participate in determining 
how they end." 

Antal is a 1977 graduate of the U.S. Military Academy at 
West Point who has been selected to attend the U.S. Army War 
College starting in July. Twice a tank company commander, 
twice a tank battalion operations officer and a graduate of the 
Command and General Staff College at Fort Leavenworth, Kan., 
he's the type of officer who seeks out assignments that place 
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him with troops in the field. 
One of his assigrunents was as executive officer of the 1st 

Banalion, 63rd Annor - the famed Opposing Forces at the Na
tional Training Center at Fort Irwin, Calif. He recently served as 
the commander ofan MIA I tank battalion, the 2nd Battalion, 
72nd Annor, 2nd Infantry Division, at Camp Casey, Korea. His 
Task Force 2-72, nicknamed the Dragon Force, is stationed just 
a few miles from the demilitarized zone between Nonh and 
South Korea. 

Troop assignments are the jobs that Antal is plainly proud 
of. "It's been one of the greatest honors of my life to lead 
American soldiers and to be sent to places where the U.S. Anny 
is forward-deployed," he said. 

A voracious reader of books on military subjects who likes 
to tour historic battlefields, Antal began his writing career pro
ducing nonfiction pieces fo r military journals such as "Military 
Review," " Infantry," "Annor, .... Artillery" and "Engineer." A 
prolific writer, he has had 28 articles published to date. 

He also participated in discussions of battles, weapons and 
military leaders in 19 of the 25 episodes of the "Brute Force" 
television series that aired weekly on the Arts and Entertainment 
Network in 1994-95. Reruns of the series continue to appear on 

A&E. 
Ideas for writing interactive fiction came to 
him while he was at the National Training 
Center and later at the Command and General 
Staff College, Antal said. 

"I became intrigued with trying to help 
young officers and NCOs and soldiers sharpen 
their tactical skills and their ability to make 
decisions," he said. 

" Part tactical decision game, part combat 
adventure page-turner" is how one reviewer 
described the interactive structure of an Antal 
book. 

In "Annor Attacks," Antal's first interac
tive novel, published by Presidio Press in 
1991 , the reader makes decisions for fictitious 
Army 2nd Lt. Sam Jaeger, commander ofa 
platoon of four M J A I tanks, each with a four
member crew, in a combat scenario. 

Antal sends Jaeger (and the reader) on two 
missions, one in which Jaeger is ordered to 
conduct an assault and another in which he 
conducts a counter-reconnaissance. 
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"In each area you must bring your knowl
edge and judgment to bear," says the 
publisher's back-cover blurb. "If you choose 
wrong, defeat and even death may be your lot. 
If you succeed, you savor the tasle of victory 
and live 10 fight another day." 

The success of "Armor Attacks" led to 
Antal's second interactive novel "Infantry Com
bat," published by Presidio Press in 1995. In 
"'nfantry Combat" you make decisions for ficti
tious Army 2nd Lt. Bruce Davis as he com
mands an infantry platoon defending a position 
against an advancing mechanized force . 

Antal has divided the books into num
bered sections. After the opening section it's the 
reader's decision-making that determines which 
section to tum to. To help the reader make in
fonned decisions, the author has included in 
each book glossaries and appendices with de
tailed information on weapons, unit organiza
tion and other subjects. 

Here and there in both books Antal has 
also placed instructions for the reader to pro
ceed according to the outcome of a roll of dice. 
It's Antal's way of showing that the element of 
;hance is always present on the battlefield. 

As Antal puts it: "You can make the right 
decisions but you can be unlucky." 

The narratives resound with the din of 

Russian student Lt. Col. John Antal and Dr. Rachel Joseph, his instructor, talk 
about classroom progress in a two-month special course. Dr. Joseph tailored 
her instruction to meet the needs or this one student. 

battle. ("Karrummp! Karrummp!" is the sound 
of incoming artiUery in "Armor Attacks.") The author says he 's 
tried to make the novels as realistic as possible. 

"Of course when you're reading them you're probably not 
wet, cold, hungry, tired and being shot at," he says, in deference 
to the conditions under which combat soldiers through the cen
turies have had to carry out their duties. 

Antal is currently at work on a third interactive novel, 
"'Company Team," for which the reader makes decisions for the 
commander of a heavy company team of two tank platoons and 
two mechanized infantry platoons. 

"He's on a mission to relieve a light infantry unit that 's 
surrounded by enemy forces," says Antal. "If he doesn't get 
there in time they'll be annihilated." 

Antal is also completing his first non-interactive novel. 
Titled "Proud Legions," about a future conflict in Korea. 

His Russian study at DLIFLC was an all-out effort to pre
pare him linguistically to be the first U.s. military officer ex
change student at Russia's Vorshilov Academy. The academy is 
where senior colonels and general officers of the Russian Army 
grapple with a curriculum that invites comparison with thai of 
the U.S. Anny War College. 

Antal said he was saddened when arrangements for a 

year's study there suddenly collapsed, but the opportunity to at
tend the U.S. Anny's prestigious warfighting institution took the 
edge off his disappointtnent. 

At DLlFLC Antal spent at least 10 hours a day focused 
entirely on Russian, a language he first studied at West Point. 
When his wife Uncha joined him a few weeks after his arrival at 
DLlFLC, she began to study Russian by entering a Basic Course 
class that was forming. Dr. Joseph, who has been a DLlFLC in
structor since 1990, guided Antal's instruction using many texts 
and Russian magazines, newspapers and videos, sometimes cov
ering in days what Russian Basic Course students cover in 
weeks. She was impressed by Antal 's sl;lccess. 

"He is a very hard working student," said Dr. Joseph. "We 
went so fast. He worked day and night and he came in every 
morning prepared." 

" I've benefited tremendously from my DLfFLC experi
ences," Antal said. " It' s a great place to learn." 

Despite the tum of events, Antal said his Russian study 
may yet serve in the interest of improved re lations between Rus
sian and U.S. military forces, its original purpose. 

"I have the feeling that I'll probably be the sponsor for a 
Russian officer at the War College," Antal said . • 
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DLIFLC hosts Monterey 
sister city visitors from Japan 

Story and photo by Josepb Morgan 

D LIFLC was one of the stops on a 
March 25 tour of Monterey for 

eight members of a delegation from 
Nanao, Japan -- Monterey's sister city. 

The visitors were accompanied to 
DLlFLC by Monterey Mayor Dan Albert 
and were greeted by Col. Daniel Devlin, 
DLlFLC/Prcsidio of Monterey Com
mander and DLlFLC Commandnt. They 
attended a DLIFLC command briefing 

conducted by Air Force Lt. Col. Roderic 
Gale, DUFLe Associate Provost and 
Dean of Students, which was simulta
neously interpreted by the delegation's 
interpreter. 

The delegation visited the Japanese 
Branch, Multi-Language Department, 
Asian School I, and met with students, 
faculty members and Col. David Gross, 
Presidio of Monterey Garrison Com
mander, at a reception there. 

The sister city relationship between 
Nanao and Monterey was formalized in 

December 1995 after about 10 years of 
exchanges between community organiza· 
tions and schools of both cities. 

With a population of about 48,000, 
Nanao is situated on the Noto Peninsula 
in Ishikawa prefecture on the west coast 
of Honshu, the largest of the four main 
islands of Japan . Like Monterey, Nanao's 
economy was once based largely on a 
thriving fishing industry which has been 
replaced in recent decades by other enter· 
prises, including tourism .• 

A member of the Nanao, Japan, delegation takes her turn as self· introdudions are conducted in 
Japanese during the delegation's visit to the DLlFLC Japanese Branch. Nanao is Monterey's 
sister city. 
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By Chap. (Maj.) Kenneth Sampson 
World Religions: Curriculum Development and Instruction 

I n 1980 unknown assassins shot EI Salvador' s Archbishop 
_ Oscar Romero. The Archbishop' s refusal to remain silent 
about societal injustices - killings, torturings, kidnappings
led to his murder. 

While a homity was being said at Romero' s funeral. au
thorities fired upon a large crowd gathered outside cathedral 
doors. Some 40 individuals died. Gustavo Gut ierrez, author of 
" A Theology of Liberation," was part of the crowd, attending 
the wounded. 

Dr. Gutierrez' s book, first publ ished in Spanish (1971), 
popularized throughout Latin America a "grass roots," people
oriented movement known as liberation theology. People like 
those killed at the archbishop' s funeral - the unknown, 'anony
mous' poor - were the focus of liberation theology. Manyred 
Archbishop Romcro became its symbolic figurehead. 

What does liberation theology have to do with Defense Lan
guage Insti tute linguists? How does it fit into the Romance lan
guage setting? Why should intelligence analysts concern them
selves with this panicular school of thought and practice? 

Liberation theology influences a widespread audience. Afri
can-American and feminist theologians draw heavily upon its 
tenets. It was a major factor in the insurgencies of Nicaragua. El 
Salvador and Honduras. In South Arrica. it hclped fuel anti
apanheid sentiment. Recent Noble Prize winning Bishop Carlos 
Ximencs Belo of Indonesia' s East Timor advocates liberation 
themes as he addresses the government concerning human rights 
abuses against East Timor citizens. 

This movement offers us challenges. It confronts us to rcc
ognize the distress of the poor. Throughout Latin America. 
many people experience great shortages of life's basic needs. 
Lack of adequate food, clean water. suitable housing, essential 
heahh care, and physical security combine to create dehumani<l
ing. oppressive environments. The theology ofliberation di
rec tly speaks to such needs. 

The movement also tasks us to sec its spiritual underpin
nings. I was privileged to study with Dr. Gutierrez last year at 
Princeton Theological Seminary. He is a warm . engaging, 
deeply spiritual scholar - leader - priest. He continues to pas
tor a parish, living and working among the poor of Rimac, a 
slum section of Lima. Peru. 

Critics often overlook the deep spirituality of liberation ad
herents. To ignore this devotional foundation and its roots in the 
traditions and disciplines of the church is to do liberation theo l
ogy a disservice. 

To capture a fuller picture of the liberationist context, the 

following sources are helpful: "A Theology of Liberation" 
(Orbis Press, 1995), and "We Drink From Our Own Wells" 
(Orbis, 1995) by Gustavo Gutierrez; "Saint, Sinner, or Soldier
Liberation Theology and Low Intensity Conflict," (School of 
Advanced Military Studies, Fon Leavenworth , Kan., 1992, [De
fense Technical Information Center Technical Repon]) by Rob
ert Drumm; and " Liberation Theology and the Religious Roots 
of Rebellion," (Parameters 16, Summer 1986) by Donald 
Davidson. 

Practical implications, applicable to linguists serving as in
terrogators. translators, or intelligence analysts. also surface. 

Liberation theology sets an example of how religion can be 
a motivating force for social change. A military strategist of an
other generation, Antoine Jomini, wrote of religion's power, " it 
excites the (passions) of the people, and often creates a closely
knit party." 

We better comprehend the complexities of Latin American 
soc iety and politics by understanding this schoo l of thought. Ste
reotyped, " idealized" notions of Latin America' s poor would 
have us consider this group as content with their lot, hopeful to 
receive generous aid from wealthy Nonh American benefactors. 
The" breaking of the poor," a liberationist theme, stops these 
preconceived notions. The marginalized poor can become self· 
reliant, speak, organize and act in new ways. 

Tactical units are wise to employ caution when dealing with 
the realities of the church in Latin America. The organizational 
base of libcmtion theology is a loosely knit affair. There is no 
elaborate structure, little formal design and no means of admin
istrative control. Consequently, some liberationists may align 
themselves with "Ieft·wing guerrilla groups." 

We often assume priests, Protestant pastors, nuns and 
church workers to be friendly, "safe," neutral figures. This is not 
always the case. Intelligence analysts would be well-advised to 
be aware of the peculiar bias of the religious groups with whom 
they deal. 

Additionally, on deployments and in partnership missions, 
soldiers, sai lors, ainnen and Marines can do much to counterbal
ance negative notions their Latin American counterpans may 
have of Americans. As we demonstratc counesy. gentleness and 
maintainjuslice. we accomplish much to introduce new fr iends 
to democratic ideals. 

Liberation theology summons us to practice our faith. 
Libcrationist themes, God's "preferentia l option for the poor" ... 
his being a "God who liberates" ... who does not "abandon the 
poor but has a special concern for them," can prick our collec
tive consciences. As we genuinely respond to the challenges pre

sented. while employing caution in our dealings, we more 
readily fulfill obligations to our God and nation . .t. 
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DLIf"LC students use their language skills 
in Serbian-Croatian during field exercise 

Story and photos by Bob Britton 

D LIFLC Serbian-Croatian students 
prepared for deployment to Bosnia 

with a language Field Training Exercise 
CFTX) at Soldier Field Jan. 29. The 40 
students in the 16-week class practiced 
interrogating fellow students, slopping 
and searching vehicles, looking for weap
ons and using their Serbian-Croatian vo
cabulary. Most of the students previously 
studied Russian or Czech at the Institute. 

"This was the first time recently we 
held such an exercise," said Ishka Jenson, 
the chairperson oflhe Multi-Language 
Department, European School I. "We 
wanted to give the military linguists some 
practical experience before they gradu
ated and were assigned to Bosnia. The 
faculty and students planned this exercise 
weeks ahead of the event. Everyone was 
exposed to all realistic situations." 

During the FTX, some of the lin
guists drove vehicles through different 
checkpoints. Other classmates armed 
with weapons questioned the drivers and 
passengers, and stopped and searched 
their vehicles for possible explosives. 
The checkpoint guards also interrogated 
and body searched some of the suspicious 
drivers. 

"We named the different checkpoints 
after the rivers in Bosnia," said Jenson. 
"These included the Orina, Vrbas, Sava, 
Neretva, Bosna, Sutjeska, Una and Sana." 

"This was my best field training ex
ercise in quite a while," said Serbian
Croatian student Spc. Charles Foresyth as 
he guarded one of the exercise check
points. "We used our language capabili
ties for rcal world situations. This is bet
ter speaking the language in the field in
stead of memorizing words in classes. I 
previously studied Russian and found it 
difficult switching from that language to 
Serbian-Croatian. 

For some students, the FTX was a 
first-time experience and eye-opener. It 
helped prepare students for possible real
world situations in Bosnia, such as 
searching people or vehicles and know-
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ing what to look for. Normally, linguists 
learn about a country's culture, customs, 
the language and prepare for the Defense 
Language Proficiency Test (DLPD in the 
classroom, mentioned Sgt. Tara Sundt. 

"This was my first time involved in a 
field training exercise, so I appreciated 
the realism," said Sundt "I could be per
forming sim ilar duty in Bosnia after 
graduation. Previously, I studied Russian 
and Arabic here, but it is ditlicult chang
ing languages, especially for the gram
mar part." 

StaffSgt. Joaquin Duenas has par
ticipated in previous language FTXs with 
other units. He enjoys the realism and 

training younger soldiers to receive his 
experiences and knowledge. The most 
important part of the scenario was rein
forcing language training and preparing 
the students for real istic world situations, 
he mentioned. 

"I've been a Russian military linguist 
for 16 years and previously served at 
DLIFLC as a Russian Military Language 
Instructor from 1991 - 1993," Duenas said. 
"I've seen language learning from a 
student's perspective and from an 
instructor's. Exercises like this prepare 
students for future language assignments 
worldwide.",. 

Staff Sgt. Joaquin Duenas, DLlFLC Serbian-Croatian student, 
guards a simulated suspect while Sgt. Tara Sundt searches h,m. 
Serbian· Croatian students and faculty set up a realistic field 
training exercise at Soldier Field Jan. 29. Students practiced their 
language skills, set up checkpoints, interrogated people and 
searched vehicles and occupants. (Photo by Boh Britton) 
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Spc. Charlcs Forcsyth, a Serbian
Croatian student at DLlFLC. covers a 
simulated terrorist at Soldier Field Jan. 
29. Class members pretended they were 
ch«kpoint guards who stopped ve
hides and people and questioned occu
pants in their target language. Foresyth 
previously studied Russian at the 
Presidio of Monterey. 

Sgt. Tara Sundt, a Serbian.Croatian 
student, simulates searching a suspect 
during a language field t raining exer
cise at Soldier Field Jan. 29. Class mem
bers practiced their language ability by 
interrogating fellow students, slopping 
and searching vehiCles, looking for 
weapons and using their Serbian
Croatian vocabulary. They could be do
ing similiar things if tbey deploy to 
Bosnia. 
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TCS status complicates Army NCOs' Bosnia service 

Story and photo by Joe Morgan 

6 etting the bureaucratic runaround 
is an all too common experience 

when you're deployed to Bosnia on tem
porary change of station (TCS) status, 
according to three Anny NCQs of Head
quarters and Headquarters Company 
who've been through it. 

Sgt. 1st Class lohn Andruszka, Staff 
Sgt. Victor Kamenir, and Sgt. I st Class 
Maciej Wlodarski say they've benefited 
professionally by serving with NATO 
peacekeeping forces in Bosnia. Deploy
ing on TCS status, however, might be 
called the downside of their experience. 

The three are interrogators in military 
occupational specialty (MOS) 97 Echo. 
Each has served as a Russian military 
language instructor (MLI) at DLIFLC. 
Each is a Russian linguist cross-trained in 

Serbian/Croatian. 
Deployment on TCS status was a new 

experience for each of them. "They are 
the first Headquarters and Headuarters 
Company, 229th Military Intelligence 
Battalion, soldiers to deploy to Bosnia as 
Serbian/Croatian linguists," said Capt. 
Jeffrey Elliott, the unit's commander. 

The paths of all three crossed in 
Elliott's office one morning in February. 
Wlodarski had recently returned 10 

DLIFLC after a 364-day tour with mili
tary intelligence units in Bosnia. 
Andruszka and Kamenir, who are still 
assigned to military intelligence units 
there, visited while on leave. 

As Elliott explained it, deployments 
took unexpected turns before they began. 

"Their orders said 179 days, not to ex
ceed 180, with a possible extension up to 
364 days," Elliott said. "Before their feet 
even h it ground they wcre extended." 

With most U.S. personnel rotating out 
of Bosnia after four or six months, 
Andruszka said, the extension has taken a 
psychological toll. 

"Every month you're seeing people 
rotate out and you're still there," he ex
plained. "It's rough on you to say 
goodbye to so many people." 

Wlodarski, who was among the first 27 
Serbian/Croatian linguists sent by the 
U.S. mil itary to Bosnia., encountered a 
double standard, which he described as 
"one standard for TCSers and another for 
pennanently assigned soldiers." Units the 
TCSers were attached to saddled the lin
guists with work details, including guard 
duty, kitchen police (KP) and convoy 
support, that they became unavailable for 
intelligence missions, he said. 

"Because we were in TCS status, ev
erybody used us as their detail bodies," 
Wlodarski said. 

From left: Staff Sgt. Victor Kamenir, Sgt. lst Class Maciej Wlodarski and Sgt. lsi Class John Andruszka discuss their 
deployment to Bosnia with Capt. Jeffrey Elliott, Headquarters and Headquarters Company Commander. 
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Andruszka said TCScrs were also put 
to work helping with the processing-out 
of departing units and the processing-in 
of new ones. " And we got handed off 
from one unit to the next as they rotated 
through Bosnia, '" he said. 

The NCOs said they knew of instances 
in which leadership positions were de
nied to soldiers because of their TCS sta
tus. 

Opportunities to attend schools fall by 
the wayside for TCSers, they said, be
cause their status makes them ineligible. 

Access to promotion boards usually 
gets pUI on hold for TCSers because each 
unit to which they're attached insist on a 
minimum of90 days' service with the 
unit in order 10 qualify, they said. 

" By the time they get 90 days in the 
unit , that unit's already starting to de
ploy," said Andruszka. 

Geuing resupplied with even such es
sentials as basic loads ofM-16 ammuni
tion and participating in unifonn parts 
exchanges can be problematical, they 
said, because units arc hesitanllo share 
with TCSers. 

Kamenir recalled an assignment to 
TCSers to repaint vehicles. It came with a 
deadline, but no cans of pain!. 

"So we ended up buying our own paint 
and paying through the nose," he said. 

As for the military's standard 30 days 
of leave per year, the NCOs said Ihey had 
10 settle for IS days of rest and relaxation 
because of their TCS status. 

Moving among the once-warring Serbs, 
Croats and Muslims on intelligence-gath
ering missions has given them insight 
inlo the nature oflhe conflict in Bosnia, 
the three agreed. 

"There's no right or wrong side to the 
conflict," said Kamenir. "Each side is to 
b lame and each side is a victim." 

" I think what we're doing in the human 
intelligencc field is cutting-edge," said 
Andruszka, explaining that interrogators 
and counter-intelligence clements in 
Bosnia are finding new ways to work to

gether. 
"We' re doing stuff the manuals haven 't 

covered yet," he said. 

Wlodarski said he gained a great deal 
of experience in both interrogation and 
counter-intelligence. 

" I've improved myself professionally, 
there's no doubt about that," he said. 

Kamenir ran into some of his fonner 
students in Bosn ia. He said his Bosnia 
experience will make him a better MLI. 

"I know what needs to be focused on," 
he said. 

Andruszka said he expects to be as
signed to another Bosnia tour when his 
current one is over. 

" I have a feeling thai Serbian/Croatian 
linguists are going to wind up rotating 
over there at least twice, maybe three 
times before it's over," he said. " Hope
fully, things wil1 be a little more orga
nized the next time around.". 

Helpful hints on using the government 
American Express credit card 

The Defense Language Institute For
eign Language Center and Presidio of 
Monterey (DU FLe & POM) no longer 
provide advances for Temporary Duty 
(TOY) travel and PCS moves. Instead, 
OLlFLC & POM participates in an 
Army-wide American Express credit card 
program. Use of the government AM EX 
card is for official travel and related ex
penses (lodging, meals, incidentals) away 
from your official duty stat ion. 

This card is not to be used for per
sonal purposes. 

As of February 1997, the status o f 
AMEX accounts at DUFLe & POM is: 
Active Accounts: 555 
Canceled Accounts: 75 
Renewed Accounts: 4 

BE AWARE TIIAT: 
-By accepting the AMEX credit card, you 
are entering into an agreement between 
you, as a cardholder, and AMEX. 
-As a cardholder, you are responsib le for 
paying the bill in full upon receipt of the 
monthly statement. 
-For the DLlfLC & POM, the billing 
cycle is from the 5th of one month to the 
5th ofthc next month. You can expect 
your charge account statement between 
the 7th and 10th of each month. 
-The hilling statements are mailed to 
cardholder's nome address, not the of
fi ce. 
-With the AMEX card and PIN number, 
you can withdraw cash from any ATM 
machine. There is a 2.75% charge per 
each transaction that is fully reimburs
able. For DUFLC & POM the cash limit 
is $600.00 per month and should be used 
for small purchases and emergencies! 
incidentals only while on official travel. 
-The AMEX card itselfhas no limit set 

for charges as long as they are autho
rized on your orders. 
-The AMEX monito~ all the accounts 
very closely, so make sure that all your 
charges are travel related and authorized. 
-Use of the AMEX card is not manda
tory. You can usc the government 
AMEX card, your private credit card or a 
combination. 
-If you are on extensive TOY, do not 
wait to file your Travel Voucher Claim 
until completion of your TOY. File par
tial claims - every three or four weeks. 
Receipt of reimbursement lakes up to 21 
working days. 
-If you are transferring to a different duty 
station thcre is no need to close your ac
count. Upon arrival contact the AMEX 
POC and transfer your account to your 
new duty station within 30 days of your 
arrival. I f the account is not transferred 
within the given time frame the AMEX 
has the right to close your account with
out notifying you. 
-In case ofPCS move, the cardholder is 
responsible for notifying the AMEX of 
address change. 
-Civilian employees, when making lodg
ing reservations, should make sure that 
the government AMEX card will be ac
cepted and that there won't be a tax fee 
charged. 
-To apply for the AMEX card, stop by 
the office of AMEX Installation Program 
Manager and fill out an application. It 
takes up to 14 working days to receive 
cards in the mail. 
·You can find the DLlFLC & POM 
AMEX Installation Program Manager, 
lolanta Parker at Directorate of Resource 
Mllnagement (Bldg 614, Rm 127), ext. 
52 16 .... 
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311tfi 'Traini11lJ Squadron PresUfio oj:Monterey {eaLfersfiip cfza11lJes fzarufs 

Story and Photo by Petty Officer lsi 
Class T.E. "Scoop" Hansen 

T he 311 th Training Squadron leader
ship changed hands as Lt. Col. (Sel.) 

John Diggins took over the reigns from LI. 
Col. Janet Escobedo at Soldier Ficld Feb. 
28. The day also included a retirement cer
emony in honor of Escobedo's 20 years of 
service to the Air Force. 

Although a bright and beautiful sunny 
day, the afternoon breeze put a slight chill 
in the air as Escobedo received the Merito
rious Service Medal after thc prescntation 
of the command and colors. Next , 

Escobedo passed the Air Force colors to 
Col. Ronald Yaggi, Commander of the 
17th Training Group, Goodfellow Air 
Force Base, Texas. Yaggi was the review
ing officer for the ceremony. He then pre
sented the colors to Diggins signifying the 
change of command of the 311th. Follow
ing this, Escobedo's retirement was recog
nized and she along with her husband were 
presented with certificates. 

Col. Yaggi then gave his remarks. "Lt. 
Col. Escobedo and Lt. Col. (Sel.) Diggins, 
you should both feel very proud today. 
Your 31lth Training Squadron looks ex
tremely sharp - they are top-notch airmen 
and like you both, arc part of a great orga-

nization ," he said. " Col. 
Escobedo, you have done a su
perb job and you will be missed. 
You have had challenging job 
assignments in the past but as
signments that wcrc perfect jobs 
in what we were looking for in 
an intelligcnce officer and that 
field. You ' re a great officer and 
a great lady. God Bless you on 
your way out. To Lt. Col. (ScI.) 
Diggins, you have a hard act to 
follow but I know you will do a 
superb job with your new as
signment. Go gel 'em Tiger on 
your way in." 

Yaggi then presented 
Escobedo with a lettcr of appre
ciation from President Bi ll 
Clinton before introducing her 
to speak in front of fam ily, 
friends, airmen and service rep
resentatives from all the service 
branches. Also on hand was Col. 
Daniel Devlin, DLlFLClinstal
lalion Commander and DLlFLC 
Commandant. 

Lt. Col. Janet Escobedo, ou tgoing Commander of 
the 31lth Training Squadron, passes the unit col
ors to Col. Ronald Yaggi, Commander of the 17th 
Training Group at Goodfellow Air Force Base, 
Texas, who then passed the guidon to the incoming 
311th Training Squadron Commander, Lt. Col. 
(Sel.) John Diggins during the change of command 
ceremony at Soldier Field Feb. 28. 

Escobedo thanked God 
first and foremost along with her 
family, friends and parents for 
all their support over the years. 
She specifical ly noted the en
couragement and adv ice over 
the years of her late father. "I 
would also like to thank my 
311th Training Squadron for all 
of their hard work while I was 
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here in Monterey. They have donc a great 
job and they look great," she said. "Also, 
thanks to Col. Devlin and the Garrison 
Command for all their support. 

"I have spent the last 20 years training 
and looking to destroy the enemy as a 
bloodthirsty intelligence officer," she 
stated. ' 'Now, I will move with my husband 
Brian; my daughters Sara, Rachel, and my 
son Douglas to Albuquerque, N.M. to pur
sue a carcer in counseling. To Lt. Col. (Sel.) 
Diggins , you have a great opportunity 
ahead of you and I wish you every success 
and luck. I know you will do great! It has 
been an unforgenablc day and ceremony. 
God Bless you all and thank you." 

Diggins then addressed all in anen
dance. "So, this is how you treat the new 
guy? I am put on last after an act like that? 
"I'm going to make this short, just give me 
30 seconds and that's all," he mentioned. 
"With Lt. Col. Escobedo's departure and 
retirement, I have some very big shoes to 
try and fill . Col. Devlin - I'm looking for
ward to working with you and to the 311 th 
Training Squadron - I'm proud to serve 
with you." 

AfterDiggins' remarks, the 311th Air
men passed in review to end the ceremony. 
A reception followed at the Weckerling 
Cenler. 

Diggins served in the enlisted ranks 
from 1968to 1975. HeservedasaChinese 
linguist in Okinawa, and as a cryptologic 
language instructor at Goodfellow Air 
Force Base, Texas, and the National Secu
rity Agency (NSA). 

After a six-year break in service to pur
sue a college education and teach, he was 
commissioned a second lieutenant in Feb
ruary \98 1. 

Prior to becoming the 311 th Training 
Squadron commander, he was assigned as 
the Operations Officer, 17th Training Sup
port Squadron, Goodfellow Air Force Base. 
The unit supports intelligence training for 
all U.S. military services as well as offic
ers and noncomm issioned officers from a 
dozen foreign nations. 

Diggins is married to the former Elaine 
Knight of Iraan, Texas, and they have one 
daughter. 4i\ 

FebruaryfMarch 1997 



By Air Force LI. Col. Janet Escobedo 
Commandu, 31lth Training Squadron 

O n Feb. 28 I completed my two 
year, 25-day tour as Commander, 

3 11th Training Squadron, and my last 
active-duty assignment in the United 
States Air Force. As I look back on my 
time at the Defense Language Institute 
Foreign Language Center. I am thankful 
for all of the good things that have hap
pened. 

My fonnula for success has been 
simple: "success equals persistence times 
prayer" or to "coin" a phrase from our 
United States currency - "'n God We 
Trust." This article is about what happens 
to a squadron commander with a linle 
persistence and a lot of prayer. 

The first thing in the squadron that 
needed fixing was our manpower situa
tion for the permanent-party staff. I 
looked at the future student load and saw 
student numbers rising with no projected 
manpower gains in the suppon staff. The 
military training branch had six noncom
missioned officer training managers to 
look after 600 airmen. We had nobody to 
staff the mailroom or to perfonn as regis
trar. There was only one officer beside 
myself for a squadron projected to grow 
to over 750 before I would leave. 

I was able to get 10 new manpower 
positions added to our permanent-party 
staff. These included three more military 
training managers (with recognition that 
five more are still needed); mailroom, 
registrar and sccuriry investigative posi
tions; a captain squadron-section com
mander; and three military crypto- lin
guist positions. 

The executive-officer position was 
converted into a computer-communica
tions officer and made it into a training
support flight commander. This person 
works closely with the three senior NCO 
cryptologic-linguist positions, which are 
the squadron's link to the schools. 

During my cour, I was successfu l in 
convincing 2nd Air Force to send our 
airmen to the Institute a week early for 
formal headstart training. A final im
provement is a major chang~ to the lan-

• CllI"men qlACllity-of-life 

guage-selection process which now oc
curs early in the recruiting pipeline for 
greater customer satisfaction . 

Once student customers had an ad
equately manned pennanent-party sup
port staff, the next opponunity to im
prove fell into the quality-of-life arena. 
The Air Force popu lation was growing 
without any requisite increase in dormi
tory rooms. Consequently, airmen were 
crammed into quaners designed for one 
person. Despite a painful, laborious pro
cess, the four services have realigned 
dormitory space to ensure a more equi
table distribution of scarce resources. 

Having enough domlitory space 
wasn't enough. The fanner 2nd Air 
Force commander and Gen Billy Boles. 
the Headquarters , Air Education and 
Training Command (A ETC) commander, 
agreed to purchase SI.2 million in new 
furn iture. Beside the furnit ure, Gen Boles 
also purchased new television sets and 
microwave ovens along with new 
dayroom furn iture. 

As if that wasn't enough, I turned 
my two-person supply team loose on our 
facilities. They found space for a brand 
new language-learn ing center filled with 
computers for computer-based learning, a 
new self-help conference room and a 
newly carpeted main dayroom . Other 
renovations were a furnished classroom, 
a carpeted Military Personnel Activity 
and Finance office; and a stairwcll-reno
vation project replacing the railings and 
covering the unsightly stairs with a safer, 
quieter rubberized surface. 

Perhaps the most visible improve
ment is the DLI-funded Recreation and 
Leisure Facility. fondly known as 
" RALF." This "RALF" is the symbol of 
persistence times prayer. With its privacy 
fence. landscaping, and volleyball court, 
the beautiful gazebo project was born. 
We staned out with $4,000, some 
dreams, and some elbow grease. Air 
Force people convinced the DLI com
mand staff to bulldoze the former eyesore 
area and build an alternative. The Air 
Force loses space living in the same 
building as the Combs Dining Facility. 

Food - the final frontier - has al
ways been an issue for aimlen who arrive 
from Lack land Air Force Base. Texas, on 

low-fat diets at basic military training. I 
invested much time and energy puning 
visibili ty on an issue that always bothered 
me. How can we bring Combs Dining 
Facility up to the same high standards as 
the Belas Hall Dining Facility? After 
much dialogue, Col. Daniel Devlin, the 
DLlFLClPresid io of Monterey Com
mander and DLlFLC Commandant, and 
Co l. David Gross, the Garrison Com
mander, have found a solution. Fixes arc 
stnning to happen with more to come. I 
have tried to eat at least one meal a day 
where my ainnen eat - after all, if I 
want to represent my people. I must have 
first -hand knowledge of their concerns. 

This same ph ilosophy of first-hand 
knowledge carried me to d07.ens of class
rooms. I would regularly visit class
rooms whenever I could break free from 
the job of command. I enjoyed showing 
the Air Force nag. As a commander, I 
want my airmen. NCOs, and officers to 
know I care about how they are doing in 
the classrooms. If they had problems in 
class, it gave me first-hand knowledge of 
their issues. It also helped me to get ac
quainted with the faculty members. 

Finally, any plan to improve the 
squadron wouldn't be complete without 
some work on the moral climate. During 
my first few months, some airmen were 
casually getting married on their lunch 
hours and later were el iminated from 
training due to major marital problems or 
mismatches. We also recognized a lack 
of emergency counseling options to help 
ainnen through short-term, though not 
life-threatening crises. Fortunately, we 
now have three full-time Reservis t Air 
Force chaplains who are now providing 
support to all military services. The chap
lains run a mandatory marriage-prepara
tion class which airmen must complete 
prior to gening married. 

As I relocate to Albuquerque, N.M., 
and complete my graduate studies in 
counseling, I need to thank the 311th 
Squadron permanent-puny staff - the 
most remarkable collection of profession
als I have ever worked with. My hus
band, Brian, and my children's support 
and encouragement truly have kept me 
going. " In God We Trust!". 
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Community Support - - - - -- --- _ _ 

DLIFLC personnel volunteer tbeir services 
to tbe AT&T Pebble Beacb Pro-Am Go[f Tourne~ 

Story and Photos by Petty Officer lst Class 
T.E. "Scoop" Ha nsen 

T hroughout the year, service personnel from the Defense 
Language Institute Foreign Language Center are asked to 

volunteer their services for many local events. These include the 
Toyota Grand Prix Laguna Seea car races, the YWCA Run/ 
Walk, the Scottish/Irish Festival and Highland Games, the 
Fourth of July celebration, Special Olympics and the Triathalon 
at Pacific Grove. However, the biggest tum-out of DLl volun
teers comes every year around Jan. 26 through Feb. 2 al the 
popular and famous AT&T Pebble Beach National Pro-Am Golf 
Tournament. Formerly known as the Bing Crosby Clambake, 
the tournament is rich in history and tradition. Every year, golf 
enthusiasts of the world and those people who like to star gaze 
tum their eyes and focus attention on the Monterey Peninsula. 

"The event continues to grow each and every year," said 
DLlFLC Community Rclalions Director Alvin Macks, who 
handles all requests for volunteer services of DLI personnel. 
"This year, we had 116 service members, both pennanent party 
and students, who went oul and volunteered their services at the 
annual event." 

Macks believes volunteer opportunities throughout the year 
give DLI military people a chance to give something back as 
well as to interact within the community. "DLI has a proud 
reputation when it comes to assisting local community organiza
tions and that continues to grow as well," he noted. 

Of COUTse, seeing and being near film stars such as Kevin 
Costner, Andy Garcia, Bill Murray and Joe Pesci, and Holly
wood legends Clint Eastwood and Jack Lemmon this ycar 
helped attract crowds. Other famous personalities also partici
pated like music stars Huey Lewis and Vince Gill, and star alh· 
letes like Jerry Rice, Brent Jones, Mark Grace and Orel 
Hershiser. Pro golfers like the legendary Jack Nicklaus, Craig 
"The Walrus" Stadler, Tom Watson, Johnny Miller and the new· 
est member of the tour - 21 ·year·old phcnom Tiger Woods, 
helped get more service members out to assist with any tasking 
at the lush, green links of no I only the Pebble Beach golf course, 
but also its accompanying two courses at Spyglass Hill and 
Poppy Hills. 

Macks, who met Costner, said his favorite part of the tour· 
namen! was seeing tough-guy actor Joe Pesci walking around 
puffing on his stogie and Bill Murray joking with the large gal· 
leries of fans. "There were many interesting stories from many 
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people of the time they spent out on the three courses rubbing 
elbows with celebrities and golf professionals. Supposedly, ev· 
erybody has fifteen minutes of fame in their lifetime - well, for 
many of those volunteers, this was accomplished during the 
AT&T," he noted. 

"We had much better unit coordination this year," said 
Macks, who fields annual requests for more than 1,000 DLI vol
unteers encompassing over 100 differcnt activities within the 
community. "We receive many requests for the joint service 
color guard and drill team . By far we are asked for volunteer 
support more than anything else with the AT&T GolfTouma· 

Petty Officer 1st Class Timothy Chesser, the assistant test· 
ing control officer at DLIFLC's Testing and Evaluation Di· 
rectorate, volunteers his services at Poppy Hills Golf 
Course by securing a trash container_ 
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mem as the requester of the most volunteers." 
A former soldier himself, Macks said the best part 

of his job is the satisfaction he receives from being the 
link between the community and the military. " l enjoy 
being the buffer," he said. "I like working with the com
munity and the military and meeting people." 

According to Bob O'Neil, a general contractor and 
the chairman of the Clean-Up Committee, this year's 
tournament lended itself to more participation due to 
'Mother Nature.' "Unlike last year when we were 
washed out by the heavy rain, we had gorgeous weather 
for the entire tournament this year," he said. "Our vol
unteers basically policed the grounds, picking up trash 
on or near the fairways and greens of each and every 
hole of the three golf courses used during the AT&T 
tournament. They also were responsible for the place
ment of cardboard trash containers on the links and the 
set-up of the ecology campsite." 

O'Neil has worked the A T& T for 16 years now. 
This was his first year as the ecology committee chair
man. He praised efforts of all volunteers and specifically 
the service coordinators. "I'd like to give special thanks 
to Sgt. Scott Kimble of the Air Force, Peny Officer 2nd 
Class James Schaffert of the Navy, Sgl. Brett 
Letchworth ofthe Marine Corps and 1st Sgt. J.B.Woods 
of the Army for their hard work and coordination," he 

Film stars Bill Murray (left) and Joe Pesci (center) chat about their 
golf games as they walk up the fairway of the second hole on the Peter 
Hay Golf Course at Pebble Beach. Murray, the star of movies such as 
"Caddyshack," "Kingpin" and "Ground Hog Day" and Pesci, who 
has starred in films such as "Goodfellas," "Casino" and "Raging 
Bull", were competing in the 3-M Celebrity Shoot-Out Jan. 29. Pesci 
and his partner, rocker Huey Lewis (far right wearing sweater), won 
the shoot-out in a chip off with two other teams. 

mentioned. "Scott was an everyday main player - a steady and 
invaluable person to our committee. Of the three co-chairs I had 
working with me, two of them were fonner mil itary men. Re
tired Army Chief Warrant Officer Bob Higgins was in charge of 
operations. He worked out a plan to have the Army work Poppy 
Hills, the Air Force had Spyglass Hill and the Marines and Navy 
worked Pebble Beach. I'd also like to thank ?vI. Angel Tilton 
and Jason Trupp for all their hard work with transportation
they were right on with their points of pick-up and times. 

Kimble, the Air Force coordinator, working the tournament 
for the second straight year, said there was a lot better tum-out of 
volunteer service members this year. "The biggest reward for me 
was seeing the looks on the faces of the airmen when they got 
out on the course near celebrities. I had one young airman who 
eame up to me and said she had talked with country music star 
Vince Gill, got his autograph and then walking away, Gill sa id to 
her - 'take care and have a nice day, honey. ' She must have 
told me that story three or four times. Personally, I saw film star 
Joe Pesci quite angry at one point of the tournament - I was 
standing next to a cameraman who kicked Pesci's golf ball after 
a shot on the fairway. When Pesci questioned the photographer 
about it, he was preny upset and lold the cameraman he was out 
there to cover the tournament and not there to interfere with 
play. Pesci was so chapped that he ended up with a bogey (one 
shot over par) on that particular hole. 

"The thing I like best about the tournament is that it helps 

the community raise money for local charities," Kimble contin
ued. "Talking with Bob O'Neil, he said the tournament has 
raised $23,500 over the past two years for the Monterey YMCA 
and other community groups such as the Girl Scouts, battered 
women's shelters and scholarship funds among other organiza
tions." 

Schaffert, the Navy coordinator, has worked in that capacity 
for seven community events encompassing over 300 Naval Se
curity Group Detachment sailors over the last year. His big
gest highlight and most rewarding aspect was seeing the 46 
Navy student and staff volunteers' enthusiasm, excitement and 
enjoyment of meeting celebrities and professional athletes. "It 
was an opportunity to create long- standing contacts with com
munity leaders and become involved within that venue," he said. 
"The Navy volunteers showed a lot of pride in representing their 
service at a high ly visible event such as the AT&T. Three of my 
volunteers had prime jobs during the tournament. Chief Petty 
Officer Larry Puckett, a division eh iefpctty officer who over
sees students in their languages and proper military develop
ment, and Seaman Amy Sadeghzadeh, a Persian-Farsi student, 
were marshalls. They had the good fortune to be paired up with 
Tiger Woods and Kevin Costner during all four days of the tour
nament and received much face time on the last two days of the 

continued on page 30 
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tournament. as it was nationally televised. Sadeghzadeh also re
ceived the opportunity to apply as a personal assistant to Tiger 
Woods on a permanent basis. Additionally, Seaman Selena 
Absher, an Arabic student. landed several photo opportunities of 
a lifetime as a VIP shunle driver by gclting up close and per
sonal photos with all the major celebrities and sports stars." 

O'Neil said the loughest element for the volunteers to over
come during the tournament was staying power. "I think the big
gest challenge for the volunteers was to stay until the end and 
finish with the trash pick-up," he said. "The tournament is over 
and the excitement has worn off and the only thing left to do is 
to pick up garbage. The volunteers are up while it is still dark 
and they don ' t finish until after dark. The long hours have a way 
of wearing the excitement ofT. However, they are great kids 
very professional and helpful. 

" I always like working with the military because oftheir 
comrnderie," he noted. "They' re on time, they stick together, 
cooperate and do whatever is asked of them. 1 do believe every
body had a real good time. They are a responsible group who 
wore the right clothes and shoes and had a good time. This is the 
fIrst time my committee has fInished with its clean-up of a1l 
three courses before the sun went down. We also had plenty of 
food for the volunteers and a barbecue get-together each day of 
the tournament. I don' t think anyone went hungry, that's for 
sure. 1 also tried 10 recognize their service by talking with mosl 
of the volunteers and expressing my thanks and appreciation 
while giving them AT&T golf pins." 

And what did O'Neillhink the volunteers liked besl about 
the tournament? " I think it was Ihe bragging rights - just to say 
they were there for Tiger Woods first AT&T appearance and 
with all the course records being attacked," he mentioned. "I 
think it was just being there and seeing those celebrities. I don ' t 
know how many stories [heard of, 'I was this close to Kevin 
Costner or Clint Eastwood or Bill Murray or Huey Lewis said 
this to me.' Obviously, most of the volunteers were much more 
interested in seeing the celebrit ies than the golf professionals.n 

O'Neil said that DLI volunteers have contributed their ser
vices for as far back as he can remember. "When I began out 
here. service members were oul here helping on a much smaller 
scale in numbers than they arc today," he noted. "The amount of 
volunteers continues to grow each and every year and I think we 
wi1\ eclipse our numbers next year - I can't wait umil then." 

O'Neil added that an Appredalion Barbecue and Dance will 
be held on Flag Day. [-Ie said time and location will be an
nounced at a later date. According to O'Neil, this event will be 
open to all volunteers who helped out in any way with the 
AT&T tournament. 

Incidentally, the toumament was won by Mark O'Meara, 
who captured his fifth AT&T tille by shooting an incredibl~ 
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steady 67 each of the four rounds for an overall score of268. 
Tiger Woods and David Duval tied for runner-up honors one 
shot back at 269. The team title went to actor Andy Garcia and 
professional Paul Stankowski. who paired to shoot a blistering 
(and record) 43·under par 245 . • 

Volunteers Excel 

Letter to the Editor 
Monterey Herald 
February 16,1997 

Well. once again the AT & T has come and gone. This time 
we lucked out with the weather and the crowd: both were 

excellent. 
Speaking of excellence. what about those volunteers. 

We V's Men have been doing cleanup al this event tong be

fore it became the AT & T. 
When it was the Crosby, wc could do all of the cleanup 

withjustlhe members of the V's Men Club, our spouses and 
a few friends . 

Over the years as the tournament grew and changed 
names. we recruited help from the military stationed at Fort 
Ord and the Presidio. Now that Fort Ord has gone, we have 
relied on the students and cadre at (he Presidio for our main 
source of manpower ror th is thankless and sometimes hum iii
atingjob. 

This year was a banner year for volunteers. We had 
representation from all branches of the armed forces sta
tioned althe Presidio. The Anny, led by lsI Sgt. lB. Woods. 
took the high ground, Poppy Hills. 

The Air Force with Sgt. Scott Kimble covered Spy
g lass. And the Navy and Marines with Bob Higgins (ret.. 
Anny) and Petty Officer James Schaffert at the helm were 
responsible for cleaning up Pebble Beach. 

The enthusiasm and proressionalism displayed by these 
young men and women made (he long hours of planning and 
coordinating the cleanup well worth the effort. On behalf of 
the V's Men Club I would like to thank all of these fine indi
viduals for their help. 

Also, t would like 10 extend a special thanks to the Pub
lic AfTairs Office at the Presidio, particularly Alvin Macks. 
under the leadership of Michael Murphy. Without their ef
forts we would have been woefully short of help. 

Special thanks to the San Carlos Group, led by Mary 
O'Toole, and all the many other volunteers too numerous to 
name here. 

Thanks again 10 all, see you next year. 
Bob O'Neil, Pacific Grove 

(0 'Neil i.f commillee chairman of the 
y's Men Club oflhe Monterey Peninsula.) 

February/March 1997 



Black History Month 

Buffalo Soldiers paved way for other African-Americans 
Story and photo by Bob Britton 

Retired Lt. Col. William Jones spoke 
about Buffalo Soldiers during his 

Black History Month presentation Feb. 
19 at the Tin Bam. Before his retirement 
last year, Jones served as the Base Re
alignment and Closure Office Director on 
the Presidio of Monterey Annex. 

He mentioned Negroes were encour
aged to enlist during the War of 1812, 
but not that many did. Later on, African
Americans did serve in all-Black north
ern units during the American Civil War. 

After America expanded westward, 
Buffalo Soldiers in the all-black 9th and 
lOth Cavalry Regiments earned their 
spurs opening up regions for future sct
tiers in eight western plains states. These 
horse-mounted units had while officers 

and black enlisted soldiers and fought 
over 125 engagements, mostly against 
different Indian tribes. 

"American Indians gave the black 
soldiers their name of the Buffalo Sol
diers for several reasons," said Jones. 
"One. because they were fierce warriors. 
They were proud like the buffalo herds 
which roamed the open territory. The 
black skin and nappy hair of black sol
diers also resembled the appearance of 
the animals. 

"Buffalo Soldiers fought numerous 
Indian Wars, located westward food 
sources as the country expanded and 
helped open up areas like Fort Lawlon. 
Okla., and San Carlos, Texas," said 
Jones. " Buffalo soldiers frequen tly got 

saddlcsore traveling 1,000 miles on pa
trols. They were selfless soldiers. loyal, 
well disciplined and faced much racial 
prejudice in their journeys. n 

Frequently Buffalo Soldiers were 
kept on long patrols away from white 
outposts and most civilization. They 
fought in Indian Wars from Texas up to 
Montana and were headquartered in ei
ther Fort Riley. Kan., or Fort 
Leavenworth, Kan. They also patrolled 
along the southwestern states bordering 
Mexico, mentioned Jones. 

Buffalo So ldiers and their two regi
ments were inactivated during World 
War II when there was no longer a need 
for horse-mounted cavalry units. These 
were replaced by armored cavalry units 

and later by air cavalry units in 
other 20th century wars. 

After World War II ended, 
President Harry Truman signed 
executive orders eliminating segre
gated units in the military services. 
That opened doors fo r equal oppor
tunities for African-American ser
vice members. 

Retired Lt. Col. William Jones talks about the Buffalo Soldiers during a Black History 
Month speet:h at the Tin Barn Feb. 19. Jones served as the Director of tbe Base Realign
ment and Closure Office before his retirement last year. 

Buffalo Soldiers' heritage and 
pride aJ10wed future generations of 
African-American service members 
to reach previously unattainable 
heights in military leadership posi

·tions and rank, especially since 
World War II. Retired Gen. Colin 
Powell served as the Chairman, 
Joint Chiefs of Staff, before his re
ti rement. Currently, Sgt. Major of 
the Army Gene McKinney is the 
Army' s senior enlisted advisor to 
the Army Chief of Staff. while his 
twin brother is the Command Ser
geant Major for the Training and 
Doctrine Command. These Afri
can-American soldiers reached the 
top of the military hierarchy ... 
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9TH CAVALR1f REGIMENT SOLDIERS 
HRUP BUIlD PRESIDIO, 1902~ 1904 

By Dr. James C. McNaughton 
DLIFLC Command Historian 

A I the end of the Spanish-American 
War and the Philippine Insurrec

tion at the [urn of the 20th century, the 
Army decided to build a modem Army 
post in Monterey where the Spanish had 
once maintained a small presidio. Two 
units rolal ing out of combat duty in the 
Philippines were selected to do the job. 

The first unit, the 15th Infantry, was 
sent in September 1902. Their initial task 
was to clear an open area for a bivouac 
site on some level ground a few hundred 
yards uph ill from the ruins of Fort 

Mervine, bu ilt by American soldiers in 
1846 following Commodore John Drake 
Sloat's landing. (This simple clearing 
later became Soldier Field). At first the 
post was simply called the "Monterey 
Military Reservation." 

In November 1902 they were joined 
by 425 b lack cavalry troopers of the 1st 
Squadron, 9th Cavalry Regiment. They 
arrived by train from San Francisco and 
pitched their tents near the Chinese fish
ing village that once stood in Pacific 
Grove, ncar the present-day Hopkins Ma
rine Station. They had spent the previous 
two years fighting in the Philippines. 

This regiment brought with it one of 
the most interesting and unusual histories 

~"COt.ol"y CI Or James '-'tNl>Ugh\<l<\ OLtf'LC comm ..... I"OlIQI"Ia'I. _ Pal. Hathaw.y ,IUd." 

Buffalo Soldiers from Troop A, 2nd Squadron, 91h Cavalry (colored) Regiment, pa
rade down Pacific Grove streets in 1903. The unit was stationed at the Presidio of 
Monlerey from November 190210 Oclober 1904. BuITalo Soldiers helped conslruct 
the pOSI and patrolled in Yosemite and Sequoia National Parks. 
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of any unit in the Anny. They were 
among the first black soldiers to be sta
tioned anywhere in California. 

Theirs was one of four black Regu lar 
Anny regiments created after the Civil 
War as a direct result of the achievements 
of black troops during the Civil War, as 
featured in the movie "Glory." Between 
the Civil War and the Spanish-American 
War, the regiment had fought countless 
campaigns until the Indian Wars ended in 
189 1. 

When the Spanish-American War 
erupted in 1898, they fought with Teddy 
Roosevelt's volunteer Rough Riders in 
Cuba. From there they shipped out to the 
Philippines, where they fought a tough 
counterinsurgency campaign in the 
southern islands. 

It was during their tour of duty in the 
Philippines that Benjamin O. Davis Sr., 
who many years later became the Anny's 
first black general, had been briefly as
signed to the regiment. But when he re
ceived his regular commission in 1901 as 
a second lieutenant, he was transferred 10 
the lOth Cavalry Regiment. another black 
regiment. 

After two years in combat, the 1st 
Squadron was sent to Monterey (0 rest 
and refit. The regiment was split among 
three West Coast posts: the 2nd and 3rd 
Squadrons were posted to Walla Walla, 
Wash .• and the Presidio of San Francisco. 
respectively. According to one report. 15 
of the troopers even brought their Fili
pino wives with them. 

During their first year in Monterey. 
the 15th Inrantry and the 9th Cavalry 
Regiment worked alongside local con
tractors to construct the wooden build
ings on the lower portion of the post, 
many of which have remained in continu
ous use to the present day. The 9th Cav
alry received new horses to break in and 
new recruits to train. In those days, each 
regiment had to train its own recruits. 

In the summer of 1903 the post was 
renamed Ord Barracks. lne following 
year it received the name that finally 
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stuck, the Presidio of Monterey. 
The 9th Cavalry moved into 
lheir new barracks just before 
Christmas in 1903. 

One of the regiment's lead· 
ers during lhis time was later 10 
come to national attention. 
Capt. Charles Young, the third 
black graduate of the U.S. Mili
tary Academy (Class of 1889), 
was a regimenlal officer al the 
time, although nOI serving with 
the 1st Squadron in Monterey. 
In 1904 he left regimental duty 
and was assigned as military 
attache 10 Haiti, the only black· 
ruled country in the western 
hemisphere at that time. 

On the eve of the First 
World War in 1917 when 
Young had risen to the rank of lieutenant 
colonel, lhe War Department attempted 
to force him into retirement for "medi· 
cal" reasons, rather than risk having him 
exercise command over white officers. In 
protest - and to prove his fitness - he 
rode on horseback all the way from his 
home in Ohio to the nation 's capital. The 
Army was forced to reinstate him and 
later assigned him to be military attache 
to Liberia, then one of the few black
ruled states in Africa. 

During most of their stay in 
Monterey, the squadron was commanded 
by a white officer, Maj. John Bigelow Jr., 
one of the Army's leading intellectuals of 
the day. He had served as professor of 
military science and tactics at the Massa· 
chusetts Institute of Technology (MIT) 
and was a widely published author. 

In the spring of 1904 the troopers 
buried on of their members, Pvt. George 
S. Johnson, who had joined Ihe regiment 
from Alabama. Johnson was the first sol
dier of any race to be interred in the 
post's new cemetery. 

Later that year in marksmanship 
competition on the newly-constructed 
rifle range, near present-day Combs and 
Kendall Halls, the black soldiers took top 
honors. The local newspaper reported, in 
the style at the time, "The dusky troopers 
have done some fine shooting." 

Later that spring, the whole squadron 
left for duty patrolling the remote areas 
of Yosemite and Sequoia National Parks, 
which in the days before the National 

• . ,. 
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Park Service were policed by the U.S. 
Army. Thai fall , when winter weather 
began to make the Sierras impassable, 
they returned to Monterey on a 245·mile 
mounted road march. 

Laler that year they left Monterey by 
train for FOri Riley, Kan., never to return. 

In the spring of 1905 part of the 
regiment was scnt to Washington, D.C., 
to participate in President Theodore 
Roosevelt 's inaugural parade, where, ac
cording to regimental history, they "were 
the subject of much favorable comment 
upon their fine appearance." 

Although the 9th Cavalry' s far-flung 
duties nevcr brought thc rcgiment back to 
Monterey, one by one a handful ofthc 
troopers rcturned after their enlistments 
were up. 

Two more members of the regiment 
found their fmal resting place in the tiny 
post cemetery - as did one of their 
wives. Retired members of the regiment 
were said to have played an active part in 
the local community, such as in the 
founding of the First Baptist Church in 
Pacific Grove in 1909 and the first local 
chapter of the NAACP in 1927. 

In Ihis way the Buffalo Soldiers of 
the 9th Cavalry Regiment had a lasting 
impact on Monterey. Although their time 
was short, they left a legacy that is still 
visible today. And they gave the new 
post a touch of g lory that lingers still. 

(An earlier version of this article 
first appeared in the March 7. 199 J. is
Sileo/the "Globe " magazine). " 

BUffALO SOLDIER LEGAcY 
Sf ARTS IN 1867 

By Michelle Starr 

Nicknamed the "Buffalo Sol
diers," the 9th and 10th black Cavalry 
Regiments earned their formidable 
and fearsome fighting reputation near 
a railway construction camp on the 
Kansas frontier in 1867. That's when 
the uncommon valor of a trooper of 
the 10th combined with the cul tural 
perceptions of the Plains Ind ians pro
duced a legend. 

The following description of the 
origin of the nickname is excerpted 
from Army Magazine. January 1981: 

It 's not known how many Chey
enne Dog Soldiers rushed Pvt. John 
Randall of Company G, 10th U.S. 
Cavalry. who was cornered at the rail
road tracks,. But it is known that II of 
them counted coup on him before, 
they, in tum, were ambushed by a 
Company G reaction force. 

Randall was pulled from under 
the railroad track, crimson with blood 
from I I lance wounds - but he sur
vived. The dog soldiers knew that 
they had failed to kill him - the first 
black "white'" man they had ever 
seen. 

The story spread: the black 
"white" man had fought like a cor· 
nered buffalo; he had, like a buffalo, 
suffered wound after wound and yet 
had not died: he had, like a buffalo, a 
thick and shaggy mane of hair. 

What happened that day, at least 
in the minds of the Indians, marked 
the 10th Cavalry as something special 
- as something new on the o ld Kan
sas plains. On that day the lOth Cav
alry became "the Buffalo Soldiers"
the black-faced fighters who could 
not be beaten. 

(Copyright 198/ by the Associa
tion o/the U.S. Army a"d reproduced 
by permission in ARNEWS. /985). " 
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Roots of Black History Week 
Started by Dr. Carter Woodson to share the facts of the 

contributions of Black Americans of America 

By Mastel" Sgl Rickey Harrell, 
AIAlPA, Kelly Air Force Base, Texas 

IT he Negroes in America are 
essentially Americans and 

not Africans. There is little except 
color which shows relationships LO 
Africa and there are Negroes 
whose color does not show iI. but 
who are proud a/their African 
background. 

''They have learned the lan
guage and social techniques of the 
country in which they live. But 
they came to this country from a 
culture which had been developing 
in Africa through many centuries. 

"There are traces of African 
culture in Negro life in America, 
and the Negro-American seems 
not [0 be essentially different in 
this relpect /rom the Irish-Ameri
can, the German-American, the 
Scotch-American, or any other 
American types offar as the old 
cullures of the lands of their an
ceSlOrs are concerned. 

"Millions of Europeans have 
come to America and millions of 
Negroes have been brought /rom 
Africa 10 America. They have aI/ 
become a part of the American 
population. 

"These Africans, deSignated 
as Negroes, have been marching 
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forward in aI/lines of endeavors 
and achievement. They are prov
ing that civilization and contribu
tions to it are not based on race or 
color but upon the individual man 
or woman of ability. In these re
~pects, God is no respecter of per-
sons. " 

Dr. Carter G. Woodson 

B lack History Week was started by 
Dr. Carter Woodson in 1926 to 

share the facts of the contTibutions of 
Black Americans 10 the discovery, pio
neering, development and continuance of 
America. 

It was Dr. Woodson's hope Ihat 
through this special observance, Ameri
cans would be reminded of their ethnic 
roots and togcthemess among the various 
United States racial groups would de· 
velop out of a mutual respect for back· 
grounds. 

Dr. Woodson, known as the father 
of Black History, chose the month of 
February because he was keenly con· 
scious of symbolism in the American 
psyche. Because he wanted Black I lis· 
tory Week observances to be a process 
that involved many ethnic groups and not 
just blacks, he chose February because 
the month contains the birthdays of 
Frederick Douglass and Abraham Lin· 
coin. 

What originally started as Negro 
History Week;n 1926, changcd its name 
\0 Afro-American History Week in 1972. 

The name change focused on the new 
thinking by Black Americans and indi
cated the new recognition of their Afri
can background and the appreciation of 
themselves as individuals. citizens and 
contributors to the American scene. 

Black History Week changed again 
during America's Bicentennial celebra· 
tion in 1976 when it shared the national 
spotlight as pan of the major thrust of 
America's 200 year-old history. Black 
History Week expanded to include the 
entire month to provide more time for 
programs, observances and celebrations. 

Since its beginnings in 1926. the 
dream of Black History Month has re
mained the same: that the sharing and 
contributions of all Americans in 
America will be so appreciated, so ac· 
cepted and so understood, that there will 
be no need for any ethnic group 10 call 
altention to its contributions and exploits 
for the good of the country. That day has 
not yet arrived and until it does, Black 
History Month celebrations will continue 
to provide the information needed about 
Black citizens in America . .. 
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- - - Awards 

From left: Col. Daniel Devlin, DLlFLC and POM Commander and DLIFLC Commandant, stands 
with Michael Murphy, OLlFLC Public AnaiC'S Officer; Dwight Johnson, Installation Auditor; 
Tech. Sgt. Isabel Rubio, Law Enforcement Coordinator; Aidir Sani, Chairman of the Multi·Lan
guage Department at Asian School I; and Dr. Stephen Payne, Command Historian, during a cer
emony held in the Commandant's office in January. Murphy, ,Johnson and Payne each received an 
Acheivemcnt Medal for Civilian Service. Tech. Sgt. Rubio received a Certificate of Appreciation for 
her work witb tbe mobile training teams and coordination of foreign language training for Joint 
Task Force 6 during the period of 1994-1997, and Sani received the Commandant's Coin of 
Execellence for his work with the Multi~Language Department. (Photo by Jim Villarreal) 

Awards 
Abutin. Frederick, Siaff Sgt.. Join! Service Achievement Medlll 
Allen. Steven. Sgl., 10int Service Commendation Medal 
Blankenfeld, Rhonda. StaffSgt., ncfense Meritorious Service Medal 
Caddell, Lyle, Capl .. Anny Achievemcnt Medal 
Fagan, Robert, Capt., Anny AchieVl:ment Medal 
Meyer, Susan, Capl., Anny Achicvement Medal 
l'rugh, Samuel, Cnpl., Anny Achievement Medal 
Stokes. April, Spc .. Join t Service Achievement Medal 
Talledo, Salvador, StafT Sgl., 10 int Service Commcndation Medal 
Wallman, Gary, Sgt. lSI Class, Defense Meritorious Service Medal 
Warring, Richard, Sgt. 1st Class. Meritorious Service Medal 

(Di,fciaimer: The PAD staf/wlf/ attempt to Jist awards/rom 
tIff ~'e"'ice brtInchts in future iSJu/.'S o/the Glube mugutine.) 

Globe Logo design winners 
named for Language Day '97 

The winners of the cover design/photo contest for Language 
Day 1997 Globe arc as follows: 
First Place Mark & Mary Blair/Japanese Departmelll 
Second Place Elail1e ManineziA TFL-DCJ~C 
Third Place Jaymye Allen / military spouse 
The winning design will serve as Ihe Language Day ' 97 
Logo and will be featured on the cover of the Special Lan
guage Day Edition of the DLlFLC GLOBE Magazine. "I 
would like to express my thanks 10 all panicipants and much 
gratitude to Outdoor Recreation and the Directorale for Com
munity Activities for providing a splendid array of prizes," 
said project officer 1st Lt. Kevin May. 
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December 1996 Graduates ofthc Monterey Peninsula College/Defense Language Institute 
Associate in Arts Foreign Language Degree Program: 

Boynton, Matthew, Staff Sgt. French, Gennan, Vietnamese 311thTRS 
Brookens, Lena, Petty Officer 3rd Class Spanish, Chinese NSGD 

Crane, Jacqueline, Pfe. Arabic BCo. 
Davidson, Glen, Sgt. 1st Class Korean E Co. 

Enslow, Christopher, StaffSgl. Spanish, Persian 3111h TRS 
Forney, Dale, Spc. Spanish ceo. 
Garcia, Sarah, Capt. Spanish 31 lth TRS 
Hammond. Travis, Staff Sgt. Hebrew MCD 
Hanssen. Julie. Spc. Arabic BCo. 
Hernandez, Luis, Staff Sgt. Russian ECo. 
Hitchner, John, Spc. Spanish ceo. 
Howell, Melissa, Seaman Persian NSGD 
Jackson, Mindy, Pvt. 2 Spanish ceo. 
Johnson, Adrian, Staff Sgt. Spanish CCo. 
Johnson, Phillip, Ainnan lSI Class Chinese 3llth TRS 
Kinne, Adrienne, Pfc. Arabic DCa. 
Lloyd, John, Pfc. Korean A Co. 
Lunini, Michael, StaffSgt. Russian FCo. 
Martin, Gregory, Sgt. 1st C lass Arabic ECo. 
McMillan, £:: ric. Sgt. Spanish, French CCo. 
Monger, Gregory, Sgt. lst Class Korean ECo. 
Post, David, Sgt. Korean, Spanish MCD 
Rager, Denise, StaffSgt. Spanish 3 1lth TRS 
Reyes, Lory, Ainnan 1st Class Arabic 31lth TRS 
Riches, Steven. Spc. Arabic B Co. 
Ross, James, Pfe. Korean A Co. 
Rush, Robert, Pfc. Spanish G Co. 
Staggs. Michael, Pfe. Spanish CCo. 
Taggart, Mark, Capt. Spanish 31 lth TRS 
Traugott, Amber, Pfe. Arabic BCo. 
Vega, Hector. StaffSgt. Persian ECo. 
Velti, John, Warrant Officer I Arabic DCa. 
Vogel, Sarah, Seaman Persian NSGD 
White, Jerry II, Capt. French DCa. 
Watkins, Timothy, Capt. Spanish DCa. 
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ARABIC 
/SI Semeuer 
Dugan, Je$.~ica. Pfe. 
Elmasry. Yousef. ?V!. 2 
Haderlie. Jay, Airman 1st Class 
I lannigan, Melissa, Pvl. 
Iioiman, Christopher. Pvt. 
Rodriquez, Jon, Pfe. 
Wolkow, Lisa. Spc. 

ARABIC 
2nd Semester 
Illuchan. Peter, Seaman Apprentice 

ARABIC 
3rd Semeslt'r 
Crdvens. Tarn. Spc. 
Jarrard. Jacob. Pfe . 
K!;':lley. Catherine. Sgl. 
Meadows. Michael. SlaffSgt. 
Schmudc. Hcather. Pfc. 
Snyder. Rebecca Seaman 
Woller, Laura Seaman 

CHINESE-MANDARIN 
2nd&meSler 
Hubick. William Jr.. Airman 151 Class 

CHINESE· MANDARIN 
3rd Senuwer 
Bauer. Michael. Airman I st Class 
Holiman. Jerry. Aim18n I sl Class 

FRENCH 
3rd Semester 
Hilbcn. Linda. Civilian 

GREEK 
lsi Semester 
C lawson. Gregory. Capl. 
Oikonomidcs. Debomh. Airman 1st C lass 

HEBREW 
/sISeme.u('r 
Bouchard. Bryan. Aimlnn 
Long. Steven. Ainnan I st Class 

JAPANESE 
/SI Seme.rter 
Davis. David. Capt. 
Yamamoto. Tak:lShi, Ll. Cmdr. 

Dean's Honor Roll 
JAPANESE 
2nd Sem(!Slcr 
Stumpf. Thoma.~ Lt. CoJ. 

KOREAN 
2nd Semester 
Burford. Eric, Ai rman I st Class 
Chadwick. Angela, Airman I 5t Clas.~ 

Chatfield. Walter. Airman 1st Class 
Elliott. Kevin. Sgt. 
IlarTis. Aaron. Ainnan I SI Class 
Philpot. Dougla.~. Aimlnn 1st Cla.% 

PERSIAN-FARSI 
3rd Scmc.I"ter 
Allen. Jason, Spc. 
Amorosi. Crdig. prc. 
Diehl. William, Lt. 
Johnston, Justin. Pfc. 
Kuter,Rachel , Pfc. 
Mays. David. Spc. 
Manis. Daniel. Spc. 
Mullins. Dusli. Seaman 

SPANISH 
lsi Sell/e.rler 
Adams. Roben. Lt. Col. 
Relin. George, Capl. 
Carr. Tony. Pvt. 
Cuellar, Rodrigo. Pvt. 
Farley. Michelle. Seaman 
Gomer. Nathan. Senior Airman 
Griu..ard, GeofTr.:y, Lt. 
Gril,wrd. Jacquelyn. Civi lian 
Knob, Karen. prc. 
I.amb, Mark. prc. 
!.owr,mec. Monica, Spc. 
Manasses. Dean, Seaman Apprentice 
Schmidt, Jelfrey_ 1.1. 
Wisol".ki. Stephen, 1.1. Cmdr. 

SPANISII 
bId Sl'lIlI.!Sll" 
Adams. Rob<.:rt. 1.1. Col. 
Belin. Georgc. Cap\. 
Crriu..ard. GcotTn:y. LI. 
Lamb, Mark. Spc. 
Robinson. Wendy. Spe. 
Wisotzki, Stephen. 1.1. Cmdr. 

RUSSIAN 
/ sl Semt'!i/er 
Anglemyer. Andrew. Pvt. 2 
AIkin. Aaron. Pvt. 
BOIsford. Tracie. Spc. 

- dean's list 

Chang. Anlonio. prc. 
Ellctt. Matthew, Pvt. 2 
Farmer. Kris. Spc. 
Koschml'11er. Joseph. Sgt. 
Kowalczyk, Joseph. Lance Cpl. 
Lampton, James. Capl. 
Mckinney. Miriam. Airman 1st Class 
Nerstheimer, Michael, Capt. 
Repas. Thomas, Pvt. 2 
Reynolds, Jenny, Pvt. 2 
Sehmitl, l.>avid, I'vt. 2 
Schultz. Marnie. Spc. 
Schull1_ Matthew, Spc. 
Shelton, T imothy. Pfc. 
Stump. Jeremy. Airman I st Class 
Thornton. Jennifer. Airman I st Class 
Tucker. Christopher. Pvt. 2 
Vicra, Fmnk. Spc. 
Villegas. Adrian. Pvl. 2 
Vintoniv, Michael, prc. 

RUSSIAN 
2"d Semester 
Ilordovsky, Patrick, Airman 
Ellis. Steven Jr .• Spc. 
Fr,17.ier, James, Spc. 
Jones. Rcbcca. Pvt. 
Kallcstad. Adam. Seaman 
Roberts, Pulriek, Spe. 
Rosc. Eric, Pfc. 
Tudose. Comeliu. Staff Sgt. 
Youngquist. Niccole. I'vl. 

RUSSIAN 
lrd Semester 
Collins. lulie, Capt. 
Ilamil1on. Robert, Cap\. 
Kilby, Astrid, Petty Officer 3rd C lass 
Krueger. Tracy, Airman 1st Class 
Persson, Daniel. Airman 1st C lass 
Stamper. John. Spc. 
Thompson. John. Capl. 
Tobin, lohn, Pfe. 

TAGALOG 
2"d Semester 
Church. Brent. PvC 2 
Flores, Catherine, Pfe. 
Niksadal, Adam. Pvt. 2 

THAI 
3rd Semr:sler 
Bodanske, Daniel. Pfc. 
Ilunsaker. C[ilford. Airman 1st C lass 
TOIh. Stephen Jr .. SlatT Sgt. 
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graduations 

ARABIC 
Bayard, Karen, Spc. 
Bousman, Edward, Lance Cpl. 
Brown, Aaron, Pre. 
Cravens, Tara, Spc. 
Garda, Christine, Sgt. 
Hurley, Bryan, Cpl. 
Kelley, Catherine, Sgt. 
Meadows, Michael, StaffSgt. 
Puglisi, Lillian, Pre. 
Ral1s.llcnry Jr., Spc. 
Schmudc, Heather, pre. 
Schwar/~ Kenneth, Spc. 
Snyder, Rebecca, Seaman 
Tyler. Christopher, Spc. 
Woller,l.aura, Seaman 

ARABIC 
(Intermediate) 
Arterbeny, Mitchell. Sst 
Bradley, Andrew, Sgt. 
Cowan. David, Staff Sgt. 
Dixon, David II, Spc. 
Pangle. James.. Tech. Sgt. 
Salzman, Laurel, Senior Airman 
Silva, Andres, Sgt. 
Sommer, William. StaffSgl. 

ARABIC 
(Advanced) 
Moore, James, Staff Sgl. 
Moroney, Jennifer, Senior Airman 
Spencer, Joseph. Petty Officer 1 st Class 

FRENCH 
Almeida, Pedro, Capl. 
Baumann, David. Spc. 
Bie!. Maria. Petty Officer 3rd Class 
Bonner, Ferrel, Civilian 
Buras, Chelsea, Pvt. 2 
Colon-Rodrigue".., Carlos, Civilian 
Ellefson, Kirkland, Chief Warrant Officer 3 
I:'.spinosa. Steven, Petty Officer 2nd Class 
l1i1bert, Clint, Civilian 
Hilbcn, Linda, Civilian 
Kosir, Elsie, Staff Sgt. 
Lt.:Clerc. David, Spc. 
l.owery, Richard, Spc. 
Lynch, Michael, Lt. 
McCollough, Lewis II, Warrant Officer 1 
Moffett, Christopher, Capt. 
Moore. Joseph, Mllj. 
Moyer, Daniel, Spc. 
Neal, Patrick, Capt. 
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Graduations 

Pontious, Sean. Pvt. 2 
Roddy, John, Capt. 
Smith, James Jr. , Pvt. 2 
Strickland, John, l'vt. 2 
Taxis, Eli".abcth, Seaman 
Wilkinson, Roben, Spc. 

ITALIAN 
Bemotas, Scott, Lt. Cmdr. 
Curry, Patrick, Cmdr. 
Griffin. Kenneth, Maj. 
Griffin, Laura. Civilian 
Guelzow, Eric, StaffSgt 
Kisch, James, Capt. 
Krisko, Kevin, Capt. 
Sessoms. Reginald, Warrant Officer 2 

RUSSIAN 
Anderson. Jeffrey, pre. 
Bentley, George m, Spc. 
Dillard, "Illomas, Spc. 
Black, Jami, Pfc. 
Bonick, Jeffrey, Sgt. 
Boyden, Jane, Ainnan ht Class 
Brose, Micah, Pfc. 
Gissel, William 11, Pfe. 
Gordin, Christopher, Pvl. 2 
Harjala, Lenny, Spc. 
Hawkins, Iris, Ainnan 1st Class 
John, Josiah, Pre. 
Keel, Christopher, Pre. 
Larivee, Christopher, Spe. 
I.oring, Steven. Pfe. 
Maddox, Justin, Spc. 
Manineau, Kelli, Pfe. 
Miller, Keith, Pfe. 
Powers, William, Pk. 
Sheikh, Ri:t.wan, Pfe. 
Sink, Keith, Pfe. 
Smilhers, Amanda, Lance Cpl. 
Stegmeier. Cory, Spc. 
Tegen. Erik, Airman 1st Class 
Travis. Sparkle, Pfe. 
WaShburn, Hradley, Spt:. 
Weddle. Niehole, Pfe. 
Weyhnmeh. Chad, Spe. 
Wile, Jame~ Ainnan lSI Class 

SPANISH 
Archuleta, Ruben, Spc. 
Aylesbury, Toby. Pvt. 2 
Backo, Shawn, Pvt. 
Reck. Karen. Petty Officer I SI Class 
I31cvin~. Richard, Pfc. 

BUlner, Joseph. Ensign 
Calderon, David Jr., Spc. 
Card, Deborah, Pvt. 2 
Casey, Brian, Pfe. 
Decker, John, Pfe. 
Dodson, Vera, Staff Sgt. 
Farley, Marl:, Lt. Cmdr. 
Fale, Trend, Pvt. 2 
Gibson, David, Capl. 
Grimm, Johann, Spt:. 
Ilamiin, Brian, Spc. 
Hofmann, Thomas. Pvt. 2 
Jack, Jaime, Lance Cpt 
James, Matthew, pre. 
Maloney, Keri, Spc. 
Marks, Scott, Spc. 
MeNcil, Daryl. Pvl. 2 
Milam, Thomas Jr., 1.1. Col. 
Miller, Nickeya. Pvt. 2 
Mitchell, James Jr., Sgt. 
Monnon, Shannon Jr., Sgt. 
Neeld, Daniel, Seaman 
Olearl, Kimberly, Pvt. 2 
i'llnnenter. Robert. Pvt. 2 
Riedel, Cunis, Capt. 
Saffold, Dllvid, Ll. Col. 
SatTold, Linda. Civilian 
Scheller, Patricia, Spt:. 
Schindler, "Illomas, Pvt. 2 
Schwalm, SCOIt, Pfc. 
Stock, GarTin, Pvl. 2 
Taylor, William, pre. 
Weed, Alicia. Capl 
Weleh, Michael. Staff Sgt. 
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presidio pulse 

What is your favorite phrase in your target language and what 
does it mean? 
(Editor's note: We wandered the .I'idewalk~ and hallways ofDUFI.C and approached several students al random, asking rhem to share 
their favorite phrase in their target language.) 

Interviews and photos by Petty Officer 1st Class T.E. "Scoop" Hansen 

Army Pfe. Kimberly Moore, 
Russian Student, 
Foxtrot Company 

"Privyct Natasha! Davai 
poidyom E poycshim Belkoo 
E Losya!" 
"Hey Natasha! Lel.~ go and 
find Squirrel arid Moose!" 

Air Force Airman 1st C lass 
Jonathan Oliver, 
Arabic Student. 

31lth Tra ining Squadron 

"HaZa Mishmish Mish Min 
Mishmishna!" 
A Syrian tongue (wiMer 
meaning "T"i~ Apricol i.\' not 
from OUT ApricoI.\·!" 

Marine Sgt. William Lee, 
Spanish Student, 

Marine Corps Detachment 

"Dime con quien andas y te 
dire quien cres." 
"Tell me who you liang out 
wilh and I will tell you wllo 
you are." 

Navy Seaman Angela Angel, 
Arabic Student, 

Naval Secu rity Group 
Detachment 

"Anta Ar-rajul" wa "Li-tH 
Habee Va bint" 
"You 're tile mun" & "You 
Go Girl!" 

Marine Cpl. Paige Evatt, 
Russian Student, 

Marine Corps Detachment 

"Kto nu ruskyet, tot nu pyot 
shampanckovo." 
"He wl/o takes no risks, 
drinb 110 champagne. OR 
NOll/illg velltured, nothing 
gallled. " 

Army prc. Heather Pedro, 
Russian Student, 
Foxtrot Company 

"Tak, ya Ni ZnaiYOll, ni 
Ponimaiyou, yeshyo raz?! .. ? 
shto'?" 
"SO, I don '( know, I don', 
ulldersland, olle more 
lime!? .. ? what?" 

~ u,s. GOVERNMENT PRINTING OFACE: 1997 5SA-6l!1 

Army prc. Penny Malin, 
Russian Student, 

Foxtrot Company 

"Posli uroka maya golova 
idyot Krugom! Sevodnya 
Pyatnitsu'?" 
"After cla:~s my head spins! 
Is;/ Friday?" 

Air Force Airman 1st Class 
Neal Farmer, 

Greek Student, 
31lth Training Squadron 

"E zoee mass ecnal otee teen 
kanomal." 
"Life is wltat we make it" 
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NSGD EARNS FIRST "' BEST UNIT MAILROOM 
OF THE QUARTER" A WARD 

Lt. Cmdr. Barry Phillips, officer in charge of the Naval Sc<:urity Group 
Detachment (left) and Petty Officer 2nd Class Cruz G. Lopez J r., NSGD 
custodian of postal effects, display their awards signifying the "'Sest Unit 
Mailroom of the Quarter." The ceremony was held Jan. 17 at the NSGD 
quarterd«k. The program promotes excellence, prOficiency, effective
ness, and esprit-de--corps. 

According to Edward J.e. Pullum, the director. Information Manage
ment, and Gaye Rearick, chief, Information Management Support 
Branch, each quarter, the plaque will bc rotated to the mail room selected 
as the best for the past three month period. In addition to the rotating 
plaque, a small individual mail room plaque, to be maintained perma
nently in the selected mailroom, will also be awarded. (PhOIO by Petty Of
ficer 1st Class T.E. "Scoop" Hansen) 
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